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Agenda CA PR|

Regular Meeting of the Board of Directors
September 8, 2026

California Association for Park and Recreation Indemnity

Board of Directors

President, Michelle Lacy
Vice President, James Fried/
Secretary, Branady Hosack

Directors

Director Lorena Cervantes
Director Colby Diuguid
Director Mathew Fuzie
Director Natalie Wong

REGULAR MEETING OF THE BOARD OF DIRECTORS

9:30 a.m. — Tuesday, September 8, 2026

1075 Creekside Ridge Drive, Suite 240
Roseville, CA 95678

Note.: Agenda posting and meeting are done in accordance with Ralph M. Brown Act
Government Code # 54954.2 and 54953
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Agenda CAPR|

Regular Meeting of the Board of Directors
September 8, 2026

1. CALL TO ORDER
2. INTRODUCTIONS
3. PUBLIC COMMENTS

This time is reserved for members of the public to address the Board relative to matters of the CAPR/
not on the agenda. No action may be taken on non-agenda items unless authorized by law.

The CAPRI Board encourages public participation. If you desire to address the Board on any CAPRI
related item on the Agenda, you are asked to complete a speaker form and turn it in to the Executive
Director. Members of the public may also offer public comment by email. Emails must be submitted
to mbreck@capri-jpa.gov no later than one hour prior to the start of the meeting. Please note, emailed
public comments will be distributed to the Board and treated as a public comment.

4.  CLOSED SESSION

Pursuant to Government Code Section 54957.1, the Board must report in open session any action
taken, or lack thereof taken in closed session.

4.1 Liability & Property — Existing Litigation Pursuant to Government Code §
54956.9(d)(1)

Doe v. Livermore Area Recreation & Park District

Estate of Eddenfield v. Auburn Area Recreation & Park District

Maki v. Valley-Wide Recreation & Park District

Meir v. Pleasant Valley Recreation & Park District

CAPRI $5K Summary

YV VYV VY

42  Worker's Compensation — Existing Litigation Pursuant to Government Code §
54956.9(d)(1)

Cardiel v. Sunrise Recreation & Park District

Coney v. Valley-Wide Recreation & Park District

Huerta v. Sunrise Recreation & Park District

Mathis v. Sunrise Recreation & Park District

Ozuna v. North of the River Recreation & Park District

YVVV VY

5. REPORT FROM CLOSED SESSION

Pursuant to Government Code Section 54957.1, the Board must report in open session any action
taken, or lack thereof taken in closed session.

6. CONSENT ITEMS
The following items are expected to be routine and non-controversial and will be acted upon by the
Board at one time without discussion, unless a Board member requests that an item be removed
from the consent agenda and held for discussion.
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Agenda CA PR|

Regular Meeting of the Board of Directors
September 8, 2026

6.1 Approval of CAPRI Board Meeting Minutes
> June 23, 2026
6.2  Warrant Listings — April 2026 — June 2026
6.3  Financial Reports
Statement of Net Position
Statement of Revenue, Expenses, and Change in Net Position
Statement of Revenue and Expenses Budget to Actual
Consolidating Statement of Net Positions
Consolidating Statement of Revenue, Expenses, and Change in Net Position

YV V VYV

7. PULLED CONSENT ITEMS

8.  SPECIAL REPORTS
8.1 WC Program Status Report
8.2  General Liability Program Status Report
8.3 Property Program Status Report
8.4  Investment Status Report — PFM
8.5  Insurance Market Report — Alliant Insurance Services

9.  DISCUSSION/ACTION ITEMS
9.1 Biennial Workers' Compensation Claims Management Audit Results
»  The Board shall review and accept the results of the biennial WC claims
management audit.
9.2  Biennial General Liability Claims Management Audit Results
»  The Board shall review and accept the results of the biennial GL claims
management audit.
93 Final Program Member Premium Allocations FY 2026-2027
»  The Board shall review and approve the final fiscal year 2026-2027
member premium allocations.
9.4  District Visit Cycle XXI Criteria Overview
»  The Board shall review and approve proposed revisions to the Criteria
used in its District Visitation Program in advance of Cycle XXI.
9.5  Annual CalPERS Unfunded Accrued Liability Update
»  The Board shall receive an update regarding CAPRI's Unfunded Accrued
Liability in CalPERS.
9.6  Biennial Conflict of Interest Code Review
»  The Board shall review and approve the proposed revisions to the CAPRI
Conflict of Interest Code.
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CAPRI

Regular Meeting of the Board of Directors
September 8, 2026

9.7

CAPRI Board of Directors Election 2026
»  The Board shall review and approve the time and manner of the CAPRI
Board of Directors Election 2026.

10. STAFF REPORTS

10.1

10.2
10.3
10.4
10.5
10.6

District Visit Update

CARPD Update

RIO Update

New Member Visit - MRCA

Member Visit Follow-Up Program — CAT Tracker
CAPRI Final Payroll Status Update

1. BOARD MEMBER REPORTS

1.1

Board Member Comments

12.  ANNOUNCEMENTS
The next CAPRI Board of Directors Meeting will be held on Thursday, November 12,
2026 in Livermore, CA.

13.  FUTURE AGENDA ITEMS
This section is reserved for items identified by Board members and Staff as matters for future
Board business.

>

YVVVVVYYVYY

Prepaid Pension Trust (Sec. 115 Trust) Discussion
Insurance Requirements in Contracts Discussion
Final Payroll 25-26 Review

Annual Investment Policy Review

Annual Target Equity Policy Review

Annual WC Dividend Allocation Review

Annual GL/Property Dividend Allocation Review
State of CAPRI Report

Board Meeting Calendar 2027

14.  ADJOURNMENT
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CALIFORNIA ASSOCIATION FOR PARK AND RECREATION INDEMNITY

BOARD OF DIRECTORS REGULAR MEETING

June 23, 2026

MINUTES

1. CALL TO ORDER:
The regular meeting of the Board of Directors was held on June 23, 2026 via Zoom
videoconference. The Meeting was called to order by Vice President Lacy at 9:31 a.m.

Members Present: Vice President Michelle Lacy, Director Brandy Hosack, Director Lorena
Cervantes, Director Jim Friedl, Director Natalie Wong, Director Colby Diuguid, and Director
Mathew Fuzie.

Members Absent: None.

CAPRI Staff Present: Executive Director Matthew Duarte, Director of Administrative Operations
Monica Breck, Risk Analyst Mario Castagnola and Executive Assistant Janay Hood.

Others Present: Byrne Conley (Gibbons and Conley) and Doug Wozniak (Alliant Insurance).

2. INTRODUCTIONS: Introductions around the squares; CAPRI's Board has two new members!

3. PUBLIC COMMENTS: None.

4. CONSENT AGENDA:
4.1 Approval of CAPRI Board Minutes
» May 27, 2026

MOTION:
Director Jim Fried! made a motion to approve the May 27, 2026 CAPRI Board Meeting
Minutes. Director Brandy Hosack seconded the motion.

Ayes: Lacy, Hosack, Cervantes, Fried| Wong, Diuguid, and Fuzie
Nays: None
Abstain: None
Absent: None

5. PULLED CONSENT ITEMS: None.

CAPRI Board of Director Regular Meeting Minutes - June 23, 2026
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6. DISCUSSION/ACTION ITEMS:
6.1 CAPRI BOD Election of Officers
Per CAPRI Bylaws, the Vice President shall call for the Board to elect a President, Vice President
(if necessary), and Secretary from among its members to serve the balance of the 25-26 term.

MOTION:
Director Jim Friedl made a motion to appoint Michelle Lacy as President. Director Lorena

Cervantes seconded the motion.

Ayes: Lacy, Hosack, Cervantes, Friedl|, Wong, Diuguid, and Fuzie
Nays: None
Abstain: None
Absent: None

MOTION:
Director Brandy Hosack made a motion to appoint Jim Fried| as Vice President. Director

Mathew Fuzie seconded the motion.

Ayes: Lacy, Hosack, Cervantes, Fried|, Wong, Diuguid, and Fuzie
Nays: None
Abstain: None
Absent: None

MOTION:
President Michelle Lacy made a motion to appoint Brandy Hosack as Secretary. Director
Lorena Cervantes seconded the motion.

Ayes: Lacy, Hosack, Cervantes, Fried| Wong, Diuguid, and Fuzie
Nays: None
Abstain: None
Absent: None

6.2 CAPRI Appointee to RIO Board of Directors

The recent retirement of Dean Wetter has created a vacancy on the RIO Board of Directors.
CAPRI Board President Michelle Lacy appointed Director Mathew Fuzie to serve on the RIO
Board.

6.3 CAPRI Insurance Renewals FY 2026-2027

Executive Director Duarte and Doug Wozniak of Alliant reviewed and discussed the Excess
Insurance renewals for the WC, GL, and Property programs for the 2026-2027 policy year. The
most current insurance premium estimate values for 2026-2027 were provided alongside the
expiring 2025-2027 insurance costs for comparison. The Board also discussed the possibility of
increasing the GL pooled layer and moving to a higher Self-Insured Retention (SIR) with PRISM

CAPRI Board of Directors Regular Meeting Minutes ~June 23, 2026
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MOTION:
Director Lorena Cervantes made a motion to authorize Staff to renew the WC and GL

Excess Insurance with PRISM, renew the Property Excess Insurance with APIP, and gave
Staff authority to move to a $2M SIR for the GL Program if the cost analysis made sense
to do so for FY 2026-2027. Director Brandy Hosack seconded the motion.

Ayes: Lacy, Hosack, Cervantes, Friedl|, Wong, Diuguid, and Fuzie
Nays: None
Abstain: None
Absent: None

6.4  WC Premium Allocation FY 2026-2027

Staff presented and the Board discussed the updated draft WC Premium allocation for 2026-
2027. The Board previously made funding decisions, leaving just the impact of the excess
insurance component to review at this meeting. Staff also noted that Rim of the World
Recreation and Park District will join the WC Program effective July 1, 2026.

MOTION:
Director Mathew Fuzie made a motion to approve the FY 2026-2027 WC Member

Premiums. Director Colby Diuguid seconded the motion.

Ayes: Lacy, Hosack, Cervantes, Fried| Wong, Diuguid, and Fuzie
Nays: None
Abstain: None
Absent: None

6.5 GL & Property Premium Allocation FY 2026-2027

Staff presented and the Board discussed the updated draft Liability & Property Premium
allocation for 2026-2027. The Board previously made funding decisions, leaving just the impact
of the excess insurance component to review at this meeting. Staff also noted that Mountains
Recreation and Conservation Authority will join the GL & Property Program effective July 1,

2026.

MOTION:
Vice President Jim Fried] made a motion approve the FY 2026-2027 GL & Property
Member Premiums subject to the potential SIR change. Director Natalie Wong seconded

the motion.

Ayes: Lacy, Hosack, Cervantes, Fried|, Wong, Diuguid, and Fuzie
Nays: None
Abstain: None
Absent: None

CAPRI Board of Directors Regular Meeting Minutes ~June 23, 2026
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6.6 Reinsurance Agreements FY 2026-2027

The Board reviewed and discussed the 2026-2027 Reinsurance Agreements with RIO. This is an
ideal risk transfer to the captive which also allows RIO to diversify its assets and earn investment
income on the premiums.

MOTION:
Vice President Jim Fried] made a motion to authorize Staff to renew the WC Gl, and
Property Reinsurance policies with RIO for FY 2026-2027. Director Mathew Fuzie

seconded the motion.

Ayes: Lacy, Hosack, Cervantes, Fried|, Wong, Diuguid, and Fuzie
Nays: None
Abstain: None
Absent: None

7. BOARD MEMBER REPORTS:

7.1 Board Member Comments:
Vice President Jim Friedl was excited to announce that he will be signing the paperwork for
Conejo Recreation and Park District to purchase the Hillcrest buildings today!

President Michelle Lacy welcomed new Directors Natalie Wong and Colby Diuguid.

Executive Director Matthew Duarte announced that President Lacy is the first female CAPRI
Board President in CAPRI history.

8. ANNOUNCEMENTS:
The next CAPRI Board of Directors Meeting is scheduled for September 8, 2026.

9. ADJOURNMENT:
The Board adjourned the meeting at 10:12 a.m.

Brady Hosack,
Secretary for the CAPRI Board of Directors

CAPRI Board of Directors Regular Meeting Minutes ~June 23, 2026
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California Association for Park and Recreation Ind
Transaction Detail by Account
April - June, 2026

Date Transaction Type Name Memo/Description Amount
BMO (Bank of West) - Master Register
04/01/2026 Deposit 103,665.00
04/02/2026 Bill Payment (Check) California Computer Services (Corp) Inv 821808 -112.77
04/02/2026 Bill Payment (Check) US Bank Inv 15201276 -1,000.00
04/02/2026 Transfer -35,000.00
04/02/2026 Payment Greater Vallejo Recreation District 67,039.25
04/02/2026 Transfer Capri Funding 260402 April 2026 Funding Request - SF0598-2026- -387,962.55
01872624
Capri Funding 260402 Special Funding Request - CC-0598-2026-
04/02/2026 Transfer 0950102006 P g Req -35,000.00
04/02/2026 Bill Payment (Check) James Marta & Company Inv 6007 -12,000.00
04/02/2026 Bill Payment (Check) James Marta & Company Inv 6008 -9,000.00
CAPRI FUNDING REF # 02609 6008000898 CAPRI
04/06/2026 Transfer 1680084481FUNDING -52,080.47
04/06/2026 Deposit 120,031.25
04/06/2026 Transfer WIRE/IN-2026040600009483;0RG CAPRI 003485070 -1,500,000.00
04/07/2026 Bill Payment (Check) PRISM Inv 26401455 -3,360.00
04/07/2026 Bill Payment (Check) York Risk Services Group, Inc Inv 400000290220 -21,895.17
04/07/2026 Check CARPD 2026 CARPD Dues-BCRPD -2,000.00
CAPRI FUNDING REF # 02610 0004074189 CAPRI
04/07/2026 Transfer 1680084481FUNDING -27,220.31
CAPRI FUNDING REF # 02609 7010103539 CAPRI
04/07/2026 Transfer 1680084481FUNDING -75,000.00
04/07/2026 Bill Payment (Check) Gilbert CPAs Inv 354918 -1,055.06
04/07/2026 Payment Nprth of the River Recreation & Park 160,695.50
District
04/07/2026 Transfer Conf # 1756949 -3,000,000.00
04/08/2026 Bill Payment (Check) George Hills Company Inv INV1034660 -15,598.80
04/08/2026 Bill Payment (Check) Golden State Risk Management Authority  Inv EB-003491 -10,129.00
04/08/2026 Bill Payment (Check) Golden State Risk Management Authority  Inv EB-003532 -664.14
04/10/2026 Transfer gZpRri Funding 260410 Special Funding Request - Cwdk-557673 Owen 6241750
04/10/2026 Transfer l(:‘ijri Funding 260410 Special Funding Request - Cwdk-557673 Owen -40,663.92
04/13/2026 Deposit 34,334.75
04/15/2026 Journal Entry 457 Payment -1,143.35
04/15/2026 Journal Entry Pers Payment -4,301.45
04/15/2026 Bill Payment (Check) AAIl Solutions Inc. Inv 1074 -9,562.50
04/15/2026 Bill Payment (Check) Bay Alarm Inv 22903553 -152.64
04/15/2026 Journal Entry Fed Payroll Taxes (Fed W/H + Medicare EE & ER) -3,937.17
04/15/2026 Journal Entry State Payroll Taxes -1,148.23
04/15/2026 Journal Entry Payroll Fees -369.33
04/15/2026 Journal Entry Net Pay -19,509.99
04/16/2026 Payment West Side Recreation and Park District 10,681.00
04/20/2026 Bill Payment (Check) York Risk Services Group, Inc Inv # 440007889438 -565.00
04/20/2026 Bill Payment (Check) Golden State Risk Management Authority  Inv # EB-003415 -15,197.00
04/20/2026 Payment Mlen(_iocino Coast Recreation and Park 535.00
District
04/20/2026 Bill Payment (Check) Golden State Risk Management Authority  Inv # EB-003457 -849.99
CAPRI FUNDING REF # 02611 0001824271 CAPRI
04/20/2026 Transfer 1680084481FUNDING -15,160.75
04/23/2026 Bill Payment (Check) Hofmann Holdings LP Inv 2026-05-01 -5,082.50
04/27/2026 Credit Card Payment -2,874.28
04/27/2026 Credit Card Payment -9,102.05
04/27/2026 Credit Card Payment -4,184.55
04/28/2026 Bill Payment (Check) Bickmore Actuarial Inv # 32318 -7,500.00
04/29/2026 Deposit PRISM 500,000.00
04/30/2026 Journal Entry 457 Payment -1,143.35
04/30/2026 Journal Entry State Payroll Taxes -1,148.23
04/30/2026 Journal Entry Fed Payroll Taxes (Fed W/H + Medicare EE & ER) -3,937.21
04/30/2026 Journal Entry Payroll Fees -369.33
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04/30/2026
04/30/2026
05/04/2026
05/04/2026
05/04/2026
05/04/2026
05/06/2026
05/06/2026
05/06/2026
05/07/2026
05/11/2026

05/12/2026

05/12/2026

05/13/2026
05/13/2026
05/13/2026
05/13/2026
05/13/2026

05/13/2026

05/13/2026
05/15/2026
05/15/2026

05/15/2026

05/15/2026
05/15/2026
05/15/2026
05/15/2026
05/18/2026
05/20/2026

05/21/2026
05/22/2026
05/26/2026

05/26/2026

05/26/2026

05/26/2026

05/26/2026
05/26/2026
05/27/2026
05/31/2026
05/31/2026
05/31/2026
05/31/2026
05/31/2026
05/31/2026
06/01/2026
06/02/2026
06/02/2026
06/02/2026
06/02/2026
06/02/2026
06/02/2026

06/02/2026

06/04/2026
06/08/2026

Journal Entry
Journal Entry
Deposit

Bill Payment (Check)
Transfer

Bill Payment (Check)
Check

Bill Payment (Check)
Bill Payment (Check)
Deposit

Deposit

Transfer

Transfer

Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Deposit

Transfer

Bill Payment (Check)
Journal Entry
Journal Entry

Transfer

Journal Entry
Journal Entry
Journal Entry
Journal Entry
Deposit
Deposit

Transfer
Expenditure

Credit Card Payment
Transfer
Transfer

Transfer

Credit Card Payment
Credit Card Payment
Bill Payment (Check)
Journal Entry
Journal Entry
Journal Entry
Journal Entry
Journal Entry
Journal Entry

Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Check

Bill Payment (Check)

Transfer

Transfer

Check

US Bank

Kirk Andre

Sunrise Recreation and Park District
California Computer Services (Corp)
All Awards

C.AR.P.D.

County of Ventura

Gilbert CPAs

George Hills Company

Golden State Risk Management Authority
Golden State Risk Management Authority
Matthew Duarte

Gilbert CPAs

CARPD

Hofmann Holdings LP

Gibbons & Conley

York Risk Services Group, Inc

Matthew Duarte

California Computer Services (Corp)
Janay Hood

Livermore Area Recreation & Park District
Monica Breck

Paradise Recreation and Park District

Net Pay
Pers Payment

Inv 15240184

Inv Exp Rpt 4/30/****

CPS HR Consulting reimb.

Inv 833576

Inv #5226CA - CAPRI Park Awards

CAPRI FUNDING REF # 02613 2006382519 CAPRI
1680084481FUNDING

CAPRI FUNDING REF # 02613 2005883189 CAPRI
1680084481FUNDING

Inv 355589

Inv INV1034906
Inv EB-003566
Inv EB-003607

CAPRI FUNDING REF # 02613 2006382522 CAPRI
1680084481FUNDING

Inv 355571
Net Pay
Pers Payment

CAPRI FUNDING REF # 02613 5009766092 CAPRI
1680084481FUNDING

State Payroll Taxes

Fed Payroll Taxes (Fed W/H + Medicare EE & ER)
Payroll Fees

457 Payment

CAPRI FUNDING REF # 02614 0004067737 CAPRI
1680084481FUNDING

CAPRI FUNDING REF # 02614 0004067737 CAPRI
1680084481FUNDING

CAPRI FUNDING REF # 02614 2007012169 CAPRI
1680084481FUNDIN

CAPRI FUNDING REF # 02614 2007012172 CAPRI
1680084481FUNDING

Inv 2026-06-01

State Payroll Taxes

Fed Payroll Taxes (Fed W/H + Medicare EE & ER)
457 Payment

Payroll Fees

Pers Payment

Net Pay

Inv # 26April5742

Inv # 400000297556

Inv Exp Rpt 5/26/26

Inv # 845408

Inv Exp Rpt 5/26/26-2

CAPRI BOD/PARMA Feb. 2026
Inv Exp Rpt 5/31/26

Capri Funding 260602 June 2026 Funding Request - SF-0598-2026-
01903250

CAPRI FUNDING REF # 02615 4009277452 CAPRI
1680084481FUNDING

Reimb - Casaulong (GHC0076492)
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-19,509.98
-4,301.45
3,907.50
-1,000.00
-430,769.99
-874.14
-2,000.00
-112.77
-1,980.43
22,862.89
600.00

-17,232.79

-104,988.28

-2,176.00
-18,997.20
-10,129.00

-664.14
135.50

-103,151.31

-7,715.88
-19,509.99
-4,301.45

-16,039.30

-1,148.23
-3,937.19
-419.33
-1,143.35
37,570.08
3,300.76

-69,651.98
-75.09
-1,145.48

-43,994.82

-250,000.00

-250,000.00

-1,707.89
-189.36
-2,611.12
-1,128.42
-3,896.66
-1,143.35
-369.33
-4,260.92
-19,328.87
-5657.60
-21,895.17
-300.15
-112.77
-314.65
-705.84
-304.50

-226,998.04

-97,887.87
-16,005.18



06/08/2026

06/10/2026
06/10/2026
06/10/2026
06/10/2026
06/10/2026
06/10/2026
06/10/2026
06/10/2026

06/10/2026

06/10/2026
06/10/2026
06/11/2026
06/11/2026
06/11/2026
06/12/2026
06/15/2026
06/15/2026

06/15/2026

06/15/2026
06/15/2026
06/15/2026
06/15/2026
06/15/2026
06/16/2026
06/17/2026
06/18/2026
06/18/2026
06/22/2026
06/23/2026
06/24/2026
06/25/2026
06/25/2026
06/29/2026
06/30/2026
06/30/2026
06/30/2026
06/30/2026
06/30/2026
06/30/2026
06/30/2026
06/30/2026
06/30/2026

Transfer

Bill Payment (Check)
Check

Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Check

Transfer

Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Transfer

Journal Entry
Journal Entry

Transfer

Journal Entry
Journal Entry
Journal Entry
Journal Entry
Deposit

Deposit

Deposit

Check

Deposit

Deposit

Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Bill Payment (Check)
Payment

Journal Entry
Journal Entry
Journal Entry
Journal Entry
Journal Entry
Journal Entry

Credit Card Payment
Credit Card Payment
Credit Card Payment

Golden State Risk Management Authority
Dean Wetter

Reliance Standard Life Insurance
Gibbons & Conley

US Bank

Golden State Risk Management Authority
California Computer Services (Corp)
Brandy Hosack

George Hills Company

AAI Solutions Inc.

York Risk Services Group, Inc
Kirk Andre

Mario Castagnola

National Fire & Marine Insurance Company
Matthew Duarte

CARPD

Lexington Insurance Company

CARPD

Hofmann Holdings LP

Lorena Cervantes

PRISM

Alliant Insurance Services

Rancho Simi Recreation and Park District

Total for BMO (Bank of West) - Master Register

CAPRI FUNDING REF # 02615 9003077171 CAPRI
1680084481FUNDING

Inv EB-003641

CAPRI BOD Meeting - May 2026

Inv 9-06015-06/26

Inv 26May5792

Inv 15285921

Inv EB-003682

Inv 90199

CAPRI BOD/CARPD Conf. May 2026

CAPRI FUNDING REF # 02616 1005851338 CAPRI
1680084481FUNDING

Inv INV1035130

Inv 1094

Inv 400000300704

Inv Exp Rpt 5/31/26

Inv Exp Reimb 06/10/26

Payroll Fees
State Payroll Taxes

Capri Funding 260615 Cash Call - CC-0598-2026-0612125334

Claim#4A25078

457 Payment

Fed Payroll Taxes (Fed W/H + Medicare EE & ER)
Net Pay

Pers Payment

2026 CARPD Conf - bikes final total

Inv 2026-07-01

Inv 5/26/2026 Reimb

EWC 24/25 Payroll - Inv#26100464
CALIASS-04 / Inv#3147985

State Payroll Taxes

Net Pay

Pers Payment

457 Payment

Fed Payroll Taxes (Fed W/H + Medicare EE & ER)
Payroll Fees

Friday, Sep 04, 2026

-25,987.60

-10,129.00
-736.16
-66.00
-4,038.48
-1,000.00
-664.14
-345.00
-292.90

-27,084.75

-16,594.20
-9,562.50
-21,895.17
-804.05
-295.08
-16,422.50
-369.33
-1,148.24

-87,414.00

-1,143.35
-3,937.21
-19,510.09
-4,301.45
9,847.05
1,000,000.00
17.98
-87.66
15,643.98
68.78
-5,082.50
-1,693.13
-166,945.00
-10,312.20
5,000.00
-1,148.23
-19,510.01
-4,301.45
-1,143.35
-3,937.15
-377.83
-2,034.39
-45.78
-12,923.79

-$ 5,573,433.25
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California Association for Park and Recreation Indemnity
Consolidated Statements of Net Position
As of June 30, 2026 and June 30, 2025

June 30'26 June 30'25
ASSETS
Current Assets
Checking/Savings
Bank of West - Master Register 2,181,797.65 1,976,723.07
BMO - MM 50,012.25 50,007.29
BMO Bank CD - RIO - 100,747.83
BMO - Checking RIO 1,307.51 1,307.39
BMO - MM RIO 207,503.77 105,264.17
Claims Trust Accounts
Juris - New Workers' Comp (82,374.75) 30,564.29
California Bank & Trust - Liability 14,038.52 6,496.91
LAIF 14,403,546.41 15,356,715.39

Total Checking/Savings

Investment Account
PFM Investment Account

16,775,831.36

17,627,826.34

32,319,328.99

26,060,750.30

US Bank 124,506.91 64,505.16
Total Investment Account 32,443,835.90 26,125,255.46
Due from CARPD 2,847.29 3,746.27
Accounts Receivable 5,000.00 5,135.05
Interest Receivable 196,940.25 168,495.14
Recovery Receivable 126,764.54 259,293.50
Prepaid Insurance 30,625.03 2,131,247.19
Prepaid Expenses 23,335.65 5,106.82

Total Other Current Assets 32,829,348.66 28,698,279.43

Total Current Assets
Capital Assets
Capital Assets

49,605,180.02

46,326,105.77

Computer Hardware/Software 3,518.51 38,419.81
Furniture & Equipment 24,668.73 75,760.98
Accumulated Depreciation (21,282.46) (103,416.05)
Total Capital Assets 6,004.78 10,764.74
Intangible Lease Asset 420,887.88 240,182.00
Amoritization of Lease Asset (288,496.88) (224,908.00)
Total Intangible Lease Asset 132,391.00 15,274.00
Total Fixed Assets 139,295.78 26,038.74
Other Assets
Deferred Outflows - Pension 279,340.12 301,636.12
TOTAL ASSETS 50,023,815.92 46,653,780.63

Substantially all disclosures required by accounting principles generally accepted in the United States of America are omitted and no assurﬁ@é}@ p]'@/ided.
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LIABILITIES
Liabilities
Current Liabilities
Credit Cards
Umpqua CC - 0285 Andre
Umpqua CC - 4004 Matt
Total Credit Cards
Other Current Liabilities
Claims Payable
Liability Claim Reserves
Property Claims Reserves
W/C Claim Reserves
Total Claims Payable
Due to CARPD
Accrued Expenses
Accounts Payable
Accounts Payable to Members
Lease Liability
Total Other Current Liabilities
Total Current Liabilities
Long Term Liabilities
Deferred Inflows - Pension
Net Pension Liability
IBNR
IBNR Reserves - Liability
IBNR Reserves - Property
IBNR Reserves - Workers Comp
Total IBNR
ULAE
ULAE - Liability
ULAE - Property
ULAE - Workers' Compensation
Total ULAE
Total Long Term Liabilities
TOTAL LIABILITIES

NET POSITION
Invested in Capital Assets
Designation of Net Position
Unrestricted Net Position
Net Income (Loss)

TOTAL NET POSITION

June 30'26 June 3025

913.57 915.53
4,169.74 3,128.99
5,083.31 4,044.52
5,270,112.63 1,909,013.33
858,230.00 794,683.00
6,343,936.00 5,216,216.00
12,472,278.63 7,919,912.33

5,679.89 -
53,798.81 42,377.74
49,281.70 21,347.91
1,960,226.13 1,179,939.90
128,991.00 1,001.17
14,670,256.16 9,164,579.05
14,675,339.47 9,168,623.57
141,057.40 35,852.40
767,877.00 859,885.00
3,082,846.00 3,145,018.00
826,579.00 743,368.00
7,536,225.00 6,905,997.00

11,445,650.00

10,794,383.00

417,648.00 252,702.00
84,240.00 76,903.00
798,465.33 658,342.59
1,300,353.33 987,947.59
13,654,937.73 12,678,067.99
28,330,277.20 21,846,691.56
6,904.78 10,764.74
50,012.25 50,007.29
22,702,769.24 18,827,764.42
(1,066,147.55) 3,871,149.82

21,693,538.72

22,759,686.27

Substantially all disclosures required by accounting principles generally accepted in the United States of America are omitted and no assurﬁ@é}@ p]'e;%/ided.
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California Association for Park and Recreation Indemnity

Consolidated Statements of Revenue, Expenses and Change in Net Position

For the Quarter and Fiscal Year to Date June 30, 2026 and June, 2025

Operating Revenue
Revenue

Member Contributions
Bank/LAIF Interest
Managed Portfolio

Revenue - Other

CARPD - Quarterly Services

Total Operating Revenue

Operating Expenses
General and Administrative Expenses

CARPD Expenses
Administration-CAPRI Office
Bank Service Charges
Building Services/Repairs
Copier Service / Repair
Depreciation Expense
District Visitations
Miscellaneous
Office Supplies
Postage and Delivery
Printing and Reproduction
Professional Dues
Rent
Safety Meetings/Workshops
Salaries & Benefits
Telephone
Travel/Meeting

Total Administration-CAPRI Office

Board Meeting/Travel
Consulting Services

Actuarial Services

Claims Management

Claims Management - Admin

Claims Management - Liability
Claims Management - Property

Financial Accounting

Financial Audit

Investment Advisors

IT Services

Legal Fees

Software Management

Loss Prevention Services
Total Consulting Services

Total General and Administrative Expenses

Apr '26 - Jun '26

Jul '25 - Jun '26

Jul '24 - June '25

$  4,866,276.50

$ 19,474,071.50

$ 18,548,023.10

138,713.83 517,280.28 520,238.56
189,263.46 970,401.63 808,035.47
- - 85,432.50
21,568.75 86,275.00 85,000.00
5,215,822.54 21,048,028.41 20,046,729.63
- 3,000.00 3,000.00
75.09 409.35 1.35
152.64 152.64 -
- 864.82 977.80
964.99 3,859.96 5,041.30
4,871.32 10,712.37 13,715.39
2,161.18 12,015.81 212.96
384.79 5,037.10 10,112.90
207.44 1,687.09 2,015.85
- 395.81 1,408.68
382.00 5416.78 1,869.78
13,226.12 69,561.69 47,234.00
1,477.52 1,637.42 159.90
252,098.86 912,170.92 726,676.65
1,649.78 6,108.63 6,014.39
4,083.23 10,797.92 15,413.53
281,734.96 1,040,828.31 830,854.48
10,188.30 33,075.05 36,268.08
7,500.00 12,600.00 12,250.00
66,476.51 265,656.04 255,849.50
- 5,530.17 5,500.00
610.55 610.55 92,878.80
- - 39,207.94
17,425.98 75,896.76 63,467.77
- 35,000.00 37,570.00
3,000.00 12,000.00 24,051.58
769.20 2,675.40 3,141.50
8,164.72 20,929.10 13,287.01
9,562.50 50,540.62 -
20,253.15 56,759.45 17,157.50
133,762.61 538,198.09 564,361.60
425,685.87 1,615,101.45 1,434,484.16

Substantially all disclosures required by accounting principles generally accepted in the United States of America are omitted and no asg@%él f provided.
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Insurance Expenses
Crime Policy
Workers' Compensation
Combined GL/AL Excess
Other Premiums -WC
Property Coverage
EAP
Broker Fees

Total Insurance Expenses

Claims Expenses
Workers' Compensation Claims
Liability Claim Payments

Property Claims
Subrogation Recovery

Change in Reserves
Changes in IBNR
Change in ULAE

Total Claims Expenses

General Contingency
Total Contingency

Total Expenses
Operating Income (loss)
Nonoperating Revenue (Expense)
Investment Gain/Loss
Change in Net Position
Beginning Net Position

Ending Net Position

Apr '26 - Jun '26 Jul '25 - Jun '26 Jul '24 - June 25
10,081.73 40,326.95 29,368.96
479,098.50 1,415,559.00 1,333,832.00
572,449.75 2,289,799.00 2,189,571.98

- 43,570.46 45,506.47
1,334,162.26 5,336,649.04 5,497,548.32
3,360.00 13,440.00 13,440.00
26,250.00 105,000.00 105,000.00
2,425,402.24 9,244,344 .45 9,214,267.73
1,110,422.70 3,772,037.69 2,264,850.40
2,064,707.09 3,941,584.68 1,871,980.42
243,508.47 588,034.19 1,190,709.45
(1,562.50) (162,763.69) (140,801.23)
(1,651,828.70) 4,552,366.30 1,432.00
2,493,561.00 651,267.00 1,694,195.00
146,543.33 312,405.74 137,014.59
4,405,351.39 13,654,931.91 7,019,380.63
7,500.00 7,500.00 7,500.00
7,500.00 7,500.00 7,500.00
7,263,939.50 24,521,877.81 17,675,632.52

(2,048,116.96)

1,995,770.54

(3,473,849.40)

2,407,701.85

2,371,096.11

1,500,053.71

$ (52,346.42)

$  (1,066,147.55)

22,759,686.27

$ 3,871,149.82

18,888,536.45

$ 21,693,538.72

$ 22,759,686.27

Substantially all disclosures required by accounting principles generally accepted in the United States of America are omitted and no asg@%él ) provided.
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California Association for Park and Recreation Indemnity
Statement of Revenue, Expenses Budget to Actual (Consolidated)
July 2025 through June 30, 2026

Jul '25 - Jun 26 Budget $ Over (Under) Budget % of Budget

Operating Revenue

Member Contributions $ 19,474,071.50 $ 19,483,536.00 $ (9,464.50) 99.95%
Bank/LAIF Interest 517,280.28 150,000.00 367,280.28 344.85%
Managed Portfolio 970,401.63 350,000.00 620,401.63 277.26%
CARPD Administration 86,275.00 86,275.00 0.00 100.0%
Total Operating Revenue 21,048,028.41 20,069,811.00 978,217.41 104.87%
Total Income 21,048,028.41 20,069,811.00 978,217.41 104.87%
Operating Expenses
Administration-CAPRI Office
Bank Service Charges 409.35 16,000.00 (15,590.65) 2.56%
Copier Service/Repair 864.82 2,000.00 (1,135.18) 43.24%
Depreciation Expense 3,859.96 6,000.00 (2,140.04) 64.33%
District Visitations 10,712.37 12,000.00 (1,287.63) 89.27%
Miscellaneous 12,015.81 14,000.00 (1,984.19) 85.83%
Office Supplies 5,037.10 7,500.00 (2,462.90) 67.16%
Part-Time Services 0.00 4,600.00 (4,600.00) 0.0%
Postage and Delivery 1,687.09 2,200.00 (512.91) 76.69%
Printing and Reproduction 395.81 1,000.00 (604.19) 39.58%
Professional Dues 5,416.78 5,000.00 416.78 108.34%
Rent 69,561.69 66,000.00 3,561.69 105.4%
Salaries & Benefits
Salaries
Executive Director 260,672.01 232,890.00 27,782.01 111.93%
Director of Admin Ops 128,624.78 123,000.00 5,624.78 104.57%
Executive Assistant 71,866.01 65,000.00 6,866.01 110.56%
Director of Safety & Risk
Control 124,000.02 118,000.00 6,000.02 105.09%
Safety Control Analyst 30,000.13 0.00 30,000.13 100.0%
Contingency 0.00 16,000.00 (16,000.00) 0.0%
Total Salaries 615,162.95 554,890.00 60,272.95 110.86%
Employee Benefits
Medical 75,757.57 66,000.00 9,757.57 114.78%
Life Insurance 1,119.00 1,000.00 119.00 111.9%
457 ER Contributions 21,978.72 24,000.00 (2,021.28) 91.58%
PERS Contributions 42,976.03 36,000.00 6,976.03 119.38%
Payroll Tax Expense 7,383.07 7,500.00 (116.93) 98.44%
Total Employee Benefits 149,214.39 134,500.00 14,714.39 110.94%
Payroll Fees 11,118.51 0.00 11,118.51 100.0%
Accrued Vacation 11,421.07 0.00 11,421.07 100.0%
PERS Unfunded Liability 125,254.00 80,000.00 45,254.00 156.57%
Total Salaries & Benefits 912,170.92 769,390.00 142,780.92 118.56%

Substantially all disclosures required by accounting principles generally accepted in the United States of America are omitted and no%%glﬂa%e is provided.
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Safety Meetings/Workshops

Telephone
Travel/Meeting

Total Administration-CAPRI Office

Board Meeting/Travel

CARPD Expense

Consulting Services
Actuarial Services
Claims Management
Financial Accounting
Financial Audit
Investment Advisors
IT Services
Legal Fees
Licensing Fees
Software Management

Loss Prevention Services

Total Consulting Services

Total Operating Expenses

Insurance Expenses

Crime Policy
Workers' Compensation
Other Premiums (W/C)

Employee Assistance Program

Combined GL/AL Excess
Property Coverage
Broker Fees

Premium Go Forward

Total Insurance Expenses

Claims Expenses

Claims Payments
Property Claims

Liability Claim Payments
Recovery from Prior Years
Subrogation Recovery
Loss / Margin on LPT
Change in IBNR

Change in ULAE

Change in Reserves

Total Claims Expenses

Jul '25 - Jun 26 Budget $ Over (Under) Budget % of Budget
1,637.42 4,000.00 (2,362.58) 40.94%
6,108.63 6,500.00 (391.37) 93.98%

10,797.92 14,000.00 (3,202.08) 77.13%
1,040,828.31 930,190.00 110,638.31 111.89%
33,075.05 32,000.00 1,075.05 103.36%
3,000.00 3,000.00 0.00 100.0%
12,600.00 12,450.00 150.00 101.21%
271,796.76 427,742.00 (155,945.24) 63.54%
75,896.76 80,000.00 (4,103.24) 94.87%
35,000.00 40,000.00 (5,000.00) 87.5%
12,000.00 32,000.00 (20,000.00) 37.5%
2,675.40 3,000.00 (324.60) 89.18%
20,929.10 30,000.00 (9,070.90) 69.76%
0.00 0.00 0.00 0.0%
50,540.62 40,000.00 10,540.62 126.35%
56,759.45 75,000.00 (18,240.55) 75.68%
538,198.09 740,192.00 (201,993.91) 72.71%
1,615,101.45 1,705,382.00 (90,280.55) 94.71%
40,326.95 25,000.00 15,326.95 161.31%
1,415,559.00 1,248,614.00 166,945.00 113.37%
43,570.46 71,081.00 (27,510.54) 61.3%
13,440.00 15,000.00 (1,560.00) 89.6%
2,289,799.00 2,289,799.00 0.00 100.0%
5,336,649.04 5,336,649.00 0.04 100.0%
105,000.00 105,000.00 0.00 100.0%
0.00 0.00 0.00 0.0%
9,244,344.45 9,091,143.00 153,201.45 101.69%
3,772,037.69 8,768,286.00 (4,996,248.31) 43.02%
588,034.19 0.00 588,034.19 100.0%
3,941,584.68 0.00 3,941,584.68 100.0%
0.00 0.00 0.00 0.0%
(162,763.69) 0.00 (162,763.69) 100.0%
0.00 0.00 0.00 0.0%
651,267.00 0.00 651,267.00 100.0%
312,405.74 0.00 312,405.74 100.0%
4,552,366.30 0.00 4,552,366.30 100.0%
13,654,931.91 8,768,286.00 4,886,645.91 155.73%

Substantially all disclosures required by accounting principles generally accepted in the United States of America are omitted and no%%glﬂahZe is provided.
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Contingency
General
Total Contingency

Total Expense

Operating Income (loss)

Non Operating Revenue (Expenses)
Investment Gain/Loss

Income (loss)

Intercompany Admin Revenue and Expenses

CAPRI - RIO Administration
Total Revenue

RIO Administration Fee
Total Expenses

Intercompany Income (Loss)

Jul '25 - Jun 26 Budget $ Over (Under) Budget % of Budget
7,500.00 50,000.00 (42,500.00) 15.0%
7,500.00 50,000.00 (42,500.00) 15.0%
24,521,877.81 19,614,811.00 4,907,066.81 125.02%
(3,473,849.40) 455,000.00 (3,928,849.40) -763.48%
2,407,701.85 0.00 2,407,701.85 100.0%
$ (1,066,147.55) $ 455,000.00 $ (1,521,147.55) -234.32%
$ 45,000.00 $ 45,000.00 0.00 100.0%
45,000.00 45,000.00 0.00 100.0%
45,000.00 0.00 45,000.00 100.0%
45,000.00 0.00 45,000.00 100.0%
0.00 $ 45,000.00 $ (45,000.00) 0.0%

Substantially all disclosures required by accounting principles generally accepted in the United States of America are omitted and no%%glﬂame is provided.
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California Association for Park and Recreation Indemnity
Consolidating Statements of Net Position
As of June 30, 2026

CAPRI RIO Consolidated
June 30'26 June 3026 Eliminations June 3026
ASSETS
Current Assets
Checking/Savings
Bank of West - Master Register 2,181,797.65 $ - - $ 2,181,797.65
BMO - MM 50,012.25 - - 50,012.25
BMO - Checking RIO - 1,307.51 - 1,307.51
BMO - MM RIO - 207,503.77 - 207,503.77
Claims Trust Accounts
Juris - New Workers' Comp (82,374.75) - - (82,374.75)
California Bank & Trust - Liability 14,038.52 - - 14,038.52
LAIF 14,403,546.41 - - 14,403,546.41
Total Checking/Savings 16,567,020.08 208,811.28 - 16,775,831.36

Investment Account
PFM Investment Account

32,319,328.99

32,319,328.99

US Bank - 124,506.91 - 124,506.91
Total Investment Account - 32,443,835.90 - 32,443,835.90
Due from Employee - - -
Due from CARPD 2,847.29 - 2,847.29
Due to CAPRI from RIO 23,002,544.45 - (23,002,544.45) -
Premium for Go Forward due from CAPRI to RIO - 19,270,621.83 (19,270,621.83) -
Accounts Receivable 5,000.00 - - 5,000.00
Interest Receivable 138,713.83 58,226.42 - 196,940.25
Recovery Receivable 126,764.54 - - 126,764.54
Prepaid Insurance 30,625.03 - - 30,625.03
Prepaid Expenses 23,335.65 - - 23,335.65

Total Other Current Assets
Total Current Assets

Capital Assets
Capital Assets

23,329,830.79

51,772,684.15

(42,273,166.28)

32,829,348.66

39,896,850.87

51,981,495.43

(42,273,166.28)

49,605,180.02

Computer Hardware/Software 3,518.51 - - 3,518.51

Furniture & Equipment 24,668.73 - - 24,668.73

Accumulated Depreciation (21,282.46) - - (21,282.46)
Total Capital Assets 6,904.78 - - 6,904.78
Intangible Lease Asset 420,887.88 - - 420,887.88

Amoritization of Lease Asset (288,496.88) - - (288,496.88)
Total Intangible Lease Asset 132,391.00 - - 132,391.00

Total Fixed Assets 139,295.78 - - 139,295.78

Other Assets

Investment in RIO 250,000.00 - (250,000.00) -

Deferred Outflows - Pension 279,340.12 - - 279,340.12

TOTAL ASSETS

40,565,486.77

51,981,495.43

(42,523,166.28)

50,023,815.92

Substantially all disclosures required by accounting principles generally accepted in the United States of America are omitted and no assurance is providange 1 9
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LIABILITIES
Liabilities
Current Liabilities
Credit Cards
Umpqua CC - 0285 Andre
Umpqua CC - 4004 Matt
Total Credit Cards

Other Current Liabilities

Due from RIO to CAPRI

District Overpayments

Claims Payable
Liability Claim Reserves
Property Claims Reserves
WIC Claim Reserves

Total Claims Payable

Due to CARPD

Premium for Go Forward due to RIO

Accrued Expenses
Accounts Payable
Accounts Payable to Members
Lease Liability
Total Other Current Liabilities

Total Current Liabilities
Long Term Liabilities
Deferred Inflows - Pension

Net Pension Liability
IBNR

IBNR Reserves - Liability

IBNR Reserves - Property

IBNR Reserves - Workers Comp
Total IBNR

ULAE

ULAE - Liability

ULAE - Property

ULAE - Workers' Compensation
Total ULAE

Total Long Term Liabilities
TOTAL LIABILITIES

NET POSITION
Invested in Capital Assets
Add'l Paid in Capital - RIO
Designation of Net Position
Unrestricted Net Position
Net Income (Loss)
Total Net Position

CAPRI RIO Consolidated
June 30'26 June 3026 Eliminations June 3026

913.57 - - 913.57
4,169.74 - - 4,169.74
5,083.31 - - 5,083.31

- 23,002,544.45 (23,002,544.45) -
- 5,270,112.63 - 5,270,112.63
- 858,230.00 - 858,230.00
- 6,343,936.00 - 6,343,936.00
- 12,472,278.63 - 12,472,278.63
5,679.89 - - 5,679.89

19,270,621.83 - (19,270,621.83) -
53,798.81 - - 53,798.81
49,281.70 - - 49,281.70
1,960,226.13 - - 1,960,226.13
128,991.00 - - 128,991.00

21,468,599.36

35,474,823.08

(42,273,166.28)

14,670,256.16

21,473,682.67

35,474,823.08

(42,273,166.28)

14,675,339.47

141,057.40 - - 141,057.40
767,877.00 - - 767,877.00
- 3,082,846.00 - 3,082,846.00
- 826,579.00 - 826,579.00
- 7,536,225.00 - 7,536,225.00
- 11,445,650.00 - 11,445,650.00
417,648.00 - - 417,648.00
84,240.00 - - 84,240.00
798,465.33 - - 798,465.33
1,300,353.33 - 1,300,353.33
2,209,287.73 11,445,650.00 - 13,654,937.73
23,682,970.40 46,920,473.08 (42,273,166.28) 28,330,277.20
6,904.78 - - 6,904.78

- 250,000.00 (250,000.00) -
50,012.25 - - 50,012.25
16,366,940.28 6,335,828.96 - 22,702,769.24
458,659.06 (1,524,806.61) - (1,066,147.55)

16,882,516.37 $

5,061,022.35 $

(250,000.00) $

21,693,538.72

Substantially all disclosures required by accounting principles generally accepted in the United States of America are omitted and no assurance is providange 20
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California Association for Park and Recreation Indemnity
Consolidating Statement of Revenue, Expenses and Change in Net Position
For the Fiscal Year to Date June 30, 2026

CAPRI RIO
Jul '25 - Jun '26 Jul '25 - Jun '26

Consolidated

Eliminations  Jul '25 - Jun '26

Operating Revenue

Revenue
Member Contributions $ 19,474,071.50 $ - $ - $ 19,474,071.50
Go Forward Premium 45,000.00 8,813,286.00 (8,858,286.00) -
Bank/LAIF Interest 517,280.28 - - 517,280.28
Managed Portfolio 249.56 970,152.07 - 970,401.63
CARPD - Quarterly Services 86,275.00 - - 86,275.00
Total Operating Revenue 20,122,876.34 9,783,438.07 (8,858,286.00)  21,048,028.41
Operating Expenses
General and Administrative Expenses
Administration-CAPRI Office
Bank Service Charges 409.35 - - 409.35
Copier Service / Repair 864.82 - - 864.82
Depreciation Expense 3,859.96 - - 3,859.96
District Visitations 10,712.37 - - 10,712.37
Miscellaneous 11,982.81 33.00 - 12,015.81
Office Supplies 5,037.10 - - 5,037.10
Postage and Delivery 1,687.09 - - 1,687.09
Printing and Reproduction 395.81 - - 395.81
Professional Dues 4,916.78 500.00 - 5,416.78
Rent 69,561.69 - - 69,561.69
Safety Meetings/Workshops 1,637.42 - - 1,637.42
Salaries & Benefits 912,170.92 - - 912,170.92
Telephone 6,108.63 - - 6,108.63
Travel/Meeting 10,797.92 - - 10,797.92
Total Administration-CAPRI Office 1,040,295.31 533.00 - 1,040,828.31
Board Meeting/Travel 29,085.68 3,989.37 - 33,075.05
Consulting Services
Actuarial Services - 12,600.00 - 12,600.00
Claims Management - 265,656.04 - 265,656.04
Claims Management - Admin 85.19 5,444.98 - 5,530.17
Claims Management - Liability 610.55 - - 610.55
Claims Management - Property - - - -
Financial Accounting 67,519.79 8,376.97 - 75,896.76
Financial Audit 24,000.00 11,000.00 - 35,000.00
Investment Advisors - 12,000.00 - 12,000.00
Administration Fee - 45,000.00 (45,000.00) -
IT Services 2,675.40 - - 2,675.40
Legal Fees 19,609.10 1,320.00 - 20,929.10
Software Management 50,540.62 - - 50,540.62
Loss Prevention Services 56,759.45 - - 56,759.45
Total Consulting Services 221,800.10 361,397.99 (45,000.00) 538,198.09
Total General and Administrative Expenses 1,294,181.09 365,920.36 (45,000.00) 1,615,101.45
Insurance Expenses
Crime Policy 40,326.95 - - 40,326.95
Workers' Compensation 1,415,559.00 - - 1,415,559.00
Combined GL/AL Excess 2,289,799.00 - - 2,289,799.00
Other Premiums -WC 43,570.46 - - 43,570.46
Property Coverage 5,336,649.04 - - 5,336,649.04
EAP 13,440.00 - - 13,440.00
Broker Fees 105,000.00 - - 105,000.00
Premium Go Forward 8,813,286.00 - (8,813,286.00) -
Total Insurance Expenses 18,057,630.45 - (8,813,286.00) 9,244,344 45

Substantially all disclosures required by accounting principles generally accepted in the United States of America are omitted and no assuran(%@ﬂ#o%&ed.
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Claims Expenses

CAPRI
Jul '25 - Jun '26

RIO
Jul '25 - Jun '26

Consolidated

Eliminations  Jul '25 - Jun '26

Workers' Compensation Claims - 3,772,037.69 - 3,772,037.69
Liability Claim Payments - 3,941,584.68 - 3,941,584.68
Property Claims - 588,034.19 - 588,034.19
Subrogation Recovery - (162,763.69) - (162,763.69)
Change in Reserves - 4,552,366.30 - 4,552,366.30
Changes in IBNR - 651,267.00 - 651,267.00
Change in ULAE 312,405.74 - - 312,405.74
Total Claims Expenses 312,405.74 13,342,526.17 - 13,654,931.91
Contingency - Building Repairs
General Contingency - 7,500.00 7,500.00
Total Contingency - 7,500.00
Total Expenses 19,664,217.28 13,715,946.53 (8,858,286.00) 24,521,877.81
Operating Income (loss) 458,659.06 (3,932,508.46) - (3,473,849.40)
Nonoperating Revenue (Expense)
Investment Gain/Loss - 2,407,701.85 - 2,407,701.85

Change in Net Position $ 458,659.06 $ (1,524,806.61) $ - $ (1,066,147.55)

Beginning Net Position 16,423,857.31 6,585,828.96 (250,000.00)  22,759,686.27

Ending Net Position $ 16,882,516.37 $§ 5,061,022.35 § (250,000.00) $ 21,693,538.72

Substantially all disclosures required by accounting principles generally accepted in the United States of America are omitted and no assuran(%@ﬂ#oaiged.
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CAPRI

Regular Board Meeting

Agenda Item 8.1

SPECIAL REPORTS

SUBJECT: WC Program Status Report

BACKGROUND AND STATUS:

In an effort to take a more holistic approach to this status update, Staff conducted
research into the pool layer funding, based upon the actuarial analysis, as it relates to real
claim costs. Rather than focusing on claim frequency and severity, this analysis considers
the health of the pool layer as premium is collected and claims are paid.

Included in the pool layer premium calculations are the members' estimated payroll, an
actuarily determined rate, and the confidence level determined by the Board each spring.
Fluctuations to these components, as well as the claim costs, influence the needed
premium each year. This table illustrates how the numbers have changed in the last
several years and provides context for the chart on the next page.

Policy Estimated Pool Confidence Average Claim

Year Payroll Rate Level Cost
2018-2019 105,260,887 | 3.952 70% 13,123.04
2019-2020 113,705,368 | 3.647 70% 15,924.14
2020-2021 119,469,708 | 3.390 70% 24,192.54
2021-2022 104,062,897 | 3.370 70% 21,066.03
2022-2023 109,387,424 | 3.656 75% 13,182.72
2023-2024 125,011,818 | 3.427 75% 14,218.61
2024-2025 135,087,612 3.173 75% 16,839.15
2025-2026 150,383,325 3.082 75% 11,215.28

Below is a look at the status of the Program’s pool layer funding as it compares with
CAPRI's claims as of June 30, 2026.

California Association for Park & Recreation Indemnity

September 8, 2026
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Additionally, Amy Whitman of Sedgwick will be present at the Board Meeting and will
provide the annual WC Trending Report highlighting the performance of the program
over the past five fiscal years.

RECOMMENDATION:

Information only.

REFERENCE MATERIALS ATTACHED:

e Summary of WC Claims by Fiscal Year as of June 30, 2026
e CAPRI Workers’ Compensation Trending Report — August 2026

California Association for Park & Recreation Indemnity
September 8, 2026
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CAPRI

Regular Board Meeting

Agenda Item 8.2

DISCUSSION/ACTION ITEMS

SUBJECT: General Liability Program Status Report

BACKGROUND AND STATUS:

In an effort to take a more holistic approach to this status update, Staff conducted
research into the pool layer funding, based upon the actuarial analysis, as it relates to real
claim costs. Rather than focusing on claim frequency and severity, this analysis considers
the health of the pool layer as premium is collected and claims are paid.

Included in the pool layer premium calculations are the members' estimated payroll, an
actuarily determined rate, and the confidence level determined by the Board each spring.
Fluctuations to these components, as well as the claim costs and CAPRI's self-insured
retention (SIR), influence the needed premium each year. This table illustrates how the
numbers have changed and provides context for the chart on the next page.

Policy Year Payroll Pool Rate CL SIR Average Claim Cost
2018/2019 | 107,943,859 1.540 70% 750,000 56,760.70
2019/2020 | 114,811,451 1.748 70% 750,000 16,879.95
202072021 | 111,808,719 1.972 70% | 1,000,000 16,731.87
2021/2022 | 107,355,789 2.035 70% | 1,000,000 32,372.09
2022/2023 | 114,634,476 2.050 70% | 1,000,000 46,844.21
2023/2024 | 134,641,526 1.865 70% | 1,000,000 101,772.26
2024/2025 | 143,939,742 2.072 70% | 1,500,000 22,298.23
2025/2026 | 156,709,463 1.965 70% | 1,500,000 4,903.06

Below is a look at the status of the Program'’s pool layer funding as it compares with
CAPRI’s claims as of June 30, 2026.

California Association for Park & Recreation Indemnity
September 8, 2026
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Additionally, the GL Policy Year summary is also attached for the Board's review. Of the
69 open claims, 12 have recently settled and are pending closure, while 9 others are set
for mediation in the next 45 days.

On a related note, attached you will also find the recent Tort Reform Coalition letter which
has been spearheaded by CAJPA and includes CARPD as one of several public entity
associations urging legislative action to enact meaningful tort reform in California. The
Board is also invited to review the Beacon Economics Report from Pepperdine University
titled, "The Cost of Claims: What it Means for California’'s Communities” and/or the
website https://liabilityreformca.com/ funded by Public Agencies for Tort Reform.

On August 31, 2026, the California legislature passed SB 577 which now heads to the
Governor's desk for signature. While the bill did not include many of the reforms proposed
by the local government coalition, the coalition of public agencies views SB 577 as a step
in the right direction, acknowledging that the Legislature sees the struggles that current
local governments and schools face considering climbing claims costs. It is unsustainable.
The coalition published a public statement on their reaction to the passage of SB 577 and
has vowed to continue to pursue greater reforms in the coming legislative session.

California Association for Park & Recreation Indemnity
September 8, 2026
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.......................

CAP RI Regular Board Meeting

RECOMMENDATION:

Information only.

REFERENCE MATERIALS ATTACHED:

e Summary of GL Claims by Fiscal Year — June 30, 2026
e Tort Reform Coalition Letter — August 25, 2026

California Association for Park & Recreation Indemnity
September 8, 2026
Page 41



¢ jo T abed ulwpe :Ag uny NV £v:0T:2 9202/T/.

00'LTL'8TL'T 1/2'6T6'8E6 12'9€9'/59'¢ 000 12'9€9'159'¢ 000 000 68 68 0 moow\mmem
2T'LT6'6E2'T 000 2T'LT6'6E2'T 000 2T'LT6'6E2'T 000 000 0S 0S 0 woow\m@m
€' v6E'0v9 000 €' v6E'0v9 000 €' v6E'0v9 000 000 LC LC 0 moow\omom
0v'8¥8'8.¢€ 000 0v'8¥8'8.¢€ 000 0v'8¥8'8.¢€ 000 000 €e €e 0 900¢2/500¢2
99'TST'ECy 000 99'TST'ECy 000 99'TST'ECy 000 000 Sy 1% 0 G00¢Z/¥00¢2
¥6'€€9'6617 000 76'€€9'6617 T2'959'18T €1'116'LTE 000 92'886'0¢ ce 1€ T 002/€00¢
00'¥8S'STS 000 00'¥8S'STS 000 00'¥8S'STS 000 000 14% 14% 0 €00¢2/200¢
6.'6.0'GSE 000 6.'6.0'GSE 000 6/'6.0'GSE 000 000 LE LE 0 200¢/T00Z
90'Z€6'zeE 000 90'Z€6'zeE 000 90'2€6'zeE 000 000 99 99 0 T002/000¢
/8'TS0'S.T 000 /8'TS0'S.T 000 /8'TS0'S.T 000 000 o€ o€ 0 000¢/666T
60'1789'18S 000 60'1789'18S 000 60'1789'T8S 000 000 6€ 6€ 0 666T/866T
0€'€92'95. 000 0£'€92'95. 000 0£'€92'95. 000 000 S S 0 866T/L66T
6.'99%'80€ 000 6.'99%'80€ 000 6.'99%'80€ 000 000 86 86 0 L66T/966T
82'G82'88Y 000 82'G82'88Y 000 82'G82'88Y 000 000 99 99 0 966T/S66T
€0°/22',09 000 €0°,22',09 000 €0°,22',09 000 000 1. 1L 0 G66T/766T
G8'0€T'8LL 000 G8'0€T'8LL 000 G8'0€T'8LL 000 000 6L 6L 0 V66T/E66T
817'602'6 000 817'602'6 000 817'602'6 000 000 € € 0 €661
ST Lev'vee 000 ST LEV'vee 000 ST LEV'vee 000 000 99 99 0 €661/C66T
29'CeV'v.LS 000 29'CeV'v.LS 000 29'CeV'v.LS 000 000 8. 8. 0 C66T/T66T
T8'00.'9%9 000 T8'00.'9%9 000 T8'00.'9%9 000 000 69 69 0 T166T/066T
06'2.€'25¢ 000 06'2.€'25¢ 000 06'2.€'25¢ 000 000 99 99 0 066T/686T
8/'8G/'9¢€€E 000 8/'8G/'9¢€E 000 8/'8G/'9¢eE 000 000 Ll LL 0 686T/886T
GE'€8.'19S 000 GE'€81'19S 000 GE'€8/'19S 000 000 16 16 0 886T/.86T
67 EVT'6ST 000 67 EVT'6ST 000 67 EVT'6ST 000 000 (017 (017 0 /86T/986T
patinouj A1anooay patinouj Buipuelsing pred poliad siyL pouad siyl swre|D  swe|D  swe|d Tea A
19N lelol lelol lelol lelol Sanlasay pred lelol paso|p uado Aaijod

9202/0€/9 :31eq uoneneA ST1IH 394039
920z/0€/9 :9Yeq pu3 poudd \CGEEDW eaA £91 0d T 1>
! 1nJ

920¢/T/9 ‘8reQ UelS polad



€ 40 ¢ abed

ulwpe :Ag uny

NV €¥:0T:¢ 92¢0¢/T/L

o™
<
()
[@)]
©
[a
92°'116',2T'EY 169°222'8v.L'T 1/'661'9.8'V1 Sv'0L.'68Y'S 2€°621'98¢'6E 02'9VS‘LTT G8'6SY'6.LT €8¢e'e vIe'C 69 [e10l puein
8£°G20'10¢ 000 8£°G20'10¢ 0€¢v.L'SET 80°€82'S99 00°'G8S'Y GG'896'0T A% 6T f44 9¢0¢/5¢0¢
22'221'186 000 22'221'186 ov'¥ss'cel 28°195'8t¢ 0912028 79°G90'VT 144 9¢ 8T Gc0¢/vc0e
20°/6T'GT9'9 000 20°/6T'GT9'9 66°206'G.2'E €0'v62'6EE'E 0t'998°.S G8'19/.'v9 S9 0S ST 2¢02/€20¢
2T 129'vve'e 00°000'G.T 2T 129'6TV'E TV’ 176868 T/.'G89'02S‘C 08°'9T6°9G- 0€'¥S0‘0 €l €9 0T €20¢/cc0c
¥2'00S'6V1'T 00°'G68'ST ¥2'G6€'GOT'T TOVTT'EEC £2°'182'2¢E6 00°000'GZ G6°'TES'8C 9¢ 14 Z ¢20¢/1c0¢
92900989 000 92900989 89'8/8°/¢ 80°'8¢2T'899 000 01’98 A% ov T T20¢/0¢0¢
16°/6G'65. 000 16°/6G'65. 000 16°/65'65. 000 000 1% 5174 0 020¢/6T0C
62°L.V'96L'C 6°'€S0°LVE 8/°'0ES'EVT'Y Gt'086'E €€'0SS'6ET'Y 000 000 €l €l 0 6T0Z/8T0C
9t°'022'80S'T 000 9t°'022'80S'T 000 9t°'022'80S'T 000 000 QL <74 0 8T0¢/LTOC
/T1°'828'8/9'T 000 /T1°'828'8/9'T 000 /T1°'828'8/9'T 000 000 yA Ll 0 /T0C/9T0C
2.0v9'628'T 000 2.0v9'628'T 000 2.0v9'628'T 000 000 0L 0L 0 9T0¢/STOC
62°'8€2'8LL'C G.'¥SE'T.LC ¥0°€65'610'C 000 ¥0°€65'610'C 000 000 29 29 0 GTOC/IVTOC
TE'99€'€89'T 000 TE'99€'€89'T 000 TE'99€'€89'T 000 000 QL <74 0 YT0Z/ETO0C
86°1729°/2S 000 86°129°/2S 000 86°1729°12S 000 000 o1 SS9 0 €T0¢2/ZT0¢C
68°GE0'65. 000 68°GE0'6S5. 000 68°GE0°'65. 000 000 A T2 0 ¢T0¢/TT0C
1/G'T.6'G2Y'T 000 1/G'T.6'G2Y'T 000 /G'T.6'G2Y'T 000 000 89 89 0 TT0C/0TOC
89°'062'€¢8 000 89°'062'€¢8 000 89°'062'€¢8 000 000 Z8 Z8 0 0T0¢/600¢
patinouj A1anooay patinouj Buipuelsing pred poliad siyL pouad siyl swre|D  swe|D  swe|d Tea A
19N [elol [elol [elol [elol Sanlesay pred [elol peso|p uado Ka1jod

920¢2/0€/9 81eq uoneneA
920¢/0€/9 8re@ pu3 pousd
920¢/T/9 ‘8reQ UelS polad

Arewwns Jea A Adlj0d

ST1IH 394039
T 1>
11/



CAJPA a5

(" California Association of

Joint Powers Authorities school administrators

California School Boards Associati

o EEAGUE OF RPD
1A | LIFORNIA Y
— k|$us D C ITIE s Association

3 Ay
N v | 7

CALIFORNIA COUNTY

SUPERINTENDENTS

[T 7@ |

HERMOSA 2 (@D

BEACH DESERT
CITY SCHOOL DISTRICT SANDS
UNIFIED
SCHOOL
DISTRICT

7

S ~=
g ’ < REDONDO BEACH
City of _ ~ UNIFIED SCHOOL DISTRICT |RVINE UNIFIED

Jurup' . .' .
Valley

SWAC C ¢ ROEPY

Statewide Association of Community Colleges

() KCsos

Kern County Superintendent of Schools

scHooLpisTRictT LIVE QAK

h A%
AN

SIERRA SANDS

Unified School District

E“ SANTA ROSA

CITY SCHOOLS

City of

Elk Grove

WALNUT 4
CREEK &

< < OF BELLFLOW
C

SAN MARCOS
UNIFIED SCHOOL DISTRICT
engaging students...inspiring futures

CITY OF

NORTHERN CALIFORNIA
~ ——SCHOOLS INSURANCE GROUP ——

JEWEL of the HILLS

of Recreation
and Park
Districts

LA MESA

B oo CSIANGNCASEU

Smart business. Smart schools.”

fi

Al N
SELF
4

HUNTINGTON BEACH
CITY SCHOOL DISTRICT

CITYor CHICO
INC 1872

afary Se,
P24
(e

Page 44



Safe, Healthy, and Attractive

GOLDEN STATE RISK MANAGEMENT AUTHORITY

BurTtE ScHOOLS
SELF-FUNDED PROGRAMS

&Qﬂ

CITY OF

FOLSOM

DISTINCTIVE BY NATURE

NATOMAS CITRUS
SCHOOL HEIGHTS

Solid roots. New growth.

NCCSIF
ESTABLISHED 1979

GSRMA

"CALIFORNIA

Incorporated 2007

QL -t
EDUCATION AT THE CORE 2 'M‘

BEST PRACTICES FAIRFIELD

INCLUSIVE COMMUNITY

Schools
Insurance 'a

Group BAKERSFIELD

Tuolumne JPA

Serving Schools Since 1580

- cITY c: :%
EURERA CLOVERDALE ¥ ot

ALIMESA
MES,

FTTTTTX
Rassssss,

RANCHO

CUCAMONGA

s rrinoeL. Sl

iLl_E CALIFOo C I RA @m \@E I}{M) A Risk Management for Rural Counties
R

RNIA INTERGOVERNMENTAL <, ; 9
NT A Hod ks Little City of Big Trees MENIFEE

I . U U
CO U NT Y S School Insurance Group UNIFIED SCHOOL DISTRICT

| , <P
MERCEDS (B conresn ) WEST COVINA dﬁ SSD

CALIFORNIA ASSOCIATION OF

¢ SCHg SUBURBAN SCHDOL DISTRICTS
QO‘ <
“ e ° /#°Q POWAY UNIFIED
: g 'SCHOOL DISTRICT i
: ) TORRANCE R =t
€, “\, UNIFIED SCHOOL DISTRICT 3 Q "k ®
CITy ol A_
% 0 . STt vag
< <
é oy LAKE (LSINORE
: L y : 22 DREAM EXTREME UNION SCHOOL DISTRIGT
LINDSAY UNIFIED City of Murrieta '

SCHOLARSHIP
MENTORSHIP
FRIENDSHIP

RIVERSIDE

Page 45




e S outhern
C clifornia

N Y --'—'-x\l | R oLEF

al Liakbilty

A
Norfherrj . ‘—i" ?
_Co\llformo ReliEF cxw\u ALAMED?NCS?J;J:L\E ECHOOLS
\\ ) UNION SCHOOL DISTRICT W
-
CITY OF
North Coast Schools VENTURA

Insurance Group

TOWN OF

TRUCKEE

S C L S SCHOOL & COLLEGE LEGAL SERVICES
OF CALIFORNIA

Sonoma Cou
Office of Education

Employment
Risk Management Authority

ZERMA

LML oacrAMENTO

YOUR HORIZON IS HERE.

CIPA

California Insurance Pool Authority

JLUSD LASD

Livingston Union School District

¥ X

A

> »
l_ﬂ
ROWLAND

UNIFIED SCHOOL DISTRICT

PALM SPRINGS
UNIFIED
SCHOOL DISTRICT

MILPITAS

UNIFIED SCHOOL DISTRICT

HEALTHCARE GROUP

VERNON

e
Aii.*

foof | [ol )

o= CALIFORNIA ~—

TIONALC
Ny =Y

EBSIG

east bay schools insurance group

«USH
KONOCTI UNIFIED
SCHOOL DISTRICT

Page 46



|
|
quinValley | 8 | Risk Manage, .
“-‘\sﬂ,“—)mqum Coh f S nzgemen; Aurhorin,:

o /
' CSJVRMA

N\ ‘{“%ﬁ
SDRI\ A L2 ” OF RIPON

SPECIAL DISTRICT RISK MANAGEMENT AUTHORITY

1\

SAN MATEO COUNTY SCHOOLS
INSURANCE GROUP
—A Public Entity—

GROV
S < ¢

222 Santa Clara Unified
School District

MERCED ‘///

‘/‘\k
USIIN

Camine Union

Elementary Scheel District Butte County

*CALIFORNIA®

EL DORADO COUNTY
OFFICE OF EDUCATION

yolo oy,

=t OFFICE or
susrrvsenoos EDUCATION

SAN BERNARDINO

COUNTY

Galt Joint Union Elementary School District

- A \
SAY-A R
m CityofDowney | &7 QOALNGA

VLD D)

SCORE

‘small Cities Organized R

CITY SCHOOLS

’_ SANTA ROSA
¢

ra Puente

LT

CITY OF

ARCADIA
m’ v *
=8 \ (] )
PALM DESERT %%%T:% A oRENO ALLEY CANYONQ’ SCHOOL VISIONS
SOOI N EDUCATION

Page 47



&
S
@««m

LOMPOC UNIFIED
SCHOOL DISTRICT

Sausalito
Marin: City
School District

MONTCLAIR

CITY OF

R1

SANLUIS COASTAL

N UNIFIED SCHOOL DISTRICT

'I’ s 4 »
VenturaUni;:h Cal TI P ‘. Uﬂ“]; A

SCHOOL DISTRICT CALIFORNIA TRANSIT INDEMNITY POOL

CALIFORNIA

Duahte

CITY OF

SUTTER CREEK

EST. 1854

MBASIA.org

Monterey Bay Area Self Insurance Authority

SEBASTOPOL CHARTER D USD
= A Public Waldorf School

DAVIS JOINT UNIFIED
SCHOOL DISTRICT

@

=
=)
=

150 YEARs
7876-201°

Date: August 25, 2026
To: Members, California State Legislature

Urgent Need for Comprehensive Tort Reform to Protect California
Taxpayers, Survivors, and Essential Public Services

On behalf of the undersigned organizations, we urge the Legislature to enact meaningful
tort reform for civil actions against public entities. New data released by the California
Association of Joint Powers Authorities (CAJPA) confirms what our members have been warning
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lawmakers about for years: public-entity liability costs have tripled in the last seven
years, now exceeding $7 billion in known exposure. Costs are on pace to grow
another 70 percent by 2027-28. The fiscal trajectory is unsustainable, the structure of
liability is fundamentally unfair to taxpayers, and the consequences are now measured in
billions of dollars diverted away from classrooms, fire stations, roads, mental health
services, and the essential programs Californians depend on every day.

Our organizations share a deep and unwavering commitment to ensuring that survivors of
harm receive justice, support, and meaningful compensation. California’s public agencies
are not asking for insulation from accountability. We do not seek to deny survivors their day
in court. Instead, we seek to fix a system that, as currently structured, transfers enormous
wealth to plaintiffs’ law firms and threatens the financial solvency of the very public agencies
tasked with protecting and serving our vulnerable community members. The longer the
Legislature waits, the more public services will be cut, the more agencies will face insolvency.
The Path Forward. We urge the Legislature to advance a comprehensive tort reform package
for civil actions against public entities that, at minimum, includes the following:

o Defined benefits, including caps on damages in civil actions against public
entities, ensuring survivors and other injured parties are made whole while
preserving the capacity to deliver essential public services.

e Proportional (several) liability for economic damages in civil actions against
public entities, so that taxpayers pay only for the share of harm actually attributable
to the public agency. This way the perpetrators bear the cost of their own conduct
and not taxpayers.

e Heightened evidentiary and procedural standards for claims where
witnesses, records, and evidence archives are absent or insufficient to assign
culpability.

Why are Billions of Taxpayer Dollars Being Diverted from Essential Services? AB
218 (Gonzalez, Chapter 861, Statutes of 2019) related to childhood sexual assault is
one stark driver, but it is not the only one. Across the spectrum of civil litigation against
public entities — from premises liability to dangerous conditions — plaintiffs’ firms are
increasingly targeting governmental defendants precisely because they are perceived
as having the deepest pockets. The result is an unreasonable transfer of public
resources to private wealth that the Legislature has both the power and the
responsibility to address

How Are Claims Against Public Entities Funded? Most cities, counties, special
districts, and school districts in California do not purchase liability coverage from
traditional commercial insurance carriers because it is either too expensive, does not
provide sufficient coverage, or is simply not offered. Instead, they self-fund their liability
coverage or they collectively pool risk through Joint Powers Authorities (JPAs), which
are not insurance companies with large capital reserves. Every self-funded claim,
including those paid out of a JPA, comes from taxpayer-funded member contributions
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paid by cities, counties, schools, and other public agencies from the same general fund
dollars that pay for police officers, firefighters, teachers, road crews, and homelessness
response.

When a JPA pays out claims of magnitude, every member agency in that pool feels it
through higher premiums, the potential need for special assessments, reduced coverage limits,
and/or increasingly, the inability to obtain coverage at all. Public agencies that have never had a
single AB 218 claim filed against them are facing double-digit premium increases. For schools,
this means Proposition 98 education dollars intended to support today’s students are paying
for decades-old liabilities. Even for cities and counties that have few claims filed against them
it means delaying critical infrastructure maintenance and reducing local government’s ability
to provide social-safety-net services to the most vulnerable Californians.

Plaintiffs’ Attorneys Are on Track to Profit Over Half a Billion Taxpayer Dollars
Every Year. In civil actions against public entities, plaintiffs’ counsel commonly recover
contingency fees of 40 percent or more of the gross judgment or settlement. Even using
a conservative 30 percent contingency assumption, estimated plaintiff attorney fees
in actions against California public entities have climbed to over $500 million
annually. In many individual cases, attorney fees approach 50 percent of the
taxpayer-funded settlement or award. That means that for every $10 million paid by a
city, county, JPA, or school district, as much as $4 to $5 million is paid to a private law
firm. It does not go to the survivor, nor does it go to mental health services, prevention
or victim assistance, or back to the taxpayers who funded the payment. Plaintiffs’ firms
are, in many cases, the single largest beneficiaries of the current system.

Caps on Damages Are Essential to Preserve Public Services and Solvency.
Support for meaningful tort reform must include caps on damages in actions against
public entities. Without such caps, the cascading effects of recent legislation will only
worsen, and the very real threat of insolvency among California’s public agencies,
already materializing in some regions, will only accelerate. California already imposes
reasonable limits in medical malpractice cases under MICRA, recognizing the public
interest in such restrictions. The same principle should apply when taxpayer dollars are
the source of the payment.

Public Entities Should Pay in Proportion to Their Actual Fault — Not for the
Crimes of Others. Under California’s current liability structure, a public entity found just one
percent at fault can be ordered to pay the entirety of a plaintiff's economic damages — even
when the overwhelming majority of fault lies with a criminal actor who has no assets to
satisfy a judgment.

The result is morally indefensible: perpetrators escape financial accountability for their
conduct, while taxpayers — through their cities, counties, transit agencies, and school districts —
are forced to pay for the harm that resulted. It allows perpetrators to walk away while public
services are gutted to satisfy awards for conduct the public entity did not commit. The
Legislature must restore proportional (several) liability for economic damages in
actions against public entities, so that they are responsible only for the share of
harm attributable to the public agency’s own conduct.
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Survivors Deserve Their Day in Court, and Public Entities Deserve a Meaningful
Opportunity to Defend. Restoring balance to AB 218 claims involving decades-old
conduct does not require closing the courthouse door to survivors. Rather, it requires
recognizing that, after decades have passed, the records and witnesses needed to fairly
adjudicate a claim are often incomplete or simply gone. For claims involving conduct
that occurred decades ago, we urge the Legislature to restore balance by reinstating a
prior-knowledge requirement, paired with a clear-and-convincing-evidence standard.
Prior to AB 218, California law permitted survivors to bring claims against public entities
outside the statute of limitations, when a plaintiff could show the entity "knew or had
reason to know, or was otherwise on notice, of any unlawful sexual conduct" by the
perpetrator and failed to implement reasonable safeguards. That framework provided a
meaningful path to justice for survivors with evidence of institutional culpability while
also protecting taxpayers from liability for conduct the public entity had no realistic
means to anticipate, prevent, or now defend against.

Our coalition stands ready to work with the Legislature, the Administration, and the
survivor community to craft a balanced, durable solution so that necessary action can be
taken now. Detailed findings and supporting data are available in CAJPA’s recent report,
Protecting Public Funds: The Rising Cost of Claims Against California Public Entities. Please do
not hesitate to contact us with questions or to discuss specific legislative vehicles.

Sincerely,

California Association of Joint Powers Authorities (CAJPA)
California School Boards Association (CSBA)

California Association of School Business Officials (CASBO)
Los Angeles Unified School District (LAUSD)

Association of California School Administrators (ACSA)

The Rural County Representatives of California (RCRC)
California Association of Recreation and Park Districts (CARPD)
California Special Districts Association (CSDA)

League of California Cities

Los Angeles City Attorney's Office

California County Superintendents

North Bay Schools Insurance Authority (NBSIA)

California Association of Suburban School Districts

California Latino School Boards Association

California LULAC (League of United Latin American Citizens)
Statewide Association of Community Colleges (SWACC)
ABC Unified School District

Association of California Water Agencies Joint Powers Insurance Authority (ACWA
JPIA)

Alameda County Schools Insurance Group

Anderson Valley Unified School District
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Beta Healthcare Group

Bennett Valley Union School District
Brett Harte Union High School District
Buckeye Union School District

Butte Schools Self-Funded Programs
Cajon Valley Union School District
California Affiliated Risk Management Authorities (CARMA)
California Insurance Pool Authority
California Intergovernmental Risk Authority (CIRA)
California Joint Powers Risk Management Authority (CJPRMA)
California Transit Indemnity Pool (CalTIP)
Camino Union Elementary School District
Canyon Elementary School District
Caruthers Unified School District

Central Fire District, Santa Cruz County
Central Region School Insurance Group
Central San Joaquin Valley Risk Management Authority (CSJVRMA)
City of Arcadia

City of Artesia

City of Avalon

City of Bakersfield

City of Bellflower

City of Blythe

City of Calimesa

City of Canyon Lake

City of Capitola

City of Carlsbad

City of Carson

City of Chico

City of Citrus Heights

City of Cloverdale

City of Coalinga

City of Colton

City of Corona

City of Cotati

City of Downey

City of Duarte

City of Dunsmuir

City of Eastvale

City of El Segundo

City of Elk Grove

City of Eureka

City of Fairfield

City of Folsom

City of Fort Bragg

City of Glendale
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City of Glendora
City of Grass Valley
City of Hanford

City of Hemet

City of Highland

City of Industry

City of Irwindale

City of Jurupa Valley
City of La Mesa

City of La Mirada
City of La Puente
City of Lake Elsinore
City of Lake Port
City of Lindsay

City of Live Oak

City of Long Beach
City of Madera

City of Martinez

City of Marysville
City of Menifee

City of Merced

City of Monrovia
City of Montclair
City of Moreno Valley
City of Mt. Shasta
City of Murrieta

City of National City
City of Norco

City of Oakdale

City of Oroville

City of Pacific Grove
City of Palm Desert
City of Paramount
City of Pasadena
City of Perris

City of Petaluma
City of Pico Rivera
City of Placerville
City of Porterville
City of Rancho Cordova
City of Rancho Cucamonga
City of Reedley

City of Rio Dell

City of Ripon

City of Riverside
City of Roseville
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City of Sacramento

City of Shasta Lake

City of San Leandro

City of San Luis Obispo
City of South Pasadena
City of Sunnyvale

City of South Gate

City of St. Helena

City of Stanton

City of Sutter Creek

City of Tehama

City of Tracy

City of Tustin

City of Upland

City of Vacaville

City of Vernon

City of Victorville

City of Ventura

City of Walnut Creek

City of Weed

City of Whittier

City of Willows

City of Yuba City

City of Yorba Linda

City of Yreka

Corona Norco Unified School District
County of Alpine

County of Butte

County of Humboldt

County of Inyo

County of Kern

County of Kings

County of Lassen

County of Merced

County of Mono

County of Riverside

County of San Bernardino
County of Siskiyou

County of Solano

County of Tehama

County of Trinity

County of Yuba

Davis Joint Unified School District
Desert Sands Unified School District
Dunham Elementary School
East Bay Schools Insurance Group (EBSIG)
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East Side Union High School District

El Dorado County Office of Education (EDCOE)
Employment Risk Management Authority (ERMA)
Folsom Cordova Unified School District

Galt Joint Union Elementary School District
Garden Grove Unified School District

Golden State Risk Management Authority
Hayward Area Recreation & Park District
Hermosa Beach City School District

Hope School District

Huntington Beach City School District

Indian Diggins School District

Irvine Unified School District

Jurupa Unified School District

Kelseyville Unified School District

Kern County Superintendent of Schools (KCSOS)
Kings County Office of Education

Konocti Unified School District

La Mesa Spring Valley Schools

Lemon Grove School District

Lindsay Unified School Districts

Livermore Valley Joint Unified School District
Livingston Union School District

Lompoc Unified School District

Los Altos School District

Lynwood Unified School District

Manteca Unified School District

Mendocino County Office of Education
Monterey Bay Area Self Insurance Authority (MBASIA)
Moreno Valley Unified School District

Mt. Diablo Unified School District

Municipal Pooling Authority (MPA)

New Haven Unified School District

Natomas Charter School

NorCal Cities Self-Insurance Fund

North Coast Schools Insurance Group

Northern California Regional Liability Excess Fund (NCR)
Northern California Schools Insurance Group
Oakley Union Elementary School District
Oroville City Elementary School District

Oroville Union High School District

Palo Verde Valley Transit Agency (PVVTA)
Palm Springs Unified School District

Pleasant Valley School District

Poway Unified School Districts

Redondo Beach Unified School District
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Redwood Empire Schools Insurance Group (RESIG)
Riverside Unified School District

Rowland Unified School District

San Luis Coastal Unified School District

San Marcos Unified School District

San Mateo Schools Insurance Group

San Ramon Valley United School District
Santa Clara Unified

Santa Cruz City Schools

Santa Rosa City Schools

Sausalito Marin City School District

School & College Legal Services of California
Schools Association For Excess Risk (SAFER)
Schools Excess Liability Fund (SELF)
Schools Insurance Authority (SIA)

Schools Insurance Group (SIG)

Scotts Valley Unified School District
Sebastopol Charter

Sebastopol Independent Charter School
Shasta-Trinity Schools Insurance Group
Sierra Sands Unified School District

Small Cities Organized Risk Effort (SCORE)
Sonoma Charter School

Sonoma County Office of Education

Southern California Regional Liability Excess Fund (SCR)

Special District Risk Management Authority
Torrance Unified School Districts

Town of Fort Jones

Town of Truckee

Tri Valley Wheels

Trindel Risk Management for Rural Counties
Tulare Joint Union High School District
Tuolumne JPA

Upper Lake Unified School District
Vacaville Unified School District

Ventura Unified School District

Visions in Education

West Covina Unified School District

West Side Union Elementary School District
Westminster School District

Wheatland Union High School District
Wright Elementary School District

Yolo County Office of Education
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C PRI Regular Board Meeting

Agenda Item 8.3

SPECIAL REPORTS

SUBJECT: Property Program Status Report

BACKGROUND AND STATUS:

Attached hereto please find a summary of the open CAPRI Property claims as of the end
of FY 2025-2026.

There are 22 open property claims; 10 of which are from the 2025-2026 fiscal year. Of the
22 total open, nine (9) claims have reached the excess layer, meaning that CAPRI is no
longer responsible for costs. The remaining 13 are active in the CAPRI layer. The open
claims are a mix including storm damage, theft, vandalism, fires, and vehicle accidents.

Staff will be prepared to discuss program property losses and excess handling at the
meeting.

RECOMMENDATION:

Information only.

REFERENCE MATERIALS ATTACHED:

e Open property claims as of June 30, 2026

California Association for Park & Recreation Indemnity
September 8, 2026
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CAP RI Regular Board Meeting

Agenda Item 8.4

SPECIAL REPORTS

SUBJECT: Investment Status Report

BACKGROUND AND STATUS:

Attached hereto is the Quarterly Investment Performance Review for the RIO Investment
portfolio. PFM Asset Management LLC will be present at the Board Meeting and will
provide an in-depth report regarding the status.

RECOMMENDATION:

Information only.

REFERENCE MATERIALS ATTACHED:

e RIO Investment Performance Review for Quarter Ended June 30, 2026

California Association for Park & Recreation Indemnity
September 8, 2026
Page 60



€016l Vd ‘elydiepejiyd

L1116 YO ‘oosiouelq ueg
lool4 pigy

000l 8ung Jabeueyy diysuonelay @ S9|BS [BUOINIISU| ‘BUNBY| UOSI||Y
19041S 19)IBeIN GE/ L 199.4)S eluloyien | J0308.1q ‘uosdwes Alojle
‘ou| ‘yuswabeuely 19ssy diooueg ‘S’ JO UOISIAID
awsabeue 19ssy N4d

wea] uswabeuepy jual)

9202 ‘0€ aunf papu3z Jsyenp 8y} o4
MBIADY 9OUBWLIOLIDd JUBW]SOAU|

uoljeziueBiQO 8oUBINSU| UOIjEaI09Y

juswabeuew
}9sse ( wjd

Page 61



MBINDY ADBajel)g Juswisanu] @ S}a)yJe\ |eloueuld

Page 62



TT

‘Jelajew siyi o} buriejas sainsojasip juepiodw 104 Juawnaop siy} Jjo abed isej ayj 0} Jojal aseald "Sabejuadiad se passaldxa aie SuINjaY SIS JUBW]SIAU] 9IN0S

oM
%882 %082 %85S %69y %68 %/7°1 %060 11g-1 qruop & Biaquioolg M
©
%820 %510 %SG L- P %290  %L20-  %/80 a1eba1bby [eqojD) b1aquioojg =
%02°G %26y %41y %67°8 %v.'S %68l %St'g PIoIA YBIH 'S'N v4og 301
%521 %56°1 %06°1 %88y %26'¢  XY90  %L£0 (A £-1) Ainseai] S’ Braquioojg
%26°1 %68'1 %2zl %89t gvL'e %0V0  %EH0 }PpaID/HUBWILIBAOE) Sjelpawlalyl S ) Biaquioolg
%65 %52 %01 °0- %/6°S %28 %6V'0  %0.0 HpaID/HUsWILIBA0D) *S') Biaquioolg
AvS'L %22 %80°0 %91y %62 %290 %90 ayeBa1bby *$'N B1oquioolg
- 3WNOONIG3XH]
%£8°G %9t°'6 %/5°6 %691 | %9v'S2  %98vL  %80°8- Aipowwio) Biaquioojg
%Lt/ %129 %59°/ P %82°GL  %990L  %££¢C 05/0G 8inyonusesu| 8100 [8qo[S) 3514
%88°'S %98'S %7€ %900} %SH'SL %06'BL %201 S1/34 Axnb3 |1y LIFYYN 3S.LH
- sl3sSv1vai@iisn|
%/0°0} %286 %022 %£0°€2 %Sy %S8€C  %S0he (s1exepy Buibiow3) N3 DS
%016 %896 %0£°9 %2t9l %£8'6L  %0L'6 %296 deD [[ewsS VSN Xe PHOM DV [OS
%£6'6 %9104 %62°8 %2881 %99°/2 %89Sl %6vbl ¥SN X2 PHOM OV IDSW
%822 %82°S) %8601 %0261 %/9'€2  %STUL  %E6'bl PHOM DV IDS
%99'6 %06'6 %50'6 %vt9l %£2°02  %bv'6 %280l 34¥3 IOSW
- MIND31VNOILVNYILNI|
%6801  %9£k) %£2°8 %281 %10y %6622 %6LL1 anjeA 000g [195sny
%29°LL %Sl %869 %0981 %8200  %/522  %6vie 0002 [/25Sny
%61 %2801 7T %vt'8) %v/'88  %8Le2  %1lSe YamoID 0002 [125SNY
%£9°0L  %SSLL %8t'6 %1591 %2992 %8S/L  %OV'SI anfe/ despipy [jossny
%002k %5641 %058 %1591 %912 %0SGL  %£8'Sl deapip [jassny
%Y0'SL  %09'L1 %£0°9 %196l %09 %2 %SS'Hl ypmousy dedpipy jjessny
%251 %oLel %L1 %62/l %2i’l2 %929l  %.8°%l anjeA 0001 [195sny
%08°GL %6161 %991 %/t°02 %2022 %ES0L  ApL'SL 0004 [/25SNy
%85'81  %08'8i %4L2E) %8522 KLLLL %SG %pl9) YmoID 000 4 [125SNY
%90°SL  %LSSI %41e2) %9£°02 %2822  %88°0L  %vv'Si 000% 11255y
%1S°GL %8091 ey %19°02 %2s'ez %20l %02'S) 00S d’8S
Jea) U9] Jea) USBASS Je3A 9Al{  JedA 334yl iea )\ auQ alA awepN xapuj
Juowsbeue SSe|D JoSSY-HIN AHGVINNNS LIMHEVIN ATHILHVYNDO jJuswebeuew

9202 ‘0€ aunr papug Jauenp ay} Jod j}osse (wyd



A"

‘Sajew|)se pajsed "S01)S11B]S J10qeT JO NeaIng :89IN0S
-9J0J 9)BJIPUI SIBQ BN|q YJep ‘Slaquinu [en)ae a)ealpul sieq anjq jybi7 -biaquoojg :991n0S
|d O e 1D 8100 e
120¢ 9202 G20e 202 ¢c0e ¢c0c 1202 gg-unp yg-unp ¢g-unp zg-unp
_o_oooooooooooooooooooocoo %0
=1H NN =21 AN =21 DD =22 =N =2 NN
%" %L
%L~ 2 %2
%0 R %S <
% 9 (AN
3 v 2
%2 .‘.w %SG Wu..
% ‘...Va % 9
w Z %
2
%5 L %8
®
%9 o %6
%/ %0+
%8 (vS) paisnipy Ajleuosess

ojey uoljeul ‘'s'n

ymolio 409 's'n

"10}08s ABJaus ay) 0} pauluod Bulaq uey) Jayiel Awouoos sy} SSoIoe pauapeolq sainssaid

uonepul Jey) bunsabbns ‘o, | "G pasealoul (saoiAlas apely pue ABisus ‘pooy "xa8) |dd 810D

'Z20T ©¥e| 2ouls djel 1saybiy ay} ‘AOA %G"9 80 uolejul (jdd) Xepu| dld Jeonpold “%6'2

9)eJapOoWU 8I0W B 8S0. |dD) 8109 9JIYm ‘ACA %G € Buisu ‘Jaaup Asy ay) alem saoud AbBiaug

‘biaquioojg :991n03 “Japenb sy 8y} Jo pus ay} je %e ¢ wodj dn ‘Aepy ul (AOA) Jeak-1ono-1eshk o,z 1 8s01 (1dD)
Uofe|jul Xapu| 82l Jawnsuod auljpesy se ‘Jalenb puooas sy} Ul pajelajaooe uonepu

(147) 9104 1USWAOIdWIBUN e (14B1) (1USWAOIAUWIBU PBINSUI) SLUIEID PONURUOD SBEIoAY AILIUOIN e "auljoap 8y} Jo Joaup Asewd ayy sem ‘suleb juswAoldwa
gz-unp gz-unp pz-unp gz-unp zz-unp |z-unp Jabuolis uey) Jayiel ‘ymolub aoloj-loge| Jamols Bunsebbns ‘o) os|e uonedioied 8010}

059's *0 -10Qe| ‘%z 't 0} UMOp paxaIl} 8)el JuswAojdwaun ay} 8IYAA "SSaUXBaM Jax3Jew-1oge| peoiq
oLl ::: O BAlB2IpUI UBY) Jayjel oinads-Ansnpul paseadde uonelspow ay| "passalboid Japenb
%2 ay) se pamojs wnjuawow Buuiy ybnouyy ‘sqol ||| 03 8sod sjjolAed wiej-uou ul uieb

7 osu't abelane yuow-aal1y} 8y Zo Ul 9|qeis A|peo.q paulewlal SUOIIPUOD }8yJew-1oge| ‘SN
m , 4 "UMOPINYS JUSWUIBAOB 8y}
= 008t JO pua 8y} Buimojjo} pawinsal AJIAl}Oe SE ‘UOIJOBIIUOD 9%9°G B WOl BulidAodal ‘%4 f osle dn
058l %9 sem Buipuads juswulanos) -Buipuads pajejal-|y Jo 10edwi ay) Bulodsiapun ‘d| 8lemyos
pue juswdinba Buissaooid uonew.oul Ul JuawilsaAul ssauisng Aq papoddns Ajebue|

006° %8 Sem )| "%/, malb juswisaaul onnsswop aleaud ‘gz0z 92uls aoed 1sayeam s}l ‘%G 0 Sem

ymolb uondwnsuod jeuosiad ajIYM “GZ0Z HO Ul %G 0 wody dn Jspenb isiiy ayy ul %12

swie|) penupuo) sbessny Ajyauol pue juswhojdwsun s'n JO ajes pazijenuue pajsnipe Ajjeuosess e je maib (4go) 1onpoid onsawop ssolb el 'S’

Page 64

AWONOD3 3HL

Jusuiabeueyy sej jossy-Hiny AIVANNS LIXNEVIN ATHTLHVNO Juswabeuew
9Z0Z ‘0€ aunr papu3 Jsjenp ayj 1o j1osse (wyd



€T
‘bIaquioojg :92in0S ‘braquoo|g :921n0g

o)ey 1064e) pue|bug jo yueg aley 10bie] g03

9g-unp gg-unp ve-unp ge-unp gg-unp
a1ey 106.e] rO9g oley 106.e] po4

0g

9¢-unp Geg-unp ve-unp gg-unp gg-unp
%k ov

Page 65

%0 0S

%k

09
%G

%L 0L

(001=9661) en[eA x3pu|

N %S

%9 06
sajey yueg [esnua) [egO|D juswijuag Jawnsuo) uebiyoip Jo AusiaAlun

‘ypmolB o1wouoos pue uolnefpul uo joedwi ue aAey pjnod
uondnusip pamaual Auy ~ebelane Jem-aid ay) jjey uey) ssa| sulewal 31 ybnoyy ‘dn yoid
0} os|e unbaq sey jiens ay) ybnouyy yisuel; Buiddiys "pus Japenb je sjoAs| Jo1jpu0o-aid
Jeau 0} [|8} 8oud jods apnu) juaig ay] "saoud |10 ul yoeq|nd dieys e paydwoud sunp
Ul palayoiq [eap @oead wislul Ue JoaASMOY ‘uohe|jul sauljpeay sAe\ JO %09 uey) alow
B1aquoojg :2010S aA0Ip auoje ABJaug "znWIOoH JO JlenS 8y} JO 8Insoj0 aAloays 8y} aouls sbelp joyiew
$901A195 Buunjoenuepy Jolew usaq aney salddns |10 uia)se] a|ppIN PaldnisIp 8y} pue uel| Yjm JoIjjuod ay| .

9g-unp Gg-unp vg-unp sg-unp geg-unp ‘AloAnoadsal ‘0 G pue ¢£'¢6 Jo Bunuodal shkanins [INd 'S'N
& INSI @Y} yum ‘pus-lalienb je Alojus) Aleuoisuedxs Ul 0S|e 81om SI0}edIpul SSOIAISS pue
b Buunioeinuely -aunr Ul G gf 1 ‘sisunsuo) Jo ABAINS uebiyoip Jo AJISIaAlUn By} Yim

Aseuopoenuoy ‘|loA8] YoJep\ SH Mojaq paysiuly INg MO| Aej\ SH WOJ) PAISA0IDI JUBWIJUSS JOWNSUOYD)

19b.e) 9,z 8y} anoqge
25 uonejul Jawnsuod ysnd pjnoo ybnoayi-ssed ao1id pajejal ABisus jey) suisouod bunio
‘sieak |.¢ ul ajel 1saybily ay) Buppew ‘sajel }saiaiul pasied osje ueder Jo jueg ay|
"9u0zoJng ay)} ssoloe uonejul ABisus Buo ‘©z0z 9ouls awi} 1Sl 8y} Joj sajel payiy
juegq |esjua) ueadoing ay) SN dY) SPISINQ "SIy djed [elusiod e 0} N0 el 9Z0Z e
Buifidwi wouy payiys 1od 10p palepdn ay ajiym ‘seiq Buises ue Bunsebbns abenbue|
85 Buinowal ‘ebessaw yspmey alow e palaalep Bunssw sapiwwo) 19xie uado
[esopa4 8y "ZO Ubnouy} %G/ ¢ Je sjes 1obue) sy play (pe) oAlesay [elepad 8yl .

ONIHO1VM 3d.3M LVHM

Aieuoisuedxy

141

99

INd S@21A19g @ Bulnjoenuey WSI 'S'N

Jusuiabeueyy sej jossy-Hiny AIVANNS LIXNEVIN ATHTLHVNO Juswabeuew
9Z0Z ‘0€ aunr papu3 Jsjenp ayj 1o j1osse (wyd



I’

A0U8)SISU03 10 SIINSal SBUIUILS )
-isod Ajuo apnjour o} pajsnipe pue sajewisa pJemio) 1eaf-auo U0 Paseq paie[najed ale soiel 3/dx
*618qUW00)g :99IN0S

abelany 1B A-G 000Z |19SSNY 0002 l1essny
aBesany 189 A-G 00G d’8S 005 d%8S

ge-inp ve-Ine ge-inp ge-Ine le-Inp

oL
cl
14
9l
8l
0¢
[44
e
9¢
8¢
(0%

«S32IPU| 420} "S'N Jofe| jo soney 3/d

‘biaquiooyg :891n0s

%SV %LLe %L %Lk %S'LE %b'LS %661 %6'¢ %062 %S'S %56 1B9A |
%LL %80 %L L %0°Ch %861 %02 %S %EL- %L'61 %0'8 %8'0- dlAm
%50~ %28 %58 %02 %8S %6V %8'8 %0'6 %yl %0 %E'6 alo

so|deis -os1g
Jewnsuo) | Jewnsuod

F _id_.-aw

saninn woosa] | ereisgjeay | sjeusrey | yos -opu | sjemysnpu| | eseoyyH | sjeroueury ABliaug

9202 ‘0€ 8unr pspu3 spoled
103098 Aq aosuew.oliad xapu| 00S d8S

‘G'/LL 10
abelane Jeak-aAl) S}l A0qe ‘(7L Z Sem oljel sBuluiea-0}-a0ud piemioy o>=_woﬁww
paisnipe ue pajsod ‘syo03s deo-jjews sjuasaidal yoiym ‘xapuj 0002 __mmw:m_.mm
ay] "1°€z Jo abeiane Jeak-aAl s) yum aull ut Alybnou ‘| °gz 18 pools onef-
sbBuiuies-01-90ud piemioy aanisod paisnipe s,006 49S 8U) ‘pus Jauenb 1y

‘'sBuluies pajejal-Abiaus pue ABojouyoa) ul
yibuas panunuod Aq pauoddns ‘9zogz JedA-||n} 1o} % | 2 JOo ymolb sbuiuies
1se0810} S)sAjeue ‘peaye BuIOOT "S|9AS| pJ0dal Jeau ‘9,z 1| Je }Sngol ulewsal

0} pajoadxa aJe suibiew yjoud 18U 00G 489S dIUM ‘ZZ0Z ZO @2uls aoed
1sabuouis oy} ‘9%z ZL @9 0} pajosloid si ymoib anuanay "ymolb sbuiuies
1Bip-ajgnop jo Jalenb ybielys yluaass ay) pue 9,0z aAoge yimolb sbulules
0 Jauienb 8AIN28SUOD PUODSS BY] YJeW PINoM JI ‘spjoy alewsa Siyl J|
Japenb ay} Jo Mels ay} 1e %8'8L wolj dn ‘AOA %€ ez SI ymoub sbuiuies 9z0z
20O paadxa ayy (9z0z ‘Z AInr jo se) ybisu| sbuiuie] 10510e 0} BuIpioooy

aunr
JO yjuow ay} Joj suinjal aanebau Buisas ymoub deo abie| pue ‘suonezijendes
|le ssoJoe anjeA pJemo) Bunejol diysiapes| yum ‘apenb ayj JO yjuow ise|

8y} Ul paslanal puaJ} syl Jauenb ayj 4o} 9,8 uey) aiow AqQ }Jewyouaq

anjeA ay) pawopadino ylewyouaq ymodb ayy se ‘uoisiadsip Japim Buleas
Jejnoied ul sded jlews yum ‘suoneziie)ded ||e SS0J0e S)00)S anjeA paosedino
SY003)S YIMOID) "9%8'C| pauinial xapu| deopl|y [|ossSNy pue %Gl paulnial
Xapu| 0001 [19SSNY dIUM ‘%G" g Buluinial xapuj 000Z 119SSNY dY} YIm
‘Joauenb ayy buunp sded abiel-pue-piw pawiopadino s)yo0)s ded-|lews

"%G 0~ 4O UINjal Jey-1esu e yim saljiin Aq pemo||o} ‘% gl pauljosp

yoiym ‘Abisuz sem J0}0s8s }sayeam ay] %6 71 Buluinial ‘suieb Buoss peisod
os|e sjeuisnpu| “%g° L€ Buiuinjas ‘eouewlopad pa| ABojouyo9] uolewWIOU|
‘suinjal aAnisod pajsod s10)08s || 8] JO BUIU ‘00S S 84l UIYNIAA

‘8jep 0}

Jeah 9,6°0L pue Japenb 8y} 10} 9% {'GL paudn}al Xapu| 000E |[@SSnyY 8y} ajiym

‘a)ep 0} Jeak 9%z'0l pue Jauenb ayy 1o} %z Gl pauInjal xapu| 00S d'8S AUl
'9Z02 1o Jauenb puooss ay) ul A|dieys paoueape s)eylew Ajinbs onsswoq

ALIND3 J11S3NOAa

Juswisbeuey\ sse|D 18SSy-iIny
920z ‘0€ aunr papu3 Jayenp ayj Jo4

AIVANNS LIXNEVIN ATHTLHVNO

juswabeuew
j}osse (wyd



ST

“Aoua)sisuo 10) synsal sbujuies al)
-1sod Ajuo apnjoui o} pajsnipe pue sajew}sa pJemio) Jeaf-auo U0 paseq pajeindjed ale Solel 3/dx
‘biaquioolg :291n0s

aBelany JeaA-G s1exie|n BuiBiowl [DSIN s1oyJe| BuiBiew3 |DSIN
abeany Jea -G 34v3 IOSN 34Vv3 IOS

9g-unp Ge-unp ve-unr gg-unp gg-unp Lg-unp

oL
al
v
9l
8l

0¢

«S321pu A}Inb3 DS Jo soney I/d

‘biaquioolg :891n0s

%602 %L'6" A % LS %yLLL %64 %9'8 %82 %92 %0°¢ %0°G- JBdA |
%2 0L %0°Ch- %8k~ Yead %9LL %00k %80~ %16 %L %80 %LCh- alAm
%60 %8¢~ %L'2 BhL- %49 %G 0L %S %S CL pANAS %8¢ Yad aio
sanin wodsje| |oleysg|eay | sjeusiey | yoa| ojul | sjeuysnpu| | asedyyesH | sjeloueuly ABisug ‘_MH_MM.WMO ;wﬂowm_moo
%0¢-
o | n .
u - m _m | &

%02
%01

%09

%001
%021

9202 ‘0€ dunr papu3 spolad
S10}28S ‘'S'N-Xd IMOV IOSIN

Page 67

"6°C| JO obeiaAe Jeak-oAl) B SNSIBA §'Z] SeMm oljel J/d pJemio)

annisod pajsnipe syexyiely Buibiawg |DSIA 82Ul 9)Iym ‘G Jo abelane Jeak-aAl)
B SNSJOA |/ | Je poojs ofjel J/d plemio} aalisod pajsnipe 34v3 [DSIN 8y L
‘sjoyJew Buibiswa 10} sebelane wis}-1abuo| Jeau pue sjoxiew padojaasp 1o}
sabelane Juasal anoge Japenb ayy paysiuly suolenjea Ajinba jeuoneulssiul

%L.L°0¢C 1e

(anjeA INT IDSIN) @njeA jo peaye ‘%09z pauinial (mol T IOSIN) Uimolb
‘syaxlew Buiblawa UIYNM "%z Z) pauInial xapul anjeA "S'N X8 IMOVY IOSIN
3y} allym ‘Jspenb ay} Joj %0 L L pauIn}al xapu| Yol "S'N X8 |MOV IOSIN
3yl "S'N 8y} apisino suinjal aasod pajsod Yyjoq s3001s yimolb pue anjep
Jeak ay) ul Jailies suieb Buouys Buisianal ‘o,¢ 7z paulpap ABiaug ajiym
‘Japenb 8y} 1o} 9%z'€l pauInjal s|eloueul Jauenb ay) Joj % | 9 paulnial
‘ABojouyos] uonewuoju| ‘4ojosas Buipes| ay) "suinjal aAebau Bunsod siojoes
Ll ®Y} JO 8314y} Ylm ‘usaaun sem adouewlopad [9A3] J0}08S |euOljEUIBIU|

"Japenb ay} 1o} 8Anebau paulnial (%ez'8-) l1zedg IOSIN Pue (%9°9-)
BUIYD IOSIN 8llum ‘xapul s}oxie|\ buibiswz [DSIA @Y} pawiopadino (%6 8+)
uemiel [DSIN pue (%9°/8+) 10y [OSIN ‘(IN3T) s1exiew Buibiawa uiyipn

"paw.opadiapun saIpul (%] t+) wopbury payun [0S

pue (%] g+) Auewia |QSIN pue (%/'8+) 8dueld [DSIN d|Ium ‘Xapul Jopeoq
8y} pawopadino saolpul (%z'ZL+) Puepdazims [OSIN pue (%2 vL+) ueder
IDSIN 8y} ‘xapu| 34V [DSIN 8U3 Ul seLjunod pajybiam-jsebie| oAl ayy Buowy

"a]ep-03-1edh %8 ¢z pue Jauenb ayy Joy

%1 g pauinjal ‘xapu| syexlel buibiaw3g |DSIN 8Y Aq pajuasaldal ‘sjexew
Buibiow3 "ajep 0} Jeak 94 pue Jauenb sy} U0} %8 0l pauInial ‘xapu|
J4v3 IDSIA 84l Aq pajuasaidal ‘sieylew ‘S N-xa padojanaq "aiep 0} Jeak
%Z."€) pue Japenb a8y} 1o} %G 17| pauin}al Xepu| YSN X8 PHOM OV [DSIN 8UL
"Japenb puooss ay} ul suieb Buolis paysod osje sjexiew Alinba jeuoljeulaju|

ALIND3 TVNOILVNYILNI

Juswisbeuey\ sse|D 18SSy-iIny
920z ‘0€ aunr papu3 Jayenp ayj Jo4

AIVANNS LIXNEVIN ATHTLHVNO

juswabeuew
j}osse (wyd



971

‘biaquioolg :291n0s

1L-0¢

920¢ ‘0€ aunf pspu3 spoLiad
sjuawbhag awoou|-paxi4 10} suin}oy

*618qUo0|g :89In0S

%L°G %Y %2 %L'2 %8’ Jea, |
%61 %6'0 %01 %20 %9°0 diam
%52 %L %9'0 %20 %L°0 alo
AH ajesodio) san Ainseau] 91eBaibBy
'S viog 30| ‘SN Bawig '$'n Bquig '$'n Baquig ‘SN Bawig

%8

1A-01 -6 JA-g ow-g

92¢02/0%/9
92¢0c/1g/e
G202/0%/9

aAIN) pIdIA Ainseal] 's'n

%0

%L

%G

%S

%V

%9

Page 68

‘sabeiane wiay-6uo) Jivy}

Mojaq [1om Jis ylog 'sdq/ L $ wol) sdgQ/z 01 pamodleu osje spealds
paIA-ybiH "Asenuep ui1as sdq |/ Jo siybn ayep-oy-lesahk ayy buuesu
‘yoJe Jo pus ay) je sdq gg wouj (sdq) syuiod siseq {7/ 0} pamodieu
spealds apelb-juswisanu| ‘%G Z pauinial xapu| piaIA UbIH 's'N
viog 30| 8y} 9lym ‘%4’ L paulnial xapu| ayelodio) ‘S n Biaquoolg
ay] epenb ay) Buunp suinjal aaisod pajelsuab syeyiew JipalD

‘Bunssw Jaquaydeg

ay) 1e ayj1y-aiel e jo Aljigeqoud %06 e ul paoud sey joxJew ay} ‘pus
Jauenb ay} Jo sy "%0°G 0} sjulod siseq § Buisu ‘jej) Jeau pakess paiA
Ainseal] 1eak-0¢ 9yl "%G ¥ 01 %€ Wol) 8sol pdIA Ainseal] Jesak
-0l ®Y} 3IYm ‘pus Japenb je %,z 0} YdIe|\ JO pud U} Je %8¢ Wol
asol pjaIA Ainseal] Jeak-z ay] -yied ajel |enuajod ay) passasseal
sJ0)SaAUl se Jaybiy panow spjalA Ainseal) ‘Apea)s sajel pjay pa4
ay} 9|IyMA splemdn Ajpsapow paaow splalk Ainsealy se Jauenb
pu02as a8y} Ul %¢ 0 pauinial xapu| Ainseal] ‘S Bleqwoo|g syl

9" pauIn}al ‘xapu| Jeaj ¢-1 Ainseal] ‘SN Bieqwoolg ay;

Aq pajuasalidal ‘spuoqg Ainseal] wis}-loys ajiym ‘1apenb sy} 1oy %40
pauJnjal Spuog Hpaidjuswuianob ajeipawlalu| ‘ajep 0} Jeak 9%,9°0
pue 9z0g Jo Jeuenb puodas ayj ul 9,/ 0 pauinial ‘xapu| ayebalbby
‘SN Bleqwoo|g ay) Aq pajussaidal se ‘Joxiew puoq ‘SN dyL

JINODNI d3aXid

Juswiabeueyy Sse|D 18SSy-IINN

920z ‘0€ aunr papu3 Jayenp ayj Jo4

AIVANNS LIXNEVIN ATHTLHVNO

jusawabeuew

j}osse (wyd



LT

"aJqejieAe si elep aouew.opad jje yoiym Joj porsad juadal 1SOW ay
1R1EMI]D YOOGYINd HIFHON 901N0S

%C'6

%26

%S L

%6'v

Jea\ |

%C'6

%26

%S L

%6'¥

alAm

%8¢

%l'C

%50

%Gk

alo

Alnb3 aeAld

199Q 91eAld

ainjonJyselyu|

9}eAlld

2)e1s] |eay dieAld

«G20ZC ‘L€ JoquedaQ papu3 spouad
sjossy |eyden ajeAlld 10} SuIN}oy

%0

%S

%V

%9

%8

%01

%C L

‘Blaquooyg :991n0S

"Jayenb
BaAIIN2asuU0o Yiybia ue Joy Buljjes ainby Buisiedpuny yyuow-z | Buijjos s Abajelrs
8y} YiM ‘9Z0Z LD Ojul papusixa Ajiaijoe Buisiespuny Ayinbs sjeaud jo Buimols ay IR
"siedh Al 8U} 10} %2 1 JO UINjBI pazijenuue ue pajelsusb aaey pue GzZ0z 403,
Jauenb yunoy ay} ul 9%,8°¢ paulnijal spuny Alinba aeaud ‘yoogyolid 0} BUIPIOOONY. »

'$8SS0] JIpaJd aininy ul dnyoid ysepow e Buljeubis ‘Ajjybis paseatoul sasso|
pazijeaiun ajiym ‘ebeiaAe [eolI0)SIY WIB)-6UO| J1ayl mojag Ajjenueisgns ulewsal
$98S0| pazijeay “Jauenb yunoy sy} Ul uinal %'z e BulaAlep ‘ybiy psulewsal
awoou| Jduenb yunoy ay} 1oy uinjal 9% |z e Buuodas ‘eouewlopad Apes)s aas
0] panunUod ‘xapu| BulpuaT 10841 Jelemyl|D ay) Aq painsesw se ‘1gep SleAlld

"GZ0Z Ul uol||iq 92$ pasiel A|aA1}09]|09 8InjoNJiSeljul Wooa|s} pue siajuadelep ul

AjoAisnjoxa BunsaAul spuny 8)e)se [eal pue ainjonJiselju] "9zoz Lo ul Buisielpuny

SALIP 0} PANURUOD pUBLISP JaJUSDE)EP ‘©INjoNJISEIUl UIYIAA "GZ0Z 4O Jouenb yunoy
8} Ul 9%,G°0 Jo suinjas pajsod spuny ainjonijsedjul a1eAlld yoogyolid 0} Buipioooy .

"Japenb paiyy ayy Buunp %6z wolj

dn ‘ope°¢ Jo uINjal B YuM pes| 0} panuiuod Buisnoy Joiuag "suinjal |ejo} aAlisod

paonpoud siojoas Auadoud ayj jo Jybig usuenb ay) 1oy jej sem (sainypuadxa

[endes Aue ssa| abueyo ao1d) uinjal [elded se uinjal awooul A USALIP

Ajuewnd sem siy] "Gz0g 1o Jauenb yunoy ayy ul 9,z | pauieb ‘xapu| Ausadold
41349ON @y} Ag painseaw se ‘a)elsa [eal ajeAlld ‘sjasse |eal ajeAud UIYIAA o

%9'G¢

%L'8

%6'6%

%6°LS

%6'¢2

%S L

%6'9¢

%Y

%9'L2

JeaA |

%2 €S

%8'02

%202

%8¢t

%ol

%G L

%56+

%v'Cl

%Y'8

aiAm

%S L

%Y'Gh

a4

%29%

%5'6

%LV

%ECh

%L Ve

%L'SG

alo

DEMTET)
ejeq

aBelolg
-}19S

aledy}eaH

SHOS89Y
/Buibpo]

paijisIon]

enuapisay

11e1dy

90O

|elisnpu|

103005 Aqg suinjay aje)sg [eay paisi

I

%01

%0¢

%02

%0t

%0G

%09

%0L

SIAILVNAILTV

‘Jodsued) pue sailjiin 0} 8insodxa [eqo|b wouy pajeusag a4njonliselul pasl| ajiym
‘ueJ] Ul uonnjosal e jo uonedionue ul (184 saold ABlsus se uayuenb ay) Joj Belp e
sem ABJaus wealspiw " N 0} ainsodxa ay] "a1ep 0] Jeak 9,/ 0l pue Jauenb
puo9as a8y} ul %¢ 'z Buluinial ‘xepu| 0G/0G 8JnonJiseliu] 810D |eqol9 3S14 oyl Aq
pajuasaidal se saiinba |eqo|b Jepeolq pabbe| ainjoniiselyul palsl| JO 8oUBWIONSH

(%/°G+) [elysnpu| pue (%G /+)

SJajua) eje alom SI0}0as Jsayeam ay ] ‘AjpAanoadsal ‘9, 9¢ pue 9%/ ¢ Buluinial
‘s10109sqgns 1s8buo.ls ay) a1am su0say/Bulbpo] pue a1 ‘91e)sa |eal pals]|
UIUNAA “8)ep-0}-1eak 9%6°| pue Jauenb ayy 1o} %/ 0L paunial ‘xapu| s113Y Aynb3
IV LIFHVN 3S1d 8u} Aq painseaw se ‘(S1|3) S}snJ} JUsSWISaAUl 8jelss [eay

S13SSV 1v3d d3lsii

Juswisbeuey\ sse|D 18SSy-iIny
920z ‘0€ aunr papu3 Jayenp ayj Jo4

AIVANNS LIXNEVIN ATHTLHVNO

juswabeuew
j}osse (wyd



8’1

“A1geins Jo ‘ssauajajdwod Aoeinade sy asjueienb jouued am Jaramoy “a1gnd ay) o} ajqejieAe pue ajqeljal aq o} paAdljaq Ajjeiaualb saainos woiy pauieiqo si uofeulojul abueyd
0 393[qns ale pue (9z0z ‘0€ duNr) UoKNGLISIP JO BWI} Y} je “au| ‘uswabeueyy 19SSy diodueg "' JO UOISIAID & ‘Juawabeuey 19SSy W-d J0 Juawbpn| pue ainoadsiad ay) ainsuod jelsjew
SIy} Uly}Im passaldxa smMajA 3y "bIaquoojg woiy paule}qo UoHBULIOJUI Y}IM Y2IBaSa] Juapuadapul Ino uo paseq padojanap aiam SYIUOW Z[-9 1XauU ay} Jnoge passaldxa suojuido pue sjuawajes

o
~
()
(@)
s)}assy Ysiy aAnIsod enns annebaN S}ossy sy o3 &
0} a|qeIOAES SOUE}S Apybys BN LLuBis a|qeloAeyu( dueYS obe Jayienb suo qoopnO ()  oopno juaund @
‘saAlyIsod aue suibiew jyoud Buisu pue seBueys
"UOIJUS}}E JUBLIEM OS[E "S"[) BY} Ul SUCI}O3| 'seBelane ueyy 1ayBly suoienjen xe1 ‘8| ‘puads xadeo pajejal |y “STN 8yl u| .
WiIs}-piw Buiwoodn pue AJuIE}Iaoun palelel-Jyue | . 0} Buipes| | ul A|Buo.ys paisnodal syexiew Aynb3 . ‘$y1ewyouaq Aynba [euoneuss}ul
"JO1JUOD UBI|-"§ ) 9Y} BAJ|0SaU 0} paubis ‘suiBiew jyoud pue "§ ssoJoe pajoadxa yimoub 11Bip s|gnop
SI O\l Se USAS aBe)s 1a)uad Ulewal Ajulepssoun pue yimolB sBujules Buolis ‘YimolB Jusi|isal 103)431 ypm saninba |eqo|B ssoioe Jg0g PUe 9Z0g 104
|ednijodosB BuioBuo 8y} pue uel| Yym 101jJuod S}axIeW }Ipaid pue saiinbs "5’ ssoioe suohen|ep - aaoiduwi 0) panuIUoD suoneldadxe yimouh sbuluiey .
SYSIY >0__On_\_wo_“_.__0n_ suoijenjep sSjejuswiepun4 0“_.6._0&._00
"penpgns Ayaoe Buliy inq m._nﬁm PUEER ‘sMmo| JeaA-1|nw 1e 91es sbuineg “1amod Buiseyoind
Joge| yum ‘sysisiad olweuAp 213-Mmoj ‘B1Y-Mo|, 8y - Buipous ‘suieB aBem |euiwou saoedino uolje|ul ‘SUOI}IPUOD [e1oueUly Apes)s Joa4al spybly [eolio)siy
‘90UEB)SISSE |BIO0S PUE 8iB2Y}|eay se anneBau Ajysspow pauin) aney sabem [eay « Jeau speaids }1paid yym Buoje s|jejuswepuny
Ul pa}eJjuUSOUOD ‘Moileu sulewsal yipeaiq Buliy . “$18WINSUOD SWODUI-IoMO| 9)el0diod Buons )spiwe sasiel |eyded Jusdsy
‘useouo0d e uonedioiped ao.0) Jo4 1sis1ad seunssaid Ayljiqeplopje s|iym spjoyssnoy ‘yjBua.ys sBujuies pue s|eluswepuny uo
Joge| Buljeq ‘Apeays Buipjoy a1ed yJuawAojdwaun ay} awooul-1ayBly Aq payioddns ‘saoud ABlaua pasnooy Bululewsal }o13u09 3se3 a|ppIA @Y} ybnoiyy
pue suoljeloadxa Buipaaoxa suleb [joiAed Juaday . yb1y 1spiwe jual|isal paulewsal Buipuads JowWNSUOD) « pay 00| AjoBie| sjaylew awooul-paxlj pue AUnb3 .
((*s’n) s¥ajiepy Joqge (*s°'n) Buipuadg Jowinsuod }(*s’n) suonyipuo) |eldueuly
‘uoljefyul ‘PUBWSP J18WNSUOD J8HOS JO Subis ‘PIoY
2109 ojul saoud ABisus Jaybiy Jo ybnoayyssed pue Ajuielssoun [eanyijodoab piwe yimolb |eqo|b oy UO UleW?al SIBY10 3|IYM uoiiejiul Jualsisiad uo Buiyly
S} UO PasSnNo0} sulewal pa sy} ‘paioyoue s){SL apisumop a3ebijiw 0} pa}oadxs ale sainssaid rog pue g03 yum ‘pabianip sxueq [eJjus [eqojS) .
ulewsal suol}e}dadxs uolle|jul uni-Buo| s|IYAp o Jiue) Buises pue 3sooq AlAlzonpoid palejal-|y - -ysmey a1ow paxIys 30d 10p, aunp 8y
‘as|ndwi Aieuonejjuisip ‘saond ABisus pue suleys Ajddns |eqo|6 *Aljiqe)s 221id 0} snooy s11 BuIlIYs 2|Iym souepinb
e apiaoid saoud |10 Buljje) se yead sjiJesu 1o je uo Bueyiano Asy e Buises ‘suoisua) }seq 3|ppIN piemio} paAowal pue Buieaw 181l s, YsIeAA
ag Aew }nq }ab.e] 8AOQE SuleWal UOIIB[JUl BUI|PEBSH - Buises Buimo|jo) psaoidwi syosdsoid ymoub eqojs) « l1eyo) 1e Apeois sajel ploy anlasay [elapo4 oyl -
}('s°n) uonepjuj (leqo|D) Yyimoux) slwouod] (leqo|D) Asljod Aseyauopy
SYJUOIAI Z21-9 1IXBN 9y} J19AQ J9pISu0) 0] si0)oe
JusLuBbeUE SSEID JOSSY-HINN AIVANNS LIXNEVIN ATHTLHVNO Juswebeuew

9202 ‘0€ dunr papu3z Japenp ayj JoJ

j}osse (wyd



6T

‘abueya 0} J9algns aie pue (9z0z ‘0€ aunr)
uonNquUISIp Jo awi} ayy je -auy ‘luswabeuepy 18sSy diodueg “S JO UOISIAIP & ‘Juawabeuepy 19SSy W4d 40 Juswbpnl pue aa1oadsiad ay) 81njipSuU0I [elIBIBW SIY) UIYMIM PISSaIdXa MaIA 3y |

~
()
o)
o
MO| Uleuwsal SUOI}e|a1i00 Se paAoidwl 9ABY S11JBUSQ UONEBDIISIBAI(] e 5
selbo1el]s 0119108 0} SS9008.
pauonisod 1seq aJe saibe1elis 1oys/Buo| Alinbs pue ‘enjeA aAlle|al ‘0IdE|N » .mcﬂ‘v_wo\_m m_y_c>> moy__otx_oa spun4 aBpan
HURLLELNE UIULIM UOIE[B110D PUE ALI[11E|OA
9|qeJoAe) Buneald ale A|11B|OA 1934BW POleAS|S 9|IUM ‘saifalel)s anjeA aAlle|al pue A m.;p_hmgo_voy _umy.o.ma_xm sjyassy Bulkyisianig
paiusLo-Asied Buiaoddns ‘seled yseleiul Joybly Wwody }1jausq 0} SNUUOD Spun) aBpaH .
saljunyoddo wue) Buo| Joddns 03 8NuUIUOD puewap A}DN3O8|8 Bulsl pue uoisuedxe uolyesaush
J9}U82 B1ep 9|Iym ‘uoneziuiepow pub Jemod pue ‘quswisanul ABisus ajgemaus. awooul pue uonieloaidde ainjonJisedu|
‘uoneolyli}o9e Aq payoddns ‘Buolls SUIBWSI PUBWISP |BIN}ONILS :94N}ONJISBIU| o |eyded Jo uonkeuIquod ole1sT [ed
sallunyoddo 918910 0] ONUIIUOD SSBJ1S 9214JO POIBAS|S pue spasu Buloueuljay € WO.4 suinjes sjelsush i
"saijiedoud 9014J0 UBY) JUSI|ISS] ©J0W UIBWASI S10108S |ellUspISal pue |elsnpul A||ed1dAy 1ey) s1osse aAlSuSs S}assy |edy
{sanoudwi A1oA0DsIp 9o1d Se J8A0D8I 0] SONUIIUOD AYIAI}OE UOIIOBSUERL | :91B1S] |EDY » uol3e|jul 0} 8INs0dxd SOPIA0IY
SI9MO.IOQ SSOJOE S9Sealoul uoisiadsip
aouew.olad pue Jaybiy pusd) se1ed 1 nejap Se |BDI1IO Sulewal UOI109|as 1pal)) »
S9)10U }sow
syead jusdaJ WOl paleispow
sey A1IAI}0. |eap 9|Iym ‘Bulpus| 10841p Ul pa1eJIuSdU0D ‘Qual|isal sulewas Bulsielpuny « m%_MSMM_HMm mohwgomc\»_yww_wwcm 51 518ALL
slopus| Buowe uoi}edwod pasealdul pue uoissaidwod o1 w:wu E.m_u vatmcw o“.kma muw 199Q 91eAlid
peaids Bulobuo ayidsep s1exJew 1pald dl|gnd SNSISA AI10BI1IE UIBWSI SP[SIA o uey suinyes JayBIy .wwv_>o_n_
SuoI3N|os |[eydeod 8|qIXa|} X98s SI9MOII0] ’ ’
pue ainsodxs Buipus| 9onpaJ Syueq Se aJeys 19xJew uleb 0} SaNUIIUOD }PaID S}BALd o
suoneoljdde uoijewolne pue ‘s|\ 77 ‘SI0}0NPUODIWSS
A[de|noiped ‘sassauisng paje|al-|y Ul pa3eliuaduod sulewal A}AIROe [e3ded 8INJUsA « wuJy Buljbbnas
e punoJeusn} 0} Ajljiqe
Jopmod Aup Jueoljubis Aojdap Jo wo_cwqeoo SNQW Mme
siosuods se pazi|iqels sey ALAIDE JUSWISOAUl INg ‘BulBus|ieyo suiewsal Buisieipun . e " LsonUl %« RUEBIET [T G
spouad pjoy JeBuo| piwe suoln|os oy enp w.m_u_scmw uwv_LmE o__.nsa ) )
Ayipinbij Jueyiodwi ujewsa.d suoljoesues} AIEPUODISS PUB SO|DIYSA UOIRENUIIUOD P3| J5) » o mco._%m_wtoo Lo>>o_.£_>>
s|an9| | g0g Nead mojeq ||is ybnoyy SUIN}oJ SAIOBI}E BPIAOIY
‘sy1axdew Od| pue 3|\ Bulienodesl Aq perioddns ‘eaoidwil 03 SONUITUOD ALAIRDE 3IXT »
(2 9202 40 se) spuai] Juaddy MBI d1bajelis wia] BuoT | sse|d 19ssy gqns
SaAljeuld)|y/|eyides ajeAlid o) yoeouddy o169jesyg wiaj-6uo
Juswiebeueyy ssejo Jssy-Hinp AIVANNS LIXNEVIN ATHTLHVNO Juswebeuew

9202 ‘0€ dunr papu3z Japenp ayj JoJ

j}osse (wyd



oTT

‘abueyd o} 19afqns ase pue (9z0z ‘0 sunr)

uonNGLISIp Jo awiy ayj Je “ouj ‘wawabeueyy 19ssy diooueg ‘' JO UOISIAIP e ‘Juawabeue 19SSy WAd JO Juawbpn| pue aipoadsiad ayl ainISu0d eLIB1BW SIY) UIYIM PaSSaidXa MalA 8y |

3AIMISOd aAnebaN
elina
Anybls [EELd Anpybis

'S}oSSe [Bal Pa1sl| J0J pUIM|ie) |qeloAey)
e Buijeald nop|ing Aljian pue Jajuad ejep 1oddns 0} sanuUOD |y puno.e
Juswiues Buinoidwi ‘uinyal Jo s924N0s paljisianlp Buipiroad 03 uonippe u|
"90ue)s [eJInau e ulejulew

0} SN Spes| S9sSe|0 19SSk |Y10q JO 84N}eu SAI1ISUSS-91.1 PUB UOIIeINp

-Buo| 8y} ‘49ASMOH "UOI}OEI} PaUIEB SAIELIEU 9OUSI|ISS] OILOUODS By}

se g Ul a1n}onJise.jul palsi| uey) A|BUo.)s 810w palanodal S| |JY Paisi

'S10108S }IPaJO PUB UOI1BINP Y10Q SSOIOR |BJINSU UlBWS] DA
‘speaJds 31paJo Jo aAlI0ddns sulewal 3ey) JUSWUOIIAUS 8)elodiod

Ayyjeay e 03 juiod AJIAIOR RN ©AIROE puk ‘s)yoeqAng aleys Buiobuo
‘@ouenssi panunuoo ‘suibiew j1yoid Buong ‘uonerdsidde soud ueyy Jayiel
Auied/plalA Ag Ajluewiid usAlIp 8q 01 pajoadxe ale suin1dy ‘SMOo| [BD1I0ISIY
Jeau aJe spealds 11paid 9|Iym ‘DAIIOBI1IE UlRWSI S|9AS| P|BIA 81n|0sqy/
‘sy@sse s uo yBlem 0} peroadxa si yied 81el 8yl punole Ayulerssoun
peseaJou| "oses sainssaid pajejal-ABisus se ‘yg 01 19s0[d Buinow
uone|jul uo yuspuadsp 8q [|IM SUOISIOBP 81kJ 81N3N4 *8oUelS Ysimey
aJow e BuljeuBis suonosfoid sunp sy yum ‘ploy uo sulewal paH ay |

‘uolnedo||e 1yblem-jenbs ue uiejuiew

0} sn pes| Ajulepaoun |eonijodoalb pue ‘sexiy a1el pa4 |elrusiod ‘sjiyoid
uinjal Pa)eIIuSdUOD B ‘ISASMOH "9AI}OBI1IE UIBWISI SUOIIEN|BA 8]IYM
‘onoidwi 0} enNuURUOD S bs |\ 3 104 serewnse uibiew jjoud pue sBuiule]
‘uemie] pue ealoy ul Alenained ‘seiuedw oo pale|a4-10310NPUODIWSS Ul
AJjed e Ag uaaulp ‘aeaA siy) siewuogiad Buodls usaq aAey siexiew Buibisw]
‘suoljejoadxs uonejjul Buisu ysuiebe

uolysno e apiroad yimoub sBujuies Buo.ys pue suollen|eA aAl}oeIe
A|2Aneal ‘ewil swes ayl 1y "sainssaid uoljejjul wisl-lesu 0] ssuodsal

ul sejed Buisies unBag aAey ‘g N SY} 9PISINO SHUE] |BJlUD Jolew |eianss

*syebue) o1691e13s Yyum soljojiiod ubijess pue
uonisod 1yBreamiano sy} 8s0|0 01 SN pPs| suonen|eA ul Alenodal yusnbasqgns
8y "101|JU0Dd uel|-"g N 8y 0y Joud €| © ul sded ||ews di3sawop yBlemisno
Aj3sepow 0} sh pa| ymmouB sBuluies Buouys pue Buiuspeo.d 1oxiew Alnb3

‘aoed 1BIp-a|qnop yBiy e 1e moub 0} payosdxe sBulules 81ei0diod Yyum
‘suinyas Ayinbe aAnyisod jo sanJoddns ulews. sjeyuswepuny BulAjiepun
*syesse s Bunoedwi Ageiayy X00[1N0 UoIle|jul 8y} pue

seo1ud ABisus 108)4e p|NOD pue sulewal Ajuielsadun swos ybnoyy ‘nojp

ue Jo BuluBis ey} Buimo||0) paA|osal usaq A|aBlie| sey 101|}uod ued|-'S°n ay |

sjuawwWwoD

obe uapienb auo yoopno () oojno aund @

Page 72

2INn}onJiselyu| [eqo|S) paisiT
9)els] |eay paisi
sj}assy Bulhjisianiq

UpaiD pleIA YbIH
1pa4)) 8pedr) JUswWisaAuU|

spuog 810D

awoou| paxi4

syoxJe|\ Bulbisw]
syaxle| padojenag

saiinb3 *'s°N-uoN

sded-|lews

sden-a6.e

saninb3 'g°n

|
110 000 DAl 0

OO]INQ JUBWISIAU| 9202 SO 4NO sse[D 3assy

MIIAIBAQ ABdjeu)S JudswSanu|

JuewisBeuep SSEID JOSSY-HIN AMYAINNS LIMHVIN ATEILEVNO Juswabeuew

9202 ‘0€ dunr papu3z Japenp ayj JoJ

j}osse (wyd



7T

on
~
JUBSUOD UBLIM JoLd Jnoyum payiuiiad Jou sI UoRNQL)SIP gmc@n\
o
ANTVA ISOTAVN - FFLNVEHVYNO MNVE ON - dFH4NSNI O1dd LON

‘ouy uswebeueyy jossy diooueg ‘SN Jo vouewiopad 10 ‘S8aInBS ‘Sjonpo.d ay) ssjueienb jJou S8op pue o) 8jqIsuodsa. Jou SI YN
yueg ‘SN ‘diooueg SN Jo Aieipisqns j0a.ipul ue pue “y'N yueg ‘S N 40 Aieipisqns 10a.ip e 4asinpe Juswijsanul pasjsibal e si -ou| ‘Juswabeueyy josSy diooueg ‘S ‘SO2INISS
Aiosinpe Juswiysanurl buipirosd Aypue jebej ayj S1 yaiym “ouj Juswebeueyy jossy diooueg S JO UOISIAIP B SI pue J0}oss aljgnd 8y} ui Sjusijo senies Juswsbeuey 19SSy N-d

"sseusje|dwoa Jo Aoeinooe

SJI 0] Se apeuw s uofjejussaidal o "ajqeljal 8q 0} PaASI[Eq ‘S82IN0S JaYJ0 JO ‘SUOHRIIUNUILIOI 4O SL0da. Jonss] ‘Sa0IAISS [BOIISIIe]S paziubooa. WOl paulejqo ejep uo paseq si
ureJay paulejuo9 UuojellLIoju| "soueuLIoLIad pajoadxse 1o SjusAs aininy Jo 8ARIIPUI AjLieSS828U Jou ale pajussald ejep pue suojuidp "abueyo o} joslgns osje ale pue anssi JO
a)ep ayj Jo se uojuido jJus.iinod uodn paseq aJe SjexIew sUWOoUI-paxi) o Ajinba pue ‘Spua.l) oILOU0I8 ‘AUIOU0DS By) ‘Jaxiel ay} Jo uonolpa.d Jo ‘uonosfoid ‘Jseosioy Auy ebueyo
0] Joalqns a.ie pue uonNQLISIP JO BWi} 8y} Je "ouj uswusbeueyy jossy diooueg 'S N Jo Juswbpnl pue aapoadsiad sy} 8)nysuoD [eLsjell SIy) UIYliM passaldxe SMaIA ay |

‘umoys souewiopad ayj uey;

Jamo| 8q 0} eaueulIouad Juswisaul asned pinom sebieyd pue ses) asay) Jo uoisodwi ey Jussaidal Aoy} senlnoss ay) aseyaind o) Aed pjnom Jojsenul ue seg) 1o sabieyd
sa|jes Aue Jo JuawiAed o8|yl Jou Op Suinjal Xxapuj "uleiay paulejuod SB82IAISS J0 Sjonpo.d ay) pusLILLIOda. JO 8SIopUd J0SUOdS JoU SB0P pue asn S} YiIm Suoijoauuo ui Ajjiqel)
ou sawinsse Japinoid xapul 8y "SI0Suadl| Sji Jo/pue Japiroid xepul 8y} jo Auedoid ayj Si uleay 8ausIsjel Blep Xapul 8y JUBWISBAUI 0} 8|qejieA. JoU aie UMOYS Sadlpu|

sainso|asiq

SULEBNSXY Ynm diysisuped ul OLM
ueBIyoI\ Jo Ajisianiun

(v39) sisAleuy olwouoo3 jo neaing ‘SN
J81eMyIID

3oogydld

41340N

Biaquioolg

1esioe

$921N0S

Jusuiabeueyy sej jossy-Hiny AIVANNS LIXNEVIN ATHTLHVNO Juswabeuew
9Z0Z ‘0€ aunr papu3 Jsjenp ayj 1o j1osse (wyd



Alewwing asuew.ojldad ue|d

Page 74



T¢

‘pun4 8Wwodu|-paxi4 Jobeue-inNj\ ueduswy 1sii4 pue pun4 Aunb3 jeuoneussiu| sabeuen-N UBdLBWY JSii4 ‘pund AUnb3 onsewo(q Jebeue-inj uedsuswy
18114 8y} Jo sJasiape-gns Aq papiro.d si 3| “(JO}saAUlAUSID SIY} 0} O13109dS JOU) UOIEWIOJUI [DAS] DASI|S 09|} PUE S89} JO SS0IB S| UOljEeWIOjUl SoUBWIONS (y)
‘sobejuadlad se passaldxa aie pue $89) puny |EniNW JO 18U ale suln}ay

1261 0z'/ £0°€ 1SEr G8°€z S0'vZ (18u) W3 IDSW
9202/10/20 ¥0'8l 2L . ¥8'€2 116V 862 1912 %t - Umoio siexely Buibisw3 sneysug
9202/10/20 70'8- VIN V/IN VIN VIN S0~ (v) %2 ¥ - enjen syexep Buibisws euszd
GZ'0€ 0z'/ £0°€ 1SEr G8°€z S0'vZ (1ou) W3 1DSW
¥202/10/60 186l 08'¥ 86'91 €622 126 6L %62} - 413 Aunb3 s)exuey buibisws qemyos
26794 G0'6 vr9L €202 b6 280} (18u) 34v3 IOSW
¥202/10/60 102z ze0l 6E6L GE'62 90°GlL LLY) %% 0v - 413 Aynb3 |euoneulsiu] qemyos
€202/10/80 9z'le 8e'LL 6612 6l 72 AN 62l (v) %9°2 - Aunb3 "g°N-UON ueipeoy
62711 628 2981 99°/2 89°€) ad: (18N) YSN X8 PUOM DV IOSW
€202/1.0/80 YA A" V/N 1981 1981 og'LL 16'LL (v) %61 - Aunb3 olweuAq |3u] 8uQ A1BUIN
€202/10/80 Sy/L vZL 9L/l 16°€L ¥GLL 8’8l (v) %1°S1 - Aunb3 jeuoneusaiu| pasnoo NOM
6211 628 2881 9972 89°€) el (18N) YSN X8 PUOM DV IOSI
€202/10/80 8991 90, zS.L 1122 6z¢l 6eClL 0L'Gl 00L‘0L6'Y pun Aynb3 [euoyeulsiu| Jebeue-HN\ UBDUBWY 18Il
00L°0L6'V Ainb3 jeuoneusaju)
z5°0% €28 €81 Loy 6622 6111 xepuj anjeA 0002 [18ssny
§202/10/80 €1°S¢ 611 z5'1e 18°9¢ 86°0C v2°61 %G’z - deD [[ews SN IvH OONId
19°02 16°G vyl v.8¢ 812z 1262 Xapu| Ymois 0002 [j8SSny
G202/L0/21 £G6°0¢ V/IN V/IN VIN 19°0¢ £G6°9¢ (v) %22 - uimois ded |lews siemIs}sQ
¥9°GL 9921 P02 10zz ze01 €LGL xapul 0004 19SSy
¥202/10/21L 9'vL VIN VIN oLz 96/ Lzel (v) %61 - Aunb3 8100 SN weuind
1664 FANA) 8¢°02 L0ze 280} gLGL (1oud 000€ I18SSNY ‘t2/L/8 82UIS) X8PU| 000} [18SSNY
€202/1.0/80 ¥1°02 V/N 9/'12 z6'Le 88'6 ISVl (v) %1°GL - Aunb3 8100 onuepy djoISUY
v/N 9924 1402 1022 ze0! €LGL Xapuj 000} [1essny
9202/10/20 VIN VIN VIN VIN VIN VIN (v) %/ ¥ - peoueyu3 Aunb3 sn pleze
¥8'61 9921 P02 10zz ze01 €LGL xapul 0004 19SSy
¥202/10/90 v, 6l 0,2t 2502 1912 ¥0°0) 80°G) %6°6€ - 413 deg-eb1e7 SN qemyos
¥G'61 ezt Geo0z 182z 980} IN&T) X8puj 000€ I1essny
€202/10/80 GZ'8l vLLL 1061 9e2e 9g0l ¥'SlL 89°0¢ 998'G/6'6 pung Aynb3 onsewoq Jebeue\-HiNN uesuswy isii4
998°G/6'6 Aynb3 ansawoq
96°01L v/N /N 052t 609 v/ ylewyouag pepualg
£202/10/80 9eL'vLSZE pung [ejo)
ajeq uondaouj slea\ slea\ Jeap sied Jayend ($)
uondasu souIg S £ ) oL l % NIEA
Jeap pENFLETT]
(9%)aouewaopad uoneso||y

9JuUBWL.IOLAd ® UOIJBIO||Y }9SSY

9202 ‘0€ aunr jo sy uoljeziuebiQ aoueiInsu| uoljea.lday

Page 75



A4

‘pun awoou|-paxi4 Jabeue-iN UBOLIBWY 1SJi4 pue pun4 Aunb3 [euoneussiu| Jebeue-inp UedLBWY 1S4 ‘pun4 Aunb3 onsawoq Jebeue-i N\ uesuawy
18114 8y} Jo siasinpe-gns Ag papiaoid si ) “(10}S8AUIAUBID SIY} 0} O13108ds JoU) UOIBLIOJUI [DAS] DASS|S S}08|}8) pue S88) JO SSOJD S| Uoljew.OojuUl 8oueWIoNad (v)
‘sobejuadlad se passaldxa aie pue $89) puny |EniNW JO 18U ale suln}ay

8/'L z5°€ 9t ¥8°€ v.'L 88°0 ng-1 °S'N Yuow ¢ vjog 30/
€002/10/80 VIN 8¢ Y9y z8°¢ Sl 180 80 8/8'vzl uonehIgO swid [euoiNisU| UedLBLY JSiid
8/8'VZL jusjeAinbg yseo
¥Z'L Ly 6.8 ¥.'G 68°L (4 xapuj peiA YbiH SN viod 301
9202/10/€0 0z'L 88y G6'8 Y9y el 12¢ L) Ov.'¥SS [euonnisu| 8wodu| YBiH uesiuy
9202/10/£0 8Z'L (0]7 ¥G'L 60°G 681 Lz L2l €1G6'/6G pun4 puog dioQ piaIA UBIH AeMoe ITAN
£6ZTLLL ape.s) Jusw)saAu| mojag
199 [T 299 vy €9°L 80t Xp| gg9-vv o1ey buni4 '® px4 Sgv vod 30|
£202/10/80 869 GL'Y 102 90'¥ el 80°L (v) %G°9 - paInjoNn}s uewiIeH ‘solg umolg
£2°G 8¢0 6L°G ¥eY G680 I xapuj Jpeid SN bauig
€202/10/80 GL'S 670 9/'G 97 S6°0 A (v) %6 - Wpa1d o) 8bpugauld
182 90t~ G0’} 0ce ¥9°0 180 xepuj puog e 0z-04 Ainseeil "SN 30|
¥202/10/€0 zLe 801~ 860 8l¢ 650 8.°0 %L - 413 puog Ainseal] JesA 02-01 S8.eys!
0cy 800 9Lt 6.°€ 290 290 8jebaibby 'S'n ‘bauig
€202/10/80 (0[5 % 600 9l'y 08¢ 120 190 %G - 413 puog 8jebaibby "g'n 8100 saleys!
60} 800 9Lt 6.°€ 290 290 ejebelbby "S'n bauig
S20Z/L0/LL or Al VIN VIN VIN €0 090 (v) %6°6 - paxi4 8100 NYESN
0cy 80°0 9LY 62°€ 290 1290 ejebelbby SN bauig
€202/10/80 S¥'S 850 9z'S 86V [kl 4} (v) %6°G€ - paxi4 810D VVIL
€202/10/80 LS €50 20°'S ey /80 ¥8°0 (v) %2°S€ - paxi4 8100 NIDd
£202/10/80 98'¥ 160 SLY 86°¢C ¥2°0 9.0 ev'SY L8Y'TLL 'YL pun4 swoou| paxi4 Jebeue-HINJ\ UBdLBWY ISiid
L8Y'TLL YL ape.s) Juswisanu|
veL'v88°SlL awoou| paxi4
96°91 69/ vZ'ZL 8/°GL 990} ¥4 (18N) xapuj 0G/0G 8imonsselu| 8109 [8qol9 3S1H
S20Z/10/€0 8e'SlL 91/ 99'LL ar'vl ¥5'6 090 [ 69£'€6E ainjonisequ| [eqol9 34990 ITAN
G20Z/10/€0 Lz0z GS'LL vyl /GGl GL'8 L) 6Ll Zly'88e Isu| @injonuselyu| paisi [eqo|s) plezer
182182 ainjonJjseiyu| pajsi
202 z.€ 9001 er'GL 06't1L €01 S1/3¥ Aunb3 1y 1134YN 3S14
¥202Z/1L0/L 1 619 v 00l Svel 00l 66'6 162 8//°9¢8 saleyg Ayeay Jsu| s199lg B UByoD
8..°9¢8 s113Y paisi
8658191 S)assy |eay pajsi
B e T
: : Jeap 194N
(9%)aouewaopad uoneso||y

3JUBWLIOMBd R UOIIEIO||Y }9SSY
9202 ‘0€ aunr jo sy uoljeziuebiQ @oueINSU| UOIJRBIDDY

Page 76



€¢ purig
awoou|-paxi4 Jebeue-INp\ uedLBWY }Sii4 pue pund Aunb3 jeuoneulsiu| Jobeuep-l N UBdLBWY ISi4 ‘pund Ajinb3 onsswoq Jebeue-iN uedBWY }Sii4

ay} Jo siasiape-gns Aq papinoid s} “(10}s8AUIAUSIIO SIY} 0} O1j108dS JOU) UONBWIOJUI [DAS| SASS|S S}OB)Ja) pUE S99} JO SS0ID S| UONBWIOU| doUBWIONA (,)

‘sobejuadlad se passaldxa aie pue $89) puny |EniNW JO 18U ale suln}ay

vGz- 60°02- £8°6 052 16°€¢ (¥ou) W3 1DSW
69°L- Ge'ze- an 692 zz0¢ %'t - UIMols) sjexelN Buibisws sneysuq
VIN VIN VIN VIN VIN (v) %2 - enjeA siexue|y buibiews euszd
vG'z- 60°02- £8°6 052 16°€€ (18u) W3 1OSW
2L 0" A 96°/ 6S°L1 G8'SZ %6°Z) - 413 Aunb3 sjexely buibisws qemyos
9Z'LL Styl- vZ8l z8°¢ 2z'1€ (1ou) 34V3 IOSW
vl 06')- 8Z'8l a'e LY'vE %t 0f - 413 Ainb3 [euoneulsiul qEMYoS
Lyl 1€°C)- LESL ey ol LL'GE (v) %9°2 - Aunb3 "s*N-UON uelpedy
287/ 00°94- 29G4 €66 6£2¢ (18N) ¥SN X8 plIom OV 1IOSW
VIN 116" L9clL 126 Le'Le (v) %671 - Aunb3 olweuAq |ju| sUQ AyBuUIN
8.8l v1°82- vL8l LL'6 8z'2¢ (v) %1 Gl - Aunb3 jeuoneulsiu| pasnoo NOM
28/ 00°91L- 2961t €66 6£2¢ (18N) ¥SN X8 pLUoMm OV [OSW
8¢'6 6.°02- €9PL Lv'G 1662 pung Alnb3 |euopeulsiu| JebeuBN-HINK UBOLBWY ISIi4
>u_:Uw jeuoljeusaljuj
12'82 8rri- S9tl G508 6524 xepu| anfep 0002 l18ssny
LE0F ¥9 - 9002 8022 629 %S'Z - deg |lews SN vy OONId
€8 9¢°92- 9984 GLGL L0°EL Xopuj ymols 0002 [18ssny
VIN VIN VIN VIN VIN (v) %22 - umoi de) |[ewS SIOMIBISO
Sr'9Z gL64- £6°92 1SH2 1871 xepul 0004 ljessny
VIN VIN VIN VIN cy'gl (v) %671 - Aunb3 8100 SN weuind
99°6Z LZ°6L- 96°6Z 9Z've 1€/4 (4oud 000€ l19SSNY ‘K2/L/8 92UIS) XOpU[ 000 118SSNY
VIN cvLe- 1E°€T L6°L2 0561 (v) %1°GL - Annb3 8109 onuepy sjjoIsUy
S¥'9Z eL6L- €692 [Xel 4 1811 xapul 0004 l18Ssny
VIN V/N VIN VIN VIN (v) %< ¢ - peoueyuz Aunb3 sn piezen
S¥'9Z €L64- €692 [Xel 24 1811 xapul 0004 [18Ssny
v.°92 vy 6L- 98°'92 06'¥2 rlL %6'6€ - 413 ded-abie SN gemyos
99°6Z LZ°61- 96°6Z 18°€ GL'/L X8puj 000€ [[8SSny
8292 16'81L- 50'2e £5'Le z6'91 pund Aynb3 osawoQ 1ebeuep-N\ UedLBWY ISl

fInb3 apsawoq

V/N W/N VN ev'/ 99°Z4 yewyousg papus|g

pung |ejo}

(X414 (44114 €20C veoe §20¢C

Jed ) Jepudje) - 9duUewWLIOLdd dAljeIedwo)
9202 ‘0€ aunr jo sy uoljeziuebiQ aoueiInsu| uoljea.lday

Page 77



Ve pury
awoou|-paxi4 Jabeue-y N\ ueduswy 1sii4 pue pun4 Ajinb3 jeuoneulaiu| Jabeue-y N\ uesuswy 1sii4 ‘pun4 Ajinb3 onsawo(q Jabeue-nNN UBOLIBWY 1SJI4

ay} Jo siasinpe-gns Aq papiroid si 3] "(JO}SaAUIAUSID SIY} 0} O1108dS JoU) UOIEWIOUI [DAS] BASS|S S}08|48) PUB S8} JO SS0JB S| uonewlIojul souewlIouad (,)

‘sobejuadlad se passaldxa aie pue $89) puny |EniNW JO 18U ale suln}ay

G500 9r’L 20°s GZ'G 8Ly g-1 "S'N Yoy € vyog 39|
S0°0 9L eL'g GZ'S 8L'Y uonebi|qo awHd [euonnisu| ueduswy isii4
. judeAnb3yseo]
9e°G A 9r'cl 028 05°8 xapuj paIA YBIH SN viog 301
6€°9 1G6- 16'Gl £G'8 8¢’ [euonnisu| 8woou| YbiH uesiuy
GE'G 182~ 1611 iAW) oL2 pun puog dio) pIaIA YBIH Aeyoe [TAN
opelo) JUsW}SaAU] Mmojdg

1) £€°9- €28 627/ 229 xp| g99-vVv eiey buni4 ' px4 SV v4og 301

L0'e 18°¢- 062 9z'8 9z'9 (v) %S9 - painjonuis uewieH ‘soig umolg

8074~ 9Z°G4- 818 £0C €8/ xepuj Jipsid SN ‘bawig

200 £8°'G1- ov'8 19C .18 (v) %6t - upa1 9| 8bpugsuld

00°G- 0zZ°s2Z- ze€ 86°¢- €59 xepuyj puog JesA 0zZ-04 Anseall "S'N 30|

£€'G- y¥'Se- 16 001~ 69 %t - 413 puog Ainseal] Jes A 0Z-0) Seseys!

GG'L- LO€L- £6°6 GZ'L 0¢/ ejebaibby 's°n bauig

191~ 90°'¢cL- 65°S 181 6L, %%’ - 413 puog djebaibby 'S n 8100 saieys!

VIN VIN VIN VIN V/IN (v) %6°6 - pexi4 8100 NVYESN

¥9°0- €T YL- Ge'9 28'C €18 (v) %6°GE - paxi4 8100 VVIL

86°0- 9/°¢l- 029 €ee z8'. (v) %2°G€ - pexi4 8100 NIDd
GG'L- L0€L- €66 GZ'L 0¢/ ejebaibby ‘SN bauig
G8'0- 90°¢l- 049 16T ¥0'L pun swoou| pexi4 Jebeue-ljn|\ ueduBwy isii4

apelo Jusw}saAul

awoou| paxi4

88°tl 18- e €66 9l (39N) Xapuj 0G/0G 8nponujselju| 8109 [eqoj9 IS o
/861 0€’}- 68°01 129 98'¢C jsu| ainponiiselju] pajslT [eqo|9 plezen
ccSl 80°9- 96'C 89/ GGGl ainnJisedu] [eqo|9 34990 ITAN

ainjonujseuju| pajsi
oc'Ly €6vc- 9E°LL 6y lc¢ S.LI3¥ Aunb3 |1y L1FHYN ISL1
VA4 €Lve ¢Lcl 29 60°¢ saleys Ajjeay Isuj s199)S @ Uayod

S1I3Y peis!

sjossy [eay pajsi]

(X414 (44114 €202 veoe §20¢C

Jeo A Jepudje) - asuew.Iopod aAnesedwo)
9202 ‘0€ aunr jo sy uoljeziuebiQ @oueINSU| UOIJRBIDDY

Page 78



4

9eL'viGCe

288'Lve'e

061986 ¥90°'981°92 pund |ejo]
9202/0£/90 JUSUNSEAU| 6202/10/20
JO sy u SMO|4 }I°N JOo sy
0O uinjay
anjeA 19yJe|n anjeA 19)len
JeaA |
9eL'v1LG'ZE clp'ees’L (zev's) G80'989°0¢ pund |ejo1
9202/0€/90

JUBWI)SAAU|

10 SV UuQ uinjay

anjep ja)Iep

9202/10/10
ST ERETN jo sy

anjep 1a)Iep

anjep e

9eL'vLGCe €10°/8L°C

9202/0€/90

P JUBWISAAU|

uQ uwinyay

- €90°/22€°0€

920¢/10/70
SMO|4 }9N Jo sy

anjep e

pund |ejol

d10

uoI3eI|I2U023Y JUNOIIY

920Z ‘0€ 8unr jo sy

uolneziuebiQ adsueinsu| uonealday

Page 79



9¢

S90UBJIBYIJ UoREIo| Y uoneoo|ly [enpy i uoneoo|y 1ebiel [
%0°GL %009 %0°'SY %0°0€ %0°'GL %00 % 0°GL- % 0°0¢-
€8.8vCl$
juajeainb3g yse)H
CRATAAN S

9pel JUBWISaAU| Mojag
8°08V'CTLLYLS
apelo) JuUaW]Sanu|
6°08.°18.%
alnjonselu| paisi
9',1,°9€8%
S113Y paisiT
1'00L°0L6'V$

Ainb3 [euoneulayu)
9'G98'G/6'6$

Ainb3 onsawoq

¥'0 002 00 00 ¥'0 Jus|eainb3 yseo
€0 8'¢c 00 L'€ 'e apels) JuswisaAu| mojag
60 €99 £9z € oF Va°14 9pEeID JUsW)SAAU|
L'0- g'0c 00 g¢c vz alnyonJselu| paisi
1’0 g0z 00 Ge 9¢ s113Y paisi
1’0 0'Ge 00 0'SlL 'Sl Ajnb3 [euoneusaju
L0 0'0S 00l 0°0¢ 10€ Aynb3 osawoq
00 VIN VIN 0001 0001 pung |ejoy

(%) (%) (%) (%) (%)
o uoneso||y uoneso||y uoneso||y uoneso||y
winwixep winwiuip jobie] jassy

saoualayig

pun4 [ejo] - @sueldwo) uoneIo||y }19SSY
9202 ‘0€ aunr jo sy uoljeziuebiQ @oueINSU| UOIJRBIDDY

Page 80



L¢C

L€ xapu| pleIA UbiH SN viog 3901
ey 9jebalbby SN "Bawig
0§ (19N) 05/0G @injonuiselu| 8109 [eqo|D IS 1d %0S/SLIFH Aunb3 |1y LIFYVN 3S1d %05
0'GlL (18N) VSN X8 pLUOM OV IOSIN
0'0¢ X8pu| 000€ llessny

9202Z-994
009 PIBIA UBIH Viog 301 %G . / @¥ebaibby sn Biequoolg %626
V8% (1ou) sunjonuisesjul 8109 PUOA IOSIN %0S / LIFH SN 1IDSIN %05
0zl (19N) ¥SN X8 pUopL OV IOSIN
0've Xapu| 000€ llessny

GZ0Z-1eiN
009 ejebalbby 'S'N "Bauig
ovl (19N) YSN X8 pHUopL OV IOSIN
092 Xapu| 000€ llessny

€202-°0
oLe llg-1 "S'N YWUON € viog 3|
v'ily ajebalbby 's'N "Bawig
LLL (3dN) VSN X8 pLUOM OV IOSIN
S0z Xapu| 000€ llessny

€z0z-das
0'tS llg-1 "S'N YWUO € viog 3|
9'/2 ajebalbby "'S'N "Bauig
¥'9 (3dN) VSN X8 pLUOM OV IOSIN
ocl Xapu| 000€ llessny

£€z0z-bny

(UARUISET ajepuel\ uoNedo||y

ylewyosuag papud|g - uonisodwod pugAH |es110)siH
9202 ‘0€ aunf jo sy uoljeziuebiQ asueinsu| UOI}LIIIDY

Page 81



MIIADY Jobeuep JuswlSaAU|

Page 82



T¢€

‘paysiignd sem Hodai Siy} dwi} 8y} Je 9|qe|ieAB UOEWIOUl JUSJaI JSow ay} uo Buipuadap pus Japenb Jo
yjuow Jound ay} Jo se aq Aew spuny [eninw Aued-paiy} jJo ybnolyi-yoo| ayy Joj pasn sbuipjoy ‘ynsai e sy siseq AjJapenb Jo Ajyjuow e uo paysiignd Ajuo ale sbuipjoy puny [enynw ajiym
‘Allep a|qejiene ase sbuipjoy 413 "pun4 ay} uiyum pjay s413 Jo spuny jeninw BuiApapun Aue jo ybnolyl-4oo| e uo paseq ale anoge umoys sbuipjoy doy pue solsuaoeIRYD pUN) 8yl

6G°0- ZL's €S'v 0l1|0J0d JO %
90°0- 810 AN ou| salbojouyoa] |[8Q
€L'o og’lL [ OU| S82IA8(Q OOl POOUBAPY
€0°0- 900 €00 dl1 ONIATOH dNOYD ADOTONHDOIL 0A3dD
Y00 100 S0°0 "ou| ABojouyoauaiu| Aeysip
60°0- 9¢€°0 120 ou| ABojouyoa] |joAle
Sl0- 780 690 dioD |ay|
100" 08’ €Ll -ou| ABojouyda] uolIoIN
¥€0- 97’0 ZcL’o dio) ysipueg
¥0°0- 0L'0 900 ou| sqeT eJd)sy
c00 100 €00 ou| Jeaurxep
(%) (%) (%)
wybram  ybBrom b

9AIJOY dewlyousag ol|0jlI0d
SI9ULIOLId }sag ua]

88°L GG'LE er'ee oljojlod J0 %
¥8LL zz0 ¥l vl 09 g 8sey uebioNdr
19'L¥2 100~ 08'L €Ll "ou| ABojouyoa | U
' L- 820 L1 66l ou| swiopeld el
Gz'ee 910 zee 8y ou| 1eqeydly
6z'ee .£0 r'e 6.2 ou| woopeolg
GEve L0 18T ¥0'e ou| 1eqeydly
Zad 9z'0 6lL¢ Gy'e JU| WOoD uoZeWY
660 €20 z8'c S0'¥ dioD yosoniy
il vl 100 LS 8.'G ouj a|ddy
98l GZ'0 &) 69'9 uonesodiod VIAIAN
(%) (%) (%) (%)
uinjay yBram b b
Z..mtw:d OAIPY yJewyouag oljojjiod

sbBuipjoH uaj doj

Xapul 000€ llessny [

pun4 Aunb3 onsswoq sebeue-HinN ueouswy isii4 [l

08y 00v 0¢ce 0've 09l 08 00

ysed

BYio

saN

aje)s3 |eay

sjeusie

ABojouyoa] uonew.ou|
s|eLsnpu|

81eD yiesH

s|eloueul4

ABiaug

sa|de)g Jawnsuo)
Aleuopalosiq Jawnsuo)
S92IAIBS UOIBDIUNWWOD

8%

(%) sybBrap 103088

866'C 80°L $)00}S J0 JoquinN
4 €0'L (%) PISIA BN
g9'eT Zree (%) 1Y YmoI9 Sd A G
60°S A oljel 3oog/8olid
16°92 z8'92 onel sBuuieg/eoud
62.C 01671 (N$) ded MIN uelpaiy
¥26'GeT') 99%'9.2'1 (IN$) ded PN “BAY “PIM
jlewyouag oljojjiod

solsLIajorIey ) 0104340 d

Xapu| 000€ [18ssny "sA Ajinb3 onsswioq Jebeue|y-ninj uesLawy 1S4

920Z ‘0€ 8unr jo sy

soljslajoeIey ) 01|00 d

Page 83



A

1G8°0 T Z8’s Oljojjiod 4O %
200 1€0 €e0 dion jenbiqg uisisapn
2e0 000 20 o|d sBuipjoH ABojouyoa] sjebesg
000 600 600 P11 xo14
000 610 610 ou| saibojouyoa] |[8Q
S0°0 9¢’L Ll OU| $92IA8( OJDIN PadUBApPY
100 900 .00 alT ONIATOH dNOYD ADOTONHOIL 043D
200 €0 6€°0 ou| ABojouyoa] |janlep
0L0 88°0 86°0 dioo |ay|
900 88’1 ¥6°1L 'ou| ABojouyoa] uoIoIN
10°0- L0 oL0 ou| sqeT eJd)sy
(%) (%) (%)
wbiam  ybBram wbram

9AIOY lewyosuag oljogiod
slawLiodd }sag uajl

0s’L
vl'el 10°0-
ot'L- G00
L9°L¥C 900
gz'ec 100
T4 710
seve AN
vl S0
660 €10
4% 74" 0€0
98yl 670
(%) (%)
uinjay ybBom
Apayuenp aAOY

8v'ee 86'v¢ Ol|oj0d 4O %
L1 9Ll ouj e|sa|
6L 8L ou| swliofe|d elvN
88l ¥6°L "ou| ABojouyos] uoIoIN
e a4 oul yeqeydly
€6°¢ 19¢ Ju| woopeolqg
0o'e A% ou| 1aqeydly
€e'e 8v'e OU| WO UoZewy
00V eLy dioo yosouoip
€09 €€'9 ou| a|ddy
€L9 4V uonelodiod VIAIAN
(%) (%)

wbram wbram

ylewysuag oljojuod

sBuipjoH ua] doj

Xapu| 000 llessny [ 413 dep-ebie gn gemyos

08y 00v 0¢ce 0've 09l 08 00

ysed

sanlN

aje}sg [eay

SEISEN

ABojouyoa] uonew.ou|
sjelysnpu]

a1e) yjesH

s|ejoueul

ABisug

so|de)g Jawnsuo)
Aleuopa.osiq Jawnsuo)

SOOIAI9S UOREDIUNWIWOD

(%) s1ybBrap 103008

€20°L

4

L6'¢€C

0€’S

€¢'Le

¥Z8'9lL

6v.L'162°L
ylewyouag

X7 $)00)S J0 JoquinN
oLl (%) PIBIA JUBLND
£e've (%) o1y YMoI9 Sd A G
A oljel 3oog/8olid
ov'lc onel mmc_c._mm_\wo_._n_
206'GZ (n$) ded "MIN uelpay
L8e'oreL (IN$) ded PN “BAY "PIM
oljojuod

solsLIajorIRY ) 010410 d

Xapu| 0001 [lossny "sA 413 deg-able SN gemyos

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 84



€€

€9°0¢
0L'1€
€V'Ge
120 %°]
[AEAY)
09°G9
Lv'G6
08'LLL
9G'G81
L9'L¥e

(%)
uinjay
Kpayuenp

LTEl

91’0
99'0
10T
0Ll
99'C
/80
96'0
9e'e
vl
65°0-
(%)

bom
Aoy

124°]

8¢l
950
200
000
€00
0L0
8Z°0
€80
9eL
88l
(%)

bBom

yewyosuag

1.6l

vS'L
zTL
60°C
0Ll
69C
160
7"
6LV
812
62’1
(%)

ybom

oljopi0d
SIoW.I0oad }s9g ua)|

Ol[ojI0d 4O %

09 pue A7 113

aoedsolay 39

dion auyos ] -oig

dio) saibojouyosjoig anidepy
ou| yjlesH juepiens

dio) juaisyon

ou| sBulpjoH eyIgpPMoID

ou| sjeuaiely palddy

OU| S991A8( OIOIN PEOUBAPY
‘ou| ABojouyoa] uoIDIN

18°S1 €962 0G'S¥ oljojuod J0 %
A XAS) 99°¢ €00 69 ou| yyeeH juepiens
96681 vl 9¢’L 8.C JU| $801A8(Q OJOIIN PSOUBAPY
ot'L- 9z'1 611 G0’ ou| swiopeld el
aad G8'0 gee 8L¥ JU| Woo uoZeWyY
08'LLL 9¢'e €80 6L'v ou| sjeusie pajddy
6z'22 €02 €62 9G¥ ou| woopeolg
660 180 00'¥ 18'Y diod yosoniy
Zhyl G8'0- €09 8L'g ouj a|ddy
GEvT 6. 00°€ 6.9 ou| 1eqeydly
981 8¥'0 €9 Lz uonelodiod VIAIAN
(%) (%) (%) (%)
uinjay ybBrom ybBrom ybBrom
>_L_0u._m30 OAIY }lewyouag oljoyyiod

sBuipjoH ua] doj

08y

‘op o

0've

Xapu| 0001 l19ssny [l

9l

2100 de) |Iv spoisuy [l

ysed

sanlN

aje}sg [eay

SEISEN

ABojouyoa] uonew.ou|
sjelysnpu]

a1e) yjesH

s|ejoueul

ABisug

so|de)g Jawnsuo)
Aleuopa.osiq Jawnsuo)

SOOIAI9S UOREDIUNWIWOD

(%) s1ybBrap 103008

£20°1 GG $)00)S J0 JoquinN
4N} L0 (%) PIBIA BND
16'€C 9z'ee (%) o1y YMoI9 Sd A G
0€'S 69§ oljel 3oog/8olid
€T12 v182 onel sBujuieg/eoud
¥Z8'ol €z LLL (n$) ded "MIN uelpay
67.'162') 7/8'G8¢"L (IN$) ded PN “BAY "PIM
jlewyouag oljojyiod

solsLIajorIRY ) 010410 d

Xapu| 000} [I2ssny "sA 8100 ey ||y oISy

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 85



Ve

68'9%
61°CS
LV’ vS
¢8'GS
¥.'89
G6°¢0l
9G6'G81
68°00C
Iv'ole
L9'L¥e

(%)
uinjay
Kayuenp

cee

zL'o
260
8v'0
Sv'0
€0°0
Sv'e
§9°0-
61°0-
v€°0-
500
(%)

ybBrom
Aoy

cL'9 00l 0l|0j1i0d JO %,
00 L0 Buiuion suamp
190 6G°L ou| swajsAg 09s1D
G0 201 pajelsodioou| dnol yyeaHpanun
0L0 SG°0 ou| sjejusy psyun
(AN SL'0 ou| 9)epmous
8.0 AL dion yoleasay we
9e'L 120 OU| S82IA8(] 0JOI PaOUBAPY
1€0 810 ou| ABojouyoa] |[aAle
880 ¥S0 dio9 |ayu|
88’ 6L -ou| ABojouyda] uoIoIN
(%) (%)
ybBram ybBom
}lewyosuag oiljojlod

slawoyIad }sog ua|

9002
L9°L¥¢C
o'L-
T4
G6'c0lL
12"
66°0
gz'ec
A% 4"
98yl
(%)
uinjay
Kpayuenp

08'6

16’1
S0°0
€5°0
zz0
Sv'e
650
L0
'€
90
€2°0
(%)

bom
Aoy

16'6¢ 11'6€ oljoj0d JO %
zro €61 (8y1) ou| dnoig syoes uewp|oD
88’1 €6'L -ou| ABojouyoa] uoIIN
6.1 AN ou| swlofe|d elvN
€6°¢ Gl.¢C Ju| woopeoug
8.0 €C°¢ dioD yoleasay we
€ee 26'¢ OU| W2 uozewy
00'v YASH4 dioD yosouol
v'e 16°G ou| Jageyd|y
€09 6€'9 ou| 9|ddy
€L°9 96°9 uonelodiod VIAIAN
(%) (%)
wbram ybBram
jyiewysuag  oljojlod

sBuipjoH ua] doj

08y 00

4 0

0've

Xapu] 0001 Ilessny [

09l

Aynb3 a105 gn weuind [

00

yseo

J8yio

sann

aje)s] |eay

SENEEN

ABojouyoa | uonewlopu|
s|eusnpu|

8ie] yyeeH

s|eloueul4

ABisaug

so|de)g Jawnsuo)
AJeuonaiosiq Jawnsuo)
S92IAI8S UOJEDIUNWWOD

€20°L

4

L6'¢€C

0€’S

€¢'Le
¥Z8'9lL

6v.L'162°L

ylewyosuag

Gel $)00)S J0 JoquinN
LL (%) PIBIA JUBLND
vz'ee (%) o1y YMoI9 Sd A G
VLY oljel 3oog/8olid
VA A T4 onel mmc_c._mm_\wo_._n_
G6Y°18 (n$) ded "MIN uelpay
7¥8'28e’L (IN$) ded PN “BAY "PIM
oljojuod

(%) s1ybBrap 103008

solsLIajorIRY ) 010410 d

Xapu| 000 [19ssny "sA Ainb3 8109 SN weuing

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 86



g€

€L¢.

86°LL

90°'¢8

69801
0S°0L1L
oyl
rA11
68'GlLl
059l
GG'L€1L

(%)
uinjay
Apayuenp

6.6l

AN
1G¢
11T
9¢’L
c6'l
y0'L
A"
(A4
€81
0ce

(%)

ybBrom
aAlOY

90°tL

v1°0
000
000
000
000
€20
120
000
8¢0
0L0
(%)

ybBrom

yewyouag

G8°0¢

1S'L
15T
10T
9zl
z6'L
Al
89'L
Zve
122
0c'e
(%)

ybBrom

oljoji0d

Ol|oj0d 4O %

oU| ueABN

ou| sBulpjoH wiiyy

ou| sbuipjoH ueadQlelnbiq

ou| 09 Buusauibu3z ajjinkep
dion yosywesg

ou| aAeq

ou| yyesH ebuiH

diop awilis

dioD aouslosolg Isim |

ou| dnol ainjonaiselyu| [euipied

slawoyIad }sog ua|

LL OV
Sv'vl
16°€C
66°€9
GG'.EL
9€°LE
0€'8¢
c9'ee
09'LS
VIN

(%)
uinjay
Apapuenp

04'9¢

96T
80'€
6L'€
see
0z'e
86'C
82'¢
or'e
1G°€
€L'L

(%)

ybBom
aAnOY

190

000
¥0°0
200
000
0L0
Ge0
v1°0
000
200
000
(%)

yBom

yiewyousg

PASWAS

96°C
AN
4>
Gz'e
0c'e
€ee
Zre
av'e
65°¢
€Ll
(%)

ybBrom

oljoji0d

Ol|oj0d JO %

ou| sbuip|oH Jeo

"0U| [BlOUBUIH SOXY

diop 3SA

ouj olim L

ou| dnol ainjonaiselyu| [euipied
OU| BJUBAON

dion [9ouap

ou| salbojouyoa] Xds

ou| sBuipjoH dnois) awi] a)
HSVYO

sBuipjoH ua] doj

0'9¢

o€

o

08l

Xopu| YmoID 000z llessny [

umoun deg |lews siemiaiso [l

00

ysed

sanlN

aje}sg [eay

SEISEN

ABojouyoa] uonew.ou|
sjelysnpu]

a1e) yjesH

s|ejoueul

ABisug

so|de)g Jawnsuo)
Aleuopa.osiq Jawnsuo)

SOOIAI9S UOREDIUNWIWOD

(%) s1ybBrap 103008

60L°L
810

09'¢ce
€8’y

€L'l¢
Les'L
86.'v

}lewyosuag

144
700
118
¢S
v.'¢S
GEG'9
8€8'g

oljogiod

S)00}G JO JoquinN

(%) PIBIA JuBLIND

(%) 918y Ymous) S4d3 JA S
oljel yoog/eoud

onel sbuiuiez/e0ud

(n$) ded "MIN uelpay
(N$) ded "PIN “BAY "PIM

solsLIajorIRY ) 010410 d

Xapu| YIMOIS 000Z [[eSSNY "SA Yimols) de) lewg slemialsQ

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 87



9'€

106 620 98'6 01|0§HOd JO %
€L'y8 100~ 600 200 dioD sisap
99'06 120 800 620 diog sBulpjoy seousiogay eibs)u|
8Z'1L6 160 80°0 S0'L ou| 81033 Ajuno) p|O [euleg JexoeI)
1216 0Ll 000 01 ou| ABojouyos] Jowy
A4 AR 000 AR dio) euiwues
65101 er'o 700 70 py7 Aou jo usjeH
G280l 200 200 ¥0°0 dioD Asje|)
20°/G1 100 S0'0 zLo ou| saedoid olioed uospny
¥2'661 951l €70 66l "ou| ABojouyospaiu| Aeysip
€2°9¢9 10°L 000 L0'L ou| Jeaurxep

(%) (%) (%) (%)
wnPy  biem  wybiom bom
>_._0tN:0 OAIY lewyouag oljojliod

slawoyIad }sog ua|

LL'16
6.ClL-
2661
6262
LG'PE
0g'ce
S0'sy
9’ lC
VIN
2z’s6
(%)
uinjay
Apapuenp

[AVx#4

021
88°1L
9G°1L
[4V)4
¥0'¢
80°¢C
€0'¢
Sv'e
60°¢
AR

(%)

bom
aAnOY

9.0 8.'¢¢c 0l|0j1i0d JO %,
000 0Ll ou| ABojouyos | Joqwy
00 26’1 ou| |e0) 18|\ JOLIBAA
ey’ 661 -ou| ABojouyoaniaiu] Aeysip
000 c0¢ ou| WajsAg Jejspuen]
000 ¥0°¢ ou| Aunoy
000 80'C *ou| dnolg) siebeuey pajeliuy
620 [ASN4 ou| sBulp|oH |eloueul] peaig
000 Sv'e o|d s|eonnasewleyd zzer
000 60°¢ HSVD
000 AN dioD euiwues
(%) (%)
ybBram wbram
ylewyosuag  oljojliod

sBuipjoH ua] doj

0'9¢ 0

0e

Xapu| anjeA 0002 llessny [

08

ocl

lews SN 3vy 0oWId [l

09 00

ysed

sanlN

aje}sg [eay

SEDEET

ABojouyoa] uonew.ou|
sjelysnpu]

8Jed yjesH

s|ejoueul

ABisug

so|de)g Jawnsuo)
Aleuopa.osiq Jawnsuo)

SOOIAI9S UOREDIUNWIWOD

(%) s1ybBrap 103008

9or'L
L0¢
€8'G
Yo'l
LGl
1G6
L16°¢

}lewyosuag

192 $)00}S J0 JequinN
L9l (%) PIBIA JUBLND
ey (%) @1y YmMmoI9 Sd A G
£6C oljel oog/aolid
80°/1 onel mmc_c._mm_\wo_._n_
69.°C (n$) ded "MIN uelpay
Lob's (N$) ded PIN “BAY "PIM
oljojuod

solsLIajorIRY ) 010410 d

Xopu| an[e/ 000¢ lIessny "SA [lews SN 3vd OONId

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 88



L€

‘paysiignd sem Hodal Ssiy} dwi} 8y} 1e 9|qe|ieAB UOBULIOUI JUSJaI Jsow 8y} uo Buipuadap pus Japenb uo
yjuow Joud 8y} jo se aq Aew spuny jenynw Aued-pJaiyy jJo ybnolayy-xoo| 8y} 1o} pasn sbuipjoy ‘ynsai e sy "siseq Apsuenb Jo Ajyjuow e uo paysiignd Ajuo ase sbuipjoy puny [enjnw ajiym
‘Allep ajgejieAe ale sbuipjoy 413 “pun4 8y} UIyIm pjay s413 1o spuny lennw BuiApspun Aue jo ybnoiy}-40o| e uo paseq ale aroge umoys sbBuipjoy doy pue sofsus}oRIeyd puny ayl

(3©N) vSn x@ plopm OV 1I0SN [T
pund Aynb3 [euoneulsiu| Jebeue-HiNA uestswy isiid [l 99°¢- 0c6l .91 ol|oj)od Jo %
yseo 662G v0'L- 80'C Yo'l AN BuipjoHq TnSY
U0 99'G1 890 0¥'0 80'L oV ABisuz suswalg
ouoey zsve ¥8°0 LE0 GL'L ou| dnoug [eroueuly oynzipy
CoOLIY YUON 80°09¢ 180 L0 8z'L uonelodiod sBulp|oH eixory
1523 PPN €9'LY £9°¢- L0°S vyl {ay 0D Nuejy UodIWSS uemie]
.Q 00'62 PLl ¥¥°0 8L O71d sbuipjoH 8240y sjioy
NN Xe edaing 6912 61°0- /ST 8/°} ou| XIUAH MS
nin3 6716 €10 v 192 P17 09 solU0.}03|3 Bunswes
edliswy uhe7 N3 6.°.E 12 - 106 08°'¢c 0D nuejp Uuodiweg uemie |
eoL}Y + 1se3 9IPPIN + adoing N3 (%) (%) (%) (%)
eISY N3 wney b b yBram
Aauenp  aAndYy  lewyosuag — oljojuod
(%) sybiap uoibay sBuipjoH Aunb3 ua] doj
(3©N) vsSn x@ plopm OV 1I0SN [T
pung Alnb3 |euoneulsiu| Jabeuep-y N\ uedLBwWY s [ |
0°0€ 0’52 002 0l 00l 0'G 00
yseo
Y10
sanlnn
ajejs] |eay
. s|euale v€6°1L 8y8's S)00]S JO JaqWnN
% vy Mmﬁ_ﬂ_wﬁ__ﬂh HORBHHO 8eC 244 (%) PIBIA JUBLIND
o a0 WEsH 8v'61 502 (%) e18Y WIMOID ST JA G
eV s|eloueuld €0'¢ 90'¢ onel oog/eold
>©._®cm_ 389Gl cv'8l onel mmc_chmm_\wo_gn_
mm_%“w Jouwnsuoy 6L6'EL z.€'9 (N$) ded "MIN uelpaiy
Buo1}a10sIq Jawnsuo) p ‘ . . .
S32IAISS uoljediunwwo) v_._—‘NNEm_,_.vON:Nwm M”Mmm._mnw& A_\/_wv QNO Hv__\/_ @>< U«>>

(%) s1ybBrap 103008 sonsuajoRIRYD Ol|0JHOd

(18U) YSN X8 PHOM DV [DSIN “SA Ainb3 [euoneulsiu| JaBeuep\-nn|y UedLawY 1S4

9202 ‘0€ aunr jo sy soljsiiv)oeIRY) 01|0j110d

Page 89



8¢

(19N) VSN X PHOM OV [0S [l Aunb3 jeuoneussiu) pasnood wom [l

08y 00v 0¢ce 0ve 09l 08 00

ysed
»BYyo
oyloed
eolawWy YHoN
1se3 3IppPIN
NINT xa adoing
IAE!
BOLBWY une] N3
BOLYY + }Se3 8|ppIN + @doing W3
elsy N3

A 74
60"
8y'ClL
V/N
09,
99°G1
91°991
0062
80°09¢
€9’y
(%)
uinjay
Kayuenp

96°LE G0'L L0'GY Oljoj)iod 40 %
69'C 1€0 00°€ ou| dnolg |eroueul4 oynzip
60°¢ 000 60°¢ vds dnoug) eonewopo
L0°€ Lo 8lL'¢ P17 ssuisnpu| [eolinadeweyd eAs |
og’e 000 0og’e HSVO
ST oL0 Ge'e JU| 8JEMYOS UOI1B||9}1SU0)
10°¢ (0]40) AR ov ABiau3 suswalg
AR SL°0 16V A N dnou snigaN
8Y'S 90 26'S O71d sbuipjoH @240y sjjoy
6L'9 L¥0 999 uonelodio) sbuipjoH eixory
(0[0R L0°G 108 day 09 nuepy uodiwsg uemie |
(%) (%) (%)
B HTSIET Y yBram
9AIOY  Ylewyouag oOljoj}iod

sBuipjoH uaj doj

(18N) VSN x@ pUop OV IOSIN- [ Annb3 jeuoneussjul pasnood WOM [l

0°0¢ 0S¢ 0°0¢ 0'Gl 00l 0'G 00

ysed

sanlN

aleisy [eay

SEISEN

ABojouyoa] uonew.ou|
sjelysnpu]

a1e) yjesH

s|ejoueul

ABisug

so|de)g Jawnsuo)
Aleuopa.osiq Jawnsuo)

S90IAI9G UOHEDIUNWIWOD

(%) siybBrap 1o300g

¥E6°L 57 $)00}S J0 JoquInN
8ce'C ze'l (%) PIBIA BN
8¥'6l 902z (%) 1Y YMOoI9D Sd A G
€0 (XX oljel 3oog/eolid
8981 8622 onel sBuuieg/eoud
6L6'EL Z6Y°LG (n$) ded "MIN uelpay
126'7.2 TN Y4 (IN$) ded PN “BAY "PIM
yJewyouag oljojyiod

soljsuv)orIeY Y O1]0J3i0d

(19N) YSN X8 pHOM OV [DSI “sA Alinb3 [euoneulsiu] pasnood NOM

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 90



6°¢

(18N) vSn xe puop OV 1IOSIN [ Aunb3 ojweuAq 1au) suo AisuiN - [l

0°0S 00v 00¢ 0°0¢ 0ol 00

ysed
»BYyo
oyloed
eolawWy YHoN
1se3 3IppPIN
NINT xa adoing
IAE!
BOLBWY une] N3
BOLYY + }Se3 8|ppIN + @doing W3
elsy N3

(%) sybrap uoibay

11°92 80l 6579 ollojuod 40 %
G592 1SC 110 897 OV ueg dnoio ejsi3
IS'L 69°C 600 8.2 ou| sbuipjoy odwog
1812 822 ¥5°0 28¢ VS Jepuejueg ooueg
6c°¢c- 8L¢ 120 G662 O7d eosusZRIsISY
eLve 192 v€0 G6'C VS Juowayory aisoueuly siubedwo)
0062 €9C 0 10'€ O71d sbuipjoH 8040y sjjoy
I18vZ  S0°€ 100 zre Py dnoio N1
zsve 86°C 10 62°¢ ou| dnoig [eloueul oynziy
6116 8L'e Y12 z6'S Py 00 soluonos|3 Bunsweg
6.°L€ v6'L 10°G 1072 00 NUE\ UODIWBS UBMIE |
(%) (%) (%) (%)
wndy  ybrop  bom ybom

AJayenp oaAdYy  ylewysuag ol1jojuuod
sBuipjoH ua] doj

(18N) vsn xe puop OV 1IOSIN [ Aunb3 oiweuiq |aul suo AlsuiN [l

0°0¢ 0S¢ 0°0¢ 0'Gl 00l 0'G 00

ysed

sanlN

aleisy [eay

SEISEN

ABojouyoa] uonew.ou|
sjelysnpu]

a1e) yjesH

s|ejoueul

ABisug

so|de)g Jawnsuo)
Aleuopa.osiq Jawnsuo)

S90IAI9G UOHEDIUNWIWOD

(%) siybBrap 1o300g

¥E6°L 86 $)00}S J0 JoquInN
8ce'C 01 (%) PIBIA BN
8¥'6l YA AT (%) 1Y YMOoI9D Sd A G
€0 20°€ oljel 3oog/eolid
8981 618l onel sBuuieg/eoud
6L6'EL Gog'/e (n$) ded "MIN uelpay
126'7.2 161262 (IN$) ded PN “BAY "PIM
yJewyouag oljojyiod

soljsuv)orIeY Y O1]0J3i0d

(1aN) ¥SN X8 pHOM OV [OSIN "sA Anb3 dlweuAg [ju] suQ A1suIN

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 91



oTe

(1ou) 34v3 1I0SW ] Aunb3 'g'n-uoN ueipeoy [

09¢ 08y 00v 0¢ce 0've 09l 08 00

yseo

J8yl0

oyloed

eolswWy YUoN
1se3 aIppIN
NINT x8 adoung
alAE!

eouswy uhe] N3

elsy N3

(%) sybrap uoibay

9961
¥6°92
/8'v¢C
0G°0¢-
6.'8¢C
Gg8'col
96°.€
G609
X9 4
ge's
(%)
uinjay
Apayuenp

0c9l

SL'l
16’1
08’
L9’
89'L
L'l
6£°C
200
ve'T
€e'C

(%)

ybBram
aAOY

GeolL G692 01|0J10d 4O %
890 €8l oy ABisu3 suswalg
€¥0 6L 271d sAejoleg
€20 €0'¢ VS juegexie)
S¥°0 Zle oid d9
750 e sequed dNg
660 0€C P31 uousjo8|3 0hyo L
6.0 8l'e py1aav
GG'¢ 1G°€ AN BuipjoH JNSY
14" 89°¢ 9Y SIHEeAON
Ge'l 89'¢ 9v BuipjoH ayooy
(%) (%)
yb6ram wyb6ram
jlewyouag oljoyjuod

sBuipjoH ua] doj

(lou) 34v3 1I0SW ] Aunb3 "g'n-uoN ueipeoy [

0'9¢ 00¢e 0've 08l ocl 09 00

ysed

sanlN

aleisy [eay

SEISEN

ABojouyoa] uonew.ou|
sjelysnpu]

a1e) yjesH

s|ejoueul

ABisug

so|de)g Jawnsuo)
Aleuopa.osiq Jawnsuo)

S80IAI8S UOIEDIUNWIWOD

(%) siybBrap 1o300g

€19
19¢
€v'llL
€8¢
€8'81
868'0¢C

9ze'oel
}lewyosuag

162 $)00}S J0 JoquInN
0L¢ (%) PIBIA JuB1ND
0061 (%) 1Y YMOoI9D Sd A G
LLe oljel 3oog/eolid
1971 onel mmc_c._mm_\wo_._n_
Gv.L'. (n$) ded "MIN uelpay
[ A TAN (IN$) ded PN “BAY "PIM
oljojuod

soljsuv)orIeY Y O1]0J3i0d

(19u) 34¥3 1OSIN "sA Anb3 "S"N-UON UEIpedy

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 92



TT€

(3ou) 34v3 1I0SIW [ 413 Aunb3 jeuoneussiu) gemyos I

0°0S 00v 00¢ 0°0¢ 0ol 00

ysed
»BYyo
oyloed
eolawWy YHoN
1se3 3IppPIN
NINT xa adoing
IAE!
BOLBWY une] N3
BOLYY + }Se3 8|ppIN + @doing W3
elsy N3

(%) sybrap uoibay

29'9¢
6.6
6€°¢-
€62
ge's
eeV
€68l
S6°CS
69'v¢C
67,6
(%)
uinjay
Kjayenp

sv'y Ll 06'Sl ollojuod 4O %
L€0- Ll 080 OV suswals
£€°0- €Tl 06°0 Aenap pun weyo ‘vs spseN
1€°0 zeL G6°0 O71d BoBUSZEIISY
86°0 000 86°0 epeue) Jo yueg |eAoy
1€°0 Ge'L 86°0 OV Buip|oH ayooy
ve0- ve'L 00'L OV SIHEeAON
L¥°0- zs'L LUl O7d sBulpjoH OgSH
1670 Gs'e 852 AN BuIp|oH TASY
zze 000 zze ou| XIUAH MS
8¢'e 000 8¢e’e Py 00 soluoso8|3 Bunswes
(%) (%) (%)

ybBrom bom ybBrom

OANY jlewyouag oljoyyiod

sBuipjoH ua] doj

(3ou) 34v3 1I0SIW [ 413 Aunb3 jeuoneuwssiu] gemyds [

0°0¢ 0S¢ 0°0¢ 0'Gl 00l 0'G 00

ysed

sanlN

aleisy [eay

SEISEN

ABojouyoa] uonew.ou|
sjelysnpu]

a1e) yjesH

s|ejoueul

ABisug

so|de)g Jawnsuo)
Aleuopa.osiq Jawnsuo)

S80IAI8S UOIEDIUNWIWOD

(%) siybBrap 1o300g

€19 clt'L $)00}S J0 JoquInN
19C S¥'C (%) PIBIA BN
il cr'6l (%) 1Y YMOoI9D Sd A G
€8¢ 182 oljel 3oog/eolid
€881 0061 onel sBuuieg/eoud
86802 £9/'6 (n$) ded "MIN uelpay
9ze'oel £86°/61 (IN$) ded PN “BAY "PIM
yJewyouag oljojyiod

soljsuv)orIeY Y O1]0J3i0d

(19u) 34v3 1OSIN "sA 413 AUnb3 [euoneussiu| qemyos

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 93



¢re

(eU) N 10SW ] 413 Aunb3 syasuey buibiswz gemyos i

0Gcl 0001 06, 009 0°'6¢ 00

yseo
J8yl0
oyloed
eolswy YUoN
N3 xe adoing
N3
eouswy upe ] N3
e0UJY + }se3 9|ppIN + 8doin3 N3

elsy N3

€69
¥8°¢- .10
80°¢- 610
104> €10
A" 710
YASNA Y GL'0
VIN oz’
16°G8l 620
6c’Le- Sv0
6L°0L- 050
6. L€ 1€
(%) (%)
wnPey  ybram
AJauenp  aAnoy

10G¢C ¥5°0¢ 0lj0j1iod JO %
040 180 dioD xueg uononisuo) eulyd
890 180 P17 Sausnpu| aduelay
8.0 160 py1 09 Assnpuj uoisioaid 1eH UoH
8.0 260 pajwI yueg O4aH
160 4" ou| S21U0J}09|T BYaQ
000 oc't HSVD
1971 9g8’L uonelodioou| yajelpsn
19'L 90 P11 BuipjoH dnoio eqeqily
Sl¢c TS d.1 sbuipjoH jusoua |
AN} 8y /L 09 NUEJ\ UODIWSS UBMIE |
(%) (%)
ybram wbram
ylewysuag oljojuod

sBuipjoH ua] doj

(leu) N3 10SW ] 413 Aunb3 syasuey Buibiewz gemyos [

009 0°0S 00v 00¢e 0°0¢ 00l 00

yseo

B8y10

sann

aje)s] |eay

SENEEN

ABojouyoa | uonewlopu|
s|eusnpu|

8ie] yyeeH

s|eloueul4

ABisaug

so|de)g Jawnsuo)
AJeuonaiosiq Jawnsuo)
S92IAI8S UOJEDIUNWWOD

(%) s1ybBrap 103008

8.1
06’}
28'ee
8G'¢
118l
L00°LL

/1118
ylewyouag

z6L°C $)00}S J0 JoquInN
ve'e (%) PIBIA JuB1ND
€L/l (%) 1Y YMOoI9D Sd A G
YA oljel 3oog/eolid
VAR onel mmc_c._mm_\wo_._n_
0.6 (n$) ded "MIN uelpay
7L¥'S0Y (IN$) ded PN “BAY "PIM
oljojuod

solsLIajorIRY ) 010410 d

(1ou) W3 IOSIN "SA 413 AInb3 s)esiepy BuiBis qemyos

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 94



€Te

(lou) N3 10SN [

0Gcl

00

L0

00
ce

413

&
0C
20

anjeA syexe bulbiews euszd [

0001 06, 009 0°'6¢ 00

yseo
J8yl0
oyloed
eolswy YUoN
N3 xe adoing
N3
eouswy upe ] N3
e0UJY + }se3 9|ppIN + 8doin3 N3

elsy N3

6€L
6L°0L- 610"
9zl 9Z'¢
S9'¢clL- T4
€e0c 12c
G8'clL- Sv'e
6G°¢- VA4
€0'v- €L'¢e
G8'e8 102
.0'8 So'e
6.°.¢€ SG'LL-
(%) (%)
wniey  ybrom
Apauenp  aanoy

12’6l 09'9¢ 0l|0j1i0d JO %,
Slc 9¢'¢ a.l sbuipjoH juaoua |
000 9z'C Py 0D 2lland ueg 3oxbueg
€00 8¢ py1 sBuipjoy dnoi9 puj noyzusys
120 v'e p1] dioodipal)
000 S’z P¥7 dnouo juswurepsiuy Axelen
G0'0 25C P¥1 00 SWOH Hews JoleH
000 €L'e P11 leuoneUIBIU| JeW AN
680 062 Py 00 soluou09|g Bunsweg
Lo al'e VS Aequy
L1°GlL 29'¢ 09 NUBJ\ UODIWSS uemie|
(%) (%)
ybBram ybBram
jlewyouag oljojyiod

sBuipjoH ua] doj

(ou) N3 10sn [

009 0°0S 00v 00¢e 0°0¢ 00l

anjeA syexe buibiews euszd [

Lwk4

VA

(%) s1ybBrap 103008

ysed

sanlN

aleisy [eay

SEISEN

ABojouyoa] uonew.ou|
sjelysnpu]

a1e) yjesH

s|ejoueul

ABisug

so|de)g Jawnsuo)
Aleuopa.osiq Jawnsuo)

SOOIAI9S UOREDIUNWIWOD

8.1
06’}
28'ee
8G'¢
118l
L00°LL

/1118
ylewyouag

6S S)00]S JO JaquinN
Ly (%) PISIA JUBIND
166 (%) 818 YMOID SdT JA G
8.l olje. oog/aolid
980l onel sbuiuiez/eoud
¥8G' vl (N$) ded "MiIN uelpsiy
€61'9/1 (N$) deD BN "BAY “PIM
oljojod

solsLIajorIRY ) 010410 d

(18u) INT 1DSIN “SA anje siexlepy buibiaw3 euszd

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 95



v1'e

0Gcl 0001 06, 009 0°'6¢

(3ou) N3 10N [

ymoun syasyely buibiswg sneysua il

yseo
J8yl0
oyloed
eolswy YUoN
N3 xe adoing
N3
eouswy upe ] N3
e0UJY + }se3 9|ppIN + 8doin3 N3

elsy N3

TASRA%
¥Lol
16°G8l
v.°,01
61°0L-
V/N
€Ly
692
6.°,¢
67,6
(%)
uinjay
Kpayuenp

60°Z-

L7l
89'L
LL°0
v0'C
€9°0
Sv'e
ev°0l-
S0°0
802
€€°0
(%)

bom
Aoy

vrLG

920
G0'0
1G°L
850
GL'T
000
LL'GL
69°L
LL'GL
0Z'8

(%)
bBrom

yewyosuag

Sevy

€Ll
€Ll
ve'e
29
8¢e’e
Sh'e
VLY
vlL
608
€58
(%)

ybom

oljoji0d

Ol|oj0d 40 %

HAN ueg d10

py1 09 dnoig ABojouyos] YHNVYN
uonjesodioou| ¥ajeIpaln

P31 09 BuipjoH ABojouyos] ISV
a.l sbuipjoH juaoua |

HSVYD

HAay 0D nuej uodiwag uemie |
oul XIUAH MS

00 NUBJ\ UOdIWSS uemie|

P17 09 solu0J109|3 Bunswes

sBuipjoH ua] doj

(u) N3 1osn I

009 0°0S 00v 00¢e 0°0¢

ummol9 syaxe buibiewg sneysua i

€3Gy
0’6

<

'8l
1’8l

ysed

sanlN

aleisy [eay

SEISEN

ABojouyoa] uonew.ou|
sjelysnpu]

a1e) yjesH

s|ejoueul

ABisug

so|de)g Jawnsuo)
Aleuopa.osiq Jawnsuo)

SOOIAI9S UOREDIUNWIWOD

(%) s1ybBrap 103008

8.1

66

S)001S 10 JaquinN

06}

z8'¢e

8G'¢

L8l

100°L1

€LLLLS
yJewyouag

9’1

7€'9¢

ocv

71’61

£26'6C

6E1'61S

oljojjiod
solsLIajorIRY ) 010410 d

(%) PIIA JuBLIND

(%) 918y Ymois) S4d3 JA S
ofjeJ yoog/aold

onel sbuiuiez/eoud

(IN$) deD DI ueIpay
(N$) ded PN “BAY "PI

(18U) INT I1DSIN “SA ymols) sienley buibiaw3 sneyauq

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 96



ST'€e

xapu| 1134 Aunb3 ||y 319.1eN 3514 HHewydusg m

‘ABaje.is siyj 10j yiewiyousq paiisjaid sy se xapu| 1|3y Aunb3 vy yeseN JS.1H 8y} Sesn sies)sS 9 usyod (1)

saJeys Ayjeay |euoianyisuj sia33s '3 USYoD m

o Y
5> > 27 o
Y % ¥ & R o L0 R
s T o S S & & I RC R
" IR R o 0@ & & & P R 2 O & o £
& oao._. > 09 &sov o s% S &eov voo% M & F & & ¥
] [l el [ =] ] ‘ ‘ @la
E E %

E %0T

[er] -

%0¢

%S¢T
Jldewyouag "sA ainsodx3 103098
%CL'L %01} %28'C Jsjueg Buiddoys uoljesodio) Ayeay oowry
%G9°0 %9b'C %LL'E sJejua) eeq "OU| “UIBJUNOIN UOJ|
%82'C %960 %¥Z'E SOWOH painjoenuepy "0U ‘SeIIUNWWOY uUNg
%2 € %9.°9 %¥9'€ sJeju) eeq "oul ‘Xiuinb3
%LE'C %002 %.LEY abe.0)g Jlos "ou| ‘ebeloys soedg elx3
%8€°0 %20°S %0V'S SuOIIEdIUNWWO3[O | uoelodio) JaMo| uedlswy
%82°¢ %Z21°¢C %S¥'S suoljediunwwoosie | “ou| .0=mm0 umoli)
%002 %LE'8 %1E'9 [eLysnpu| "ou| ‘sifojoid
%2y'S %EL'Y %SS'6 s1eus) ejeq "ou| ‘JsnuL Ayeay [enbiq
%LL'G %9G°0) %19°Gl a1eD yjesH "ou| “JeMo}je M
yBiapm Aoy lewyousg oljojyi0d 1ojoag sBuipjoH o} doy

%18}
%S¢
096°GE
%EE
%9565
6¢

%S2°0
%920
000c/viie
0006

%00T
‘s93e3S pajlun

ainsodx3g o1ydeiboan

PRIA O3S Aeg-0¢

PIBIA uonnguisig YUoN-ZL
(suoliw $) "de 1ex1e |y "BAY 1B\
ajey Janouiny

sBuipioH 01 dol JO IBM
sBuip|oH Jo JaquinN

oney asuadx3 19N

oney asuadxg ssol)

ajeq uondsou

(suoliw $) sjessy 1oN
soljsud)oeIRY) O1]0)}10d

saleys Aijeay [euonnysu| sies)g B usyon

9202 ‘0€ aunr jo sy

soljsiIa)oeIey) 01j0j)iod

Page 97



9T'€

pun4 ainpnaselyul [eqolD 34E) ITAN B %9T SN X3 adouny

N N
/VO\U Gﬁv O\v Qo@)/.v J&b/ 09:7
™ S N4 > 2 &
5 & & < & &
<& Q F & \ R g
).O OV 9@ OOV/. 0..09. /J.W\ O:V J@Avv > A&o N 0&0
& & & o ** & & & o > B
EE = . %0
lﬁﬁﬁllI--
L) N 0, N () N (V)
% % % %8 %6 ot %0T
%ET %St
%02 T %LIN
%S¢
%0¢€ %e'moy 7
o % ‘edsswy uneq % ‘(eljensny xa) ayed-eisy
ainsodx3 103}99g ainsodxg o1ydeiboan
%0.L°€ aduel4 Speoy |[oL V'S 1DUIA %68 | PIRIA O3S Aea-0g
%06°¢ S8jels pauun SJamo| uone.odioD Jemo| uedlswy %0L"| PISIA uonnguisiq YIuoN-¢ |
%00V ssje)s pspun uonnquisig seo uonjesodiog ABieu3 sowy 008'€S (suoliw $) “ded 1ex1e N "BAY 1B A
%00t S8jels pauun ol308|3 pajenbey "dioD 1dd %6.L sjey Jsrouin]
%02 ¥ wopBury payun oL308|3 pajesBoyu| 07d 3SS %0LCh sBulpjoH 01 do] JO 1B
%02 epeue) sauljedid/weanspin "ou| ‘ebplqu3 o sBuIp|oH JO JequinN
%0¥'v uleds Speoy (oL 3S [elnois %.6°0 (1 sse|D) oney esusdx3 18N
%0G ¥ s9)e1S palun 011109|3 paje|nboy ‘ou| ‘ABisu3 jpox %660 (I sse|D) oney asuadx3 ssol9)
%08t epeue) ey Auedwod Aemjiey |euoneN ueipeue) €102/82/9 8jeq uondaou|
%00°'S s9)e1S palun 011109|3 paje|nboy Auedwo) Jemod 214}09|3 uedlawy 0°002°L (suoliw §) s1essy BN
oljojii0d sBuipjoH 0} doy saljsuajoeIRy) OljojHod

puny ainpntjseu| [eqoi9 3489 ITAN

9202 ‘0€ aunr jo sy

soljsiIa)oeIey) 01j0j)iod

Page 98



LT'E

&£

%8E' Y
% ¥y
%Gy
%SG Y
%19V
%SL'Y
%6.LY
%S6°9
%96°L
%018
oljojjiod

X3pu| d1n3onJisesju] 310) PHOM DSIA Hewydusg m

O >
&Y ¢ 3 &
& %

& KR &
e ]I £
[%]
o]

wopBuiy| papun
sajelS pajun
sajelS pajun
uledsg

sajelS pajun
sajelS pajun

. §
E-E Ea ﬂ
[wor] | [wor]
E %Lt

BJjU| SUOREDIUNWWOD
BJjU| SUOREDIUNWWOD

salIN payisioAd
SN WA LT

‘ABajesis siyj Joj yiewiyousq paiisjeid Sj Se xapu| 8injonjse.jul 810D PLOM IDS 8y} sesn piezeT (L)

ainjonJisesju| paisi [eqo|o piezelm

%0
[ %st]
%S
%0T
%ST
%02
£

%S¢
QHewyouag ‘s ainsodx3 103008

& S

sannN 181\ Jual] UIdA3S
aliseD umoi)
JOMO] UedusWY
SPeoy |01 |eino11e4
uojex3

uoSIP3 PaJEPIOSUOD

Ay sanN Ayouyos|3 euss]

Ay salnN seo weus

soueld Speoy [loL IONIA
wopBuiy papun SalIN PaysieAq PUO [eUOHEN

sBuipjoH 0} doy

&aoa ‘@auelq

%6T ‘Aley

%p|“nsny
%0T ‘USED o/ 4proy 9%z ‘epeue)

ainsodxg o1ydeiboan

%06°¢ PISIA PUSPIAIQ
000°'0% (suoliw $) “deg jo3ue BAY 1B
%8¢ ajey Janouun |
%.0°GS sBuipjoH 01 dol JO 1B
yx4 sBuip|oH jo JaquinN
%.6°0 oney asuadxg jJoN
%.16°0 oljey asuadx3 ssol9
600¢/LE/CL ajeq uondaou|
0o¥'cl (suoliw ¢) syessy 1oN

sonsuvjoRIRy) 01]04)10d

01|0JLI0d 8JnINAS.IU| PalsIT [BGO[S) piezeT

92Z0Z ‘0€ dunr jo sy

solsuajoeIey) 01]0j110d

Page 99



8T°€

o)
o)
%

(2
%,
9,

00 90 00 L 00

sjebaibby "s'n "Bawig [

pung swoou| paxi4 jebeueN-HiNA ueouswy 1si4 il

(%) uonnqusiq 103098

s &
; 00
o0 m— v0 ! 10
00¢C
ooy
009
008

eyebaibby "s'n Bawig |

pung awoou| paxi4 JebeueN-Hny ueouswy 1si4 [l

> ﬁ%@o &470/@& > @&/&& @@@&&& A e&n% e@&%
00 q 00 10 00 v0 00 1 00
0°0g
0001
00S1L

(%) uonnqisiqg Ayjenp ypain

VL€
W

€C'8
178 %
88'G

yiewyosuag

€0v (%) syey uodnon

vy Ajjenp bay

FASE"] Aunjep ‘Bay

€L’ (%) Aunje o1 plaIA

LS uonein eAlo8Yy3
oljoyuod

soljsiIv)oRIRY ) O1]0J10d

a)ebalbby ‘g’ *Bquuig "SA pun4 awoou| paxi4 Jabeuey-in|\ uesswy 1sii4

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 100



6T€

S,
%O/ .
(y
o)
Ze,
%

00 Z0 0 — 00

ejebaibby "s'n “Bawig

paxi4 8100 WIod W

A
g

(%) uonnqusiq 103098

TN 09

0°0¢

00v

009

008

8jebaibby "N "Bawig

00 g0 00 10 00 90 00 2zl

paxi4 2100 WIDd [l

8'¢L

(%) uonnqisiqg Ayjenp ypain

0°0g

0001

00S1L

v.'e

vv

€C'8

v.lv

88'G
ylewyouag

96°¢ (%) syey uodnon
' Ajjenp bay
162 Aunjep ‘Bay
10°S (%) Aunje o1 plaIA
06'S uonein eAlo8Yy3
oljoyuod

soljsiIv)oRIRY ) O1]0J10d

a)ebalbby 'g'n "Bguuig sA paxi4 8109 NIDd

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 101



0ce

(%) uonnqusiq 103098

sjebeibby 's'n "Bawig paxi4 100 vviL Ml
X
S
> oﬁ,%, > gy 700
o° > o 2 N & N
& N & & ° 2 >
.{O/ .7%\ & O@ «.O%Ojv A OO./,»,/ o°
> &P > ISy 2 L & &
0'6e-
00 00
00 00 v0 00 pe po e L0
. : 0'se
rve 908 ose Iz
009
06,

sjebaibby 's'n "Bawig paxi4 a100 wvil Ml
o)
Q
& Y &
«O oN A%V /AV A
> N & & & By e&n% &
00 I@.m 00 L0 00 g0 00
009
0001
0051

(%) uonnqisiqg Ayjenp ypain

v.'e

vv

€C'8

v.lv

88'G
ylewyouag

9/,°¢ (%) o1y Uodno)
vy Ajjenp “bay

106 Aunjep ‘Bay

61°'G (%) Auniey o1 plaIA

¥8°9 uolnjeing aAo8yg
oljoyiod

soljsiIv)oRIRY ) O1]0J10d

a)ebaibby 'S N "Bguiig "sA paxi4 8109 YY|L

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 102



XA

oyebaibby 's'n ‘Bawig | paxid 8100 Wvdsn [l
oo@
\/4
%O
° Q&
> §
o° o>
@ N
00 P 7o 00 00
00¢C
00y
009
008

(%) uonnqusiq 103098

sjebaibby 's'n "Bawig paxi4 100 Wvasn [l

00

009
7K 1GY (%) o1y Uodno)

0004 vv vV Ajjenp Bay
€78 858 Auniepy -Bay
YLy 98y (%) Auniey o1 piBIA
88'G 88'G uoneinQ sAnday3

0'0G1 y}lewyouag oljojjiod

(%) uonnqisiqg Ayjenp ypain sonsLIajoRIRYD Ol|0JHO0d

a)eBaibby 'S “Bqwig 'sA pexi4 100 WydSN

9202 ‘0€ aunr jo sy soljsii9)oeIRY) 01|0j110d

Page 103



(A4

sjebaibby 's'n "Bawig ] 413 puog 8jebaibby SN 8100 saleys! i

&
> N
o &
/V@@O 0@« O@ :P/
) @ X &
OJ,,O > o? &b L
? & @ 2 ©
00 L0 v0 [ L0 90 00
00¢
Ve L2 06z 8vz
(N0} 4
1'6% 8’8y
009
008

(%) uonnqusiq 103098

ajebaibby "s'N "Bawig
413 puog @)ebaibby 'g'n 8100 saieys! i

2 &
&
@&/

(%) uonnqisiqg Ayjenp ypain

00

0°0g

0001

00S1L

17 v.°€ (9%) @1ey uodno)

Vv vV Alenp bay

€8 618 Aunjely ‘Bay

17874 178 % (%) Ayunyey o plaIA

88'G 88'G uolnjeing aAo8yg
ylewyouag oljoj}10d

soljsiIv)oRIRY ) O1]0J10d

a)ebalbby 'g'n ‘Bguiig sA 413 puog sjebaibby ‘S n 8107 saieys!

920Z ‘0€ 8unr jo sy

soljslajoeIey ) Olj0J0d

Page 104



€t

xapu| puog JesA 0z-01 Ainseail 'S'N 301 [ 413 puog Ainseai] JeaA 0z-01 seieys! il
0O
Q2
o
«SxY
=5 = 00

009
0001 566 0001
0°0G1

(%) uonnqusiq 103098

xepu| puog JesA 0Z-0} Ainseail 's'N 301 [
413 puog Ainseai] Jea 0z-01 seieys! il
o
Q
¥
(o)
' o
55 — 00
009
vS'e ve'e (%) @18y UOdNOD
. wv wv Anend -6y
0001 566 0'00 0z'9L .91 Aunep Bay
v8'y €8y (%) Aunjeiy oL paiA
86°L1 /811 uolnjeing aAo8yg
0°0G1 }ewyosuag oljoyu0d

(%) uonnqisiqg Ayjenp ypain sonsLIajoRIRYD Ol|0JHO0d

Xapu| puog JesA 0z-0} AInseal] 'S'n 30| 'SA 413 puog Ainsesi] JeaA 0Z-0) SeJeys

9202 ‘0€ aunr jo sy soljsii9)oeIRY) 01|0j110d

Page 105



vee

Xapu| ypaid 's’N "Bawig

(%) uonnqusiq 103098

upaiD o) obpugauld

&
0&, \/%v R
0O Q.%/Y /&VO /w/
QO A
N & 3 &
/w./o szmwu /«O/Y %/
? S Q
- - - - 00
00 1 00 20 00 I — )
60l 59
008
000l
000Gl

xepu| §paid "s'N ‘Bawig

> o ® &
00 7y, 00 00 00 00 00 L0

upai19 o) abpugauld il

0°0¢

0'0v
AR Y9y (%) syey uodnon
v v Ajjenp bay
009 zzoL vO'LL Aunep -bay
vL'g 1S (%) Aunje o1 plaIA
199 €69 uonein eAlo8Yy3
008 }yewyouag oljojpod

Page 106

(%) uonnqisiqg Ayjenp ypain

soljsiIv)oRIRY ) O1]0J10d

Xapu| Jpa1) 'S'n “Bawig ‘s ypai) o) ebpugauid

9202 ‘0€ aunr jo sy soljsii9)oeIRY) 01|0j110d



ST

xp| gg-VV ejey bunid g px4 sav vjog 301 M painjons uewiieH ‘soig umoig [
»
4
O 2}
Q2 »
O//vw O@O@ me)vOéV
N @) QA
00 - 00 50 oo N 00 7 0o
oyl
0°0S
0°001 0004
0'0G1L

(%) uonnqusiq 103098

Xp| 998-vV ayey buni4 g pxd4 Sgv vjod 301 1

painjonig uewnleH ‘soig umoig i

o)
& S
© S
> > > .
00 00 g0 00 00 00 go 00 00
99
prey 0'St
6'LL
€£0¢
vee ez 0'0€ 00'G €L'g (%) eyey uodnoy
' vy Ajjenp bay
: oee | 6G°€ 9.2 Auniep -6ay
ey oSy
89'G 68'S (%) Aunje o1 plaIA
19'¢C 8¢€'¢C uolnjeing aAo8yg
009 }Jewyouag oljojpod
(%) uonnqisiqg Ayjenp ypain sonsLIajoRIRYD Ol|0JHO0d

Xp| 998-YV djey buni4 9 px4 SGV vjod 0| 'SA PaINJoNIIS UeWILEH 'S0ig UMo.g

9202 ‘0€ aunr jo sy soljsii9)oeIRY) 01|0j110d

Page 107



9¢'€

Xapu| plalA UBIH SN vjod 301 ] pund puog dioD pisiA YBIH AeyoeiN ITAN [l
) 040/
>
4 s
° o
P N
00 pere 00 P 00

005
000} . 000k
0051

(%) uonnqusiq 103098

xepu| piaIA YbiH SN wiod 301 [
pund puog dioD pisIA ubiH AeyoeiN ITAN |l
o)
& S
e & & K
> > > ® ®
00
0'6e
0'0S 299 L9 (%) eyey uodnoy
dag ag Ajjenp bay
) G9Y 9Ly Auniep -bay
0'6L
181 \z'. (%) Aunje o1 plaIA
¥6'¢C 6S°¢C uolnjeing aAo8yg
000} }yewyouag oljojpod

(%) uonnqisiqg Ayjenp ypain sonsLIajoRIRYD Ol|0JHO0d

xapu| pIBIA UBIH SN jod 3D s pun4 puog dioQ pjalA UbIH Aeyoep [1AN

9202 ‘0€ aunr jo sy soljsii9)oeIRY) 01|0j110d

Page 108



XA

xapu| plBIA YBIH SN wiod 301 [ awoou| ybiH uesiy [l
S
> o2
> R
° o
J@ OJ
. : 00
gLl
005
000} 0°00k
0051

(%) uonnqusiq 103098

xapu| pIBIA YBIH SN viod 301 [ swoou| ybiH uesiy |l
)
& Q>
¢O/Y Oﬁ%v && /&0
©3 N > & &
00
0'se
0'0S
299 002 (%) syey uodnon
ag g Ayenp Bay
0'S. G9'¥ 08V Auniep -bay
181 062 (%) Awnjey o1 plaIA
¥6'C 06'L uonein eAlo8Yy3
000} }yewyouag oljojpod
(%) uonnqisiqg Ayjenp ypain sonsLIajoRIRYD Ol|0JHO0d

Xapu| PIoIA UBIH SN Viog 3D “SA sWou| YBiH uesiuy

9202 ‘0€ aunr jo sy soljsii9)oeIRY) 01|0j110d

Page 109



JUSSUO0D UaNLM Joud Inoyum paniwiad Jou s UoNNGLISIP Jayund “INVYESN 9202 ©

“‘Wwod wewjd MMM JISIA asea|d ‘sanilua 1o Sa0IAIes S\ YINdd Bulpiebal uonewlojul aiow 104

dNIVA ISOTAVIN ¢ FILNVHVNO YNV ON  d3IHNSNI O1d4d LON

ou| quawabeue 19ssy diooueg ‘S N Jo aduewlopuad

1o ‘sao1nI8s ‘sponpold ay) @8juelenb jou saop pue 1oy a|qisuodsal Jou S| N yueg ‘SN "diodoueg "S N Jo Aleipisgns 10a41pul ue pue 'y'N

yueg "S'M 40 Aleipisgns 10alip e ‘1asIApe juawsaAul pasalsibal e si -ou| ‘uswabeuely 19ssy diooueg SN 'S92IAIBS AlosIApe uawisanul Buipinoid
Anua |ebs) ays sI yoiym “-ou| ‘uswabeuely 19ssy diooueg "S M JO UOISIAIP B S| pue 10103s 21ignd a8y} ul Sjualjd SaAIas Juswabeue) 19SSy |Ndd

‘aouewopad

pajoadxa J0 SJUaAa aininy JO BANBDIpUI AjllBSSad8U Jou ale pajuasald ejep pue suoluidQ "S}nsel uo 109ye |euslew e aney Aew suondwnsse uj
sabuey) "|0JJu02 JNO JO INOA JO BPISINO SJUBAS UO puadap Aew S}NSal pue ‘INd20 SJUBAS |enjoe Se 1081100 uaAold aq jou Aew Jo Aew suondwnssy
"Hodais ay} ul pajou aie suondwnsse ||e jou Ing ‘ewog "abueyd 0} 108[gns os|e aie pue anss| Jo alep oy} Jo se uoluido Juaund pue suondwnsse
uienad uodn paseq ale s}eyiew awodul-paxiy 10 AInba pue ‘spual) 21Wou09d ‘Awouods ay] ‘19xiew ay} Jo uonolpald Jo ‘uonoaloid ‘ysedaloy Auy
‘abueyd 0} 10algns aie pue uonnguisip J0 awin ay 1B NYINLd 10 wawbpnl pue aAnoadsiad ay) 81N1ISUOD |BLBlEW SIY] UIYIM passaldxa SMaIA 8y

"umoys aouewopuad ay) ueyl Jomo| aq 01 adouewlopad JuUswWlSaAUl 8sned pjnom sablieyd pue sas)

asay) Jo uonisodwi ay | -uasaidal Aay) sanunoas ayy aseyaind o) Aed pjnom J0)saAul ue s} 1o sableyd sajes Aue jo JuswAed 108|381 10U Op suinjal
XOpUu| ‘PassnosIp J0 UMOYS aouew.lopad pue S|oAs| Xapul 8y} 81e|Ndjed pue UMOoYSs Sadlpul 8y} uieluiew siapinold Aued-pliy] sjesse J0)saAul

jo Buipely |enjoe Jo synsaJ 8y} Juasaidal Jou op |euslew syl Inoybnoly) UMOYS SuIN}al Xapul 8y "Xapul ue ul Ajjoalip 1SaAUl 0} 3|gissod jou S| )

'O4SHN e Aq

pajes ABajeis ayy Jo uoniod ay) uo sial] Upald |enpiAlpul Jo siyblam anjea 1oxiew ay) Buyel Ag palewnsa si ) ‘e|gejieAe jou si Aljenb 1palo abelane
USY/\A 'S924N0S |eulalxe wolj palayieb ale sonsiialoeleyd xapul pue Jebeuew swooul paxi4 ‘sianssi yons Buipiebal aoIApe J0 SuUoiepuUSWWOI3
aQq 0} papuajul Jou ale pue Ajuo sasodind aAnelisn||i 1o} ale sianssi Jenoied 0] SaduUal9eY "INJ20 Aew ey} siold Aue 1oy Ajjiqisuodsal ||e wieosip
aMm ‘9)9|dwoo pue a81eIndJek SI UlSJay pauleluod elep 8yl aINsSud 0] dpew ale SUoyd a|IyA\ “sluswalels Jobeuew Asuow woly Jaylp Aew uelpoisnd
ay) Aq pauodal sajep uonoesuel] ‘sanjeA 1aylew pue sbuipjoy A1in2as 10} uelpoisnd sjuald 8yl uo Ajal ap\ “Aljigelins Jo ssauala|dwod ‘Aoeinooe
s} @ajueienb jouued am ‘Janamoy olignd ay) 0} a|gejieAe pue a|qeljal aq 0} paAaljaq Ajjesauab si pue |NVINdd O} |BUISIXS S82IN0S WOJ) pauleiqo

s1 yodad siyy ul uonew.oju| ‘uodal asuewlopad siy) Jo uoneledald ayy ul 81ed [_UOISS9)0.d B|gqRUOSRaI PasIDIaxd aAeY Ss|euolssajold NYINAC

"S9OUB]ISWNDIID [elOURUL JO SBANDS[qo oioads Aue o) piebal inoyum pasedaud
SEM ]I S ‘uolepuswiwodal o1y10ads e 1o adlApe dl10ads apiaoid 0} papuaiul Jou si pue Ajuo sasodind uonewlojul |eiauab 1oy si jeusiew siy |

SFAUNSOTOSIA LNVLHOdNI

Page 110


http://www.pfmam.com

........................
ric &, R

C PRI Regular Board Meeting

Agenda Item 8.5

SPECIAL REPORTS

SUBJECT: Insurance Market Report

BACKGROUND AND STATUS:

Mr. Doug Wozniak of Alliant Insurance Services will present at the Board Meeting and
provide an update on the current insurance market for the 2026-2027 Fiscal Year.

RECOMMENDATION:

Information only.

REFERENCE MATERIALS ATTACHED:

None.

California Association for Park & Recreation Indemnity
September 8, 2026
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C PRI Regular Board Meeting

Agenda Item 9.1

DISCUSSION/ACTION ITEMS

SUBJECT: Biennial Workers’ Compensation Claims Management Audit Results

BACKGROUND AND STATUS:

Every two years, PRISM requires that CAPRI's Third-Party Administrator (Sedgwick)
submits to an audit of all of CAPRI's open workers' compensation claim files. This year,
the audit was conducted by ALC Claims Collaborations on behalf of PRISM.

Overall, this year's Audit found the claims handling to be generally following PRISM's
workers’ compensation claims administration guidelines. Furthermore, the staff of
Sedgwick was found to have the technical expertise, experience, and sophistication
necessary to competently handle claims for CAPRI. However, the audit identified several
performance improvement recommendations--primarily related to inadequate
documentation in the file--and concluded Sedgwick’s Claims handling practices to be
“Below Expectations” based upon a score of 76.92% down from the prior score of 90.62%.

Attached please find the 2026 Audit Report and Sedgwick’s response. Amy Whitman from
Sedgwick will be present at the meeting to discuss the results of the audit.

RECOMMENDATION:

Accept the results of the Workers" Compensation Claims Audit of 2026 as prepared by
ALC Claims Collaborations.

FISCAL IMPACT:

None.

REFERENCE MATERIALS ATTACHED:

e Excerpts from WC Claims Audit Report of June 2026
e Sedgwick Response to Audit Results for CAPRI

California Association for Park & Recreation Indemnity
September 8, 2026
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PRISM AUDIT REPORT
Report Publish Date 05/29/26
Biennial

CAPRI
Third Party Administrator - Sedgwick
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EXECUTIVE SUMMARY

This section will serve as an overview of the audit findings with recommendations for moving forward.
The overall claims handling of the TPA is Below Expectations as measured in accordance with the
standards set forth in the Guidelines.

Performance Strengths

Outstanding results were achieved in the categories of initial reserves for probable value, medical bills
paid timely, apportionment ruled in/out, apportionment pursued appropriately, proactive return-to-
work (RTW), future medical (FM) reserve consistent with OSIP, allocated reserves accurate, settlement
valuation, Medicare’s interests protected, member settlement authority requested, initiate investigation
material to potential litigation, litigation management and defense attorney (DA) on panel, and closing
excess report sent.

Performance Improvement Recommendations

Timeliness of plan of action (POA) and supervisor reviews require improvement. It is strongly
recommended that diary dates be set 10—14 days in advance of supervisor review due dates to promote
timely completion. This advance scheduling provides a necessary buffer for unexpected absences,
workload fluctuations, or other delays and supports consistent compliance with review standards.

To ensure timely and compliant employee communication, diaries should be utilized to prompt post-
surgical contact and ongoing outreach when an employee is off work. Upon notice of surgery approval,
we recommend that a diary be set 1-2 business days after the procedure to contact the employee within
three business days. The earlier diary date will assist with accommodating any unplanned delays in
getting the contact done. When the employee is off work, we recommend a separate 25-day diary for
ongoing contact to ensure the 30-day standard is met.

When indemnity benefits are initiated, we recommend an automatic 180-day diary be set to complete
file balancing. Additionally, we advise reviewing the PRISM standards which require file balancing upon
the termination of benefits. We also recommend implementing an internal checklist for the adjuster to
include file balancing when issuing the benefit termination notice.

The audit identified delays in advancing settlement efforts after key information supporting resolution
was obtained. To improve timely claim resolution, a diary should be established upon receipt of
information that reasonably allows the claim to be finalized, prompting action within ten days and
ensuring consistent follow-up until settlement or closure is achieved. File documentation should reflect
ongoing efforts to advance resolution, as lapses in follow-up contributed to prolonged inactivity and
delayed settlement progression across multiple files during the audit period.

The standards for ongoing excess reporting should be reviewed with the team. We recommend setting
the subsequent excess reporting/reimbursement diary at least two weeks prior to the due date to allow
for any unplanned absences or distractions.

There were two subcategories where only one downgraded file produced a low score. We consider

these to be outliers and not an adverse trend. The categories impacted were member noticed of
permanent restrictions and timely initial excess reporting.
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Audit Demographics

The audit criterion was formed by using the PRISM Claims Administration standards. The file audits
specifically focused on claims handling activity from 06/01/25 through the date of the audit. Sedgwick
provided a list of the open inventory covered by the PRISM program and a random selection of the files
was pulled to gather 50 files from the open inventory. The file selection consisted of a mix of indemnity
claims, future medical files, and medical only claims. File documents, notes, payments, letters, and
reserves are maintained in electronic form. The audit was completed remotely. Each worksheet was
provided to Tyler McDanniel, Amy Whitman, and John Valenze for review and comment. They engaged
with the auditors and submitted all questions, feedback, or disputes prior to the conclusion of the audit.

AUDIT TEAM

Angela Mudge

Owner, President & CEO

Over 35 years of workers' compensation claims experience

IEA Certificate, Self-Insured Certificate & WCCP Designation

Prior positions held - adjuster, supervisor, claims manager and vice president

Tera Martin Del Campo

Chief Operating Officer

Over 24 years of workers' compensation claims experience

IEA Certificate, Self-Insured Certificate, WCCP & WCCA Designation

Prior positions held — adjuster, claim compliance analyst, director of auditing

Fernando Rodriguez

Director of Auditing

Over 13 years of workers' compensation claims experience

Bachelor of science in business administration, Self-Insured Certificate
Prior positions held — adjuster, supervisor trainee, and senior collaborator

Mindy Irby

Sr. Collaborator

Over 20 years of workers' compensation claims experience
Self-Insured Certificate and WCCP Designation

Prior positions held — adjuster and collaborator

Veronica Orrin

Collaborator

Over 6 years of workers' compensation claims experience
Bachelor of Science, Business Administration

Self-Insured Certificate

Prior positions held — adjuster
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AUDIT EXCEPTION DETAILS

Claim Handling — Administrative

Caseload

Adjuster Caseload

Opportunities 1 | Achieved 1

There is one dedicated adjuster assigned to CAPRI with a caseload within the PRISM guidelines. The
weighted values listed below include adjustment for the 2:1 ratio for future medical and medical only

claims.

CAPRI Other Accounts
Weighted

Adjuster Indemnity Med Only Future Med Indemnity Med Only Future Med Total Tatal

Sally Town 98 16 42 0 0 0 156 127

Total 98 16 42 0 0 0 127

Case Review & Documentation

Examiner Reviews - Timing

Opportunities 210 | Achieved 101

Please see Addendum | for a detailed summary of opportunities and plan of actions meeting the criteria
for this standard.

Examiner Reviews - Quality Plan of Action
Opportunities 50 | Achieved 45

1. P-14529 The POAs dated 08/01/25, 09/19/25, 03/13/26, and 05/01/26 lack key claim
information, as they do not include a description of the injury or the alleged body parts, nor do
they address compensability, medical status, or reserve adequacy. This limits the effectiveness of
the action plans and reduces overall visibility into claim exposure and strategy.

2. P-14534 The POA dated 03/27/26 lacks key claim information, as it does not include a
description of the injury or the alleged body parts, nor does it address compensability, or reserve
adequacy. This limits the effectiveness of the action plan and reduces overall visibility into claim
exposure and strategy.

3. P-14536 The POAs dated 08/12/25 and 08/20/25 lack key claim information, as they do not
include a description of the injury or the alleged body parts, nor does it address reserve
adequacy. This limits the effectiveness of the action plan and reduces overall visibility into claim
exposure and strategy.

4. P-14539 The POAs dated 09/11/25, 11/14/25, and 04/30/26 lack key claim information, as they
do not include a description of the injury, address the employee’s medical treatment status,
outline maximum medical improvement (MMI) exposure, or evaluate reserves. These omissions
limit the effectiveness of the action plans and reduce overall visibility into claim exposure and
strategy.

5. P-14545 The POA dated 01/26/26 indicates that settlement authority had been secured and that
the matter would be referred to the WCAB for approval upon receipt of the compromise and
release (C&R) documents; however, there is no documentation that the C&R documents were
issued, resulting in unnecessary delay in advancing the file toward final resolution.
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Supervisor Reviews

Opportunities 124 | Achieved 99

Please see Addendum | for a detailed summary of opportunities and supervisor reviews meeting the
criteria for this standard.

Medical Only Conversion
Opportunities 0 | Achieved N/A
There were no applicable claims for this category.

Communication
Ongoing Employee Contact
Opportunities 12 | Achieved 5

1.

2.

P-14511 The employee was off work as of 12/12/25 and continued through the date of the
audit. There was a gap, greater than 30 days, in employee contact from 12/28/25 to 05/04/26.
P-14512 The employee was off work from 03/06/25 through 07/20/25. There was a gap, greater
than 30 days, in employee contact from 06/10/25 to 07/20/25.

P-14525 The employee was off work as of 10/18/25 and continued through the date of the
audit. There was a gap, greater than 30 days, in employee contact from 12/20/25 to 02/05/26.
P-14532 The employee was off work from 08/01/24 through 07/27/25. There was a gap, greater
than 30 days, in employee contact from 06/03/25 to 07/27/25.

P-14533 The employee was off work from 02/24/25 through 08/15/25. There was a gap, greater
than 30 days, in employee contact from 05/16/25 to 06/24/25 and 07/08/25 to 08/15/25.
P-14540 The employee was off work from 12/29/25 through 02/19/26. There was a gap, greater
than 30 days, in employee contact from 12/29/25 to 02/02/26.

P-14547 The employee was off work as of 07/22/25 and continued through the date of the
audit. There was a gap, greater than 30 days, in employee contact from 08/10/25 to 09/18/25,
10/24/25 to 11/23/25, 01/17/26 to 02/18/26, 02/20/26 to 03/25/26, and 03/28/26 to 04/30/26.
Employee contact was discontinued upon receipt of the applicant attorney’s (AA) notice of
representation (NOR) on 05/01/26.

Fiscal Handling
Payments on Correct Claims
Opportunities 24 | Achieved 22

1.

P-14509 The payments to Examworks LLC on 08/08/25, 11/10/25, 01/13/26, and 03/25/26 for
dates of service 07/08/25, 10/13/25, 12/16/25, and 02/18/26 should have been paid from the
companion claim as the bills pertain to qualified medical evaluator (QME) evaluations for
orthopedic body parts. This claim involves psyche and internal conditions only.

P-14527 The payment to Sedgwick Claim Management Services issued on 03/19/26 for dates of
service 03/05/26 through 03/17/26, as well as the payment to Sedgwick Physician Advisor
Network issued on 03/27/26 for dates of service 03/13/26 through 03/17/26, should have been
processed under the companion claim, as both bills pertain to the UR and Peer Review fees
associated with the request for authorization (RFA) requesting an inhaler related to the
employee’s dust exposure injury. The current claim involves a right pectoralis muscle strain.
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File Balancing
Opportunities 13 | Achieved 7

1.

P-14525 Temporary disability (TD) benefits were initiated on 10/31/25 and were paid from
10/18/25 and continuing through the date of the audit. Documentation of file balancing at semi-
annual intervals was not evident.

P-14526 Permanent disability (PD) benefits were paid as of 12/17/21 and continued through the
date of the audit. Semi-annual file balancing was completed on 10/01/24 with the subsequent
due by 04/01/25 and it was untimely completed on 04/27/26.

P-14532 TD benefits were paid from 08/01/24 through 07/27/25. Semi-annual file balancing
was completed on 10/01/24 with the subsequent due by 03/30/25 and it was untimely
completed on 08/12/25.

P-14540 TD benefits were paid from 11/09/25 through 12/08/25. File balancing was due at the
time the benefits termination letter was issued on 12/27/25 and it was not completed.

P-14547 TD benefits were initiated on 08/04/25 and were paid from 07/22/25 and continuing
through the date of the audit. Documentation of file balancing at semi-annual intervals was not
evident.

P-14548 PD benefits were paid from 07/10/25 through 03/06/26. File balancing at the time the
benefits were terminated was not evident.

Claim Creation
Three Point Contact — Initial Employee Contact
Opportunities 20 | Achieved 17

1.

P-14501 The claim was received on 03/12/26 with initial contacts due by 03/17/26. There was
one employee contact attempt documented on 03/16/26 and a second documented on
03/17/26. The auditor was unable to locate a third contact attempt documented in the first
three days.

P-14503 The claim was received on 03/30/26 with initial contacts due by 04/02/26. There was
one employee contact attempt documented on 03/31/26 and a second documented on
04/01/26. The auditor was unable to locate a third contact attempt documented in the first
three days.

P-14504 The claim was received on 02/18/26 with initial contacts due by 02/23/26. The auditor
was unable to locate any employee contact attempts documented in the first three days.

Three Point Contact — Initial Employer Contact
Opportunities 21 | Achieved 18

1.

2.

P-14501 The claim was received on 03/12/26 with initial contacts due by 03/17/26. The auditor
was unable to locate any employer contact attempts documented in the first three days.
P-14524 The claim was received on 02/18/26 with initial contacts due by 02/23/26.The initial
employer contact was completed on 02/20/26; however, the contact was not substantive as the
adjuster did not ask questions regarding the injury, including whether there were any disputes,
concerns, or potential witnesses.

P-14530 The claim was received on 01/08/26 with initial contacts due by 01/13/26. The auditor
was unable to locate any employer contact attempts documented in the first three days.
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Reserves

Initial Reserves for Probable Value

Opportunities 21 | Achieved 21

All claims that met the criteria for this category also met the standard.

Initial Reserve Timely
Opportunities 21 | Achieved 20
1. P-14528 The claim was received on 12/26/25 with initial reserves due by 01/09/26. The initial
reserves were untimely established on 01/12/26.

Claim Handling — Technical

Payments

Medical Bills Paid Timely

Opportunities 38 | Achieved 38

All claims that met the criteria for this category also met the standard.

Penalties Coded Correctly
Opportunities 0 | Achieved N/A
There were no applicable claims for this category.

Apportionment

Ruled In/Out

Opportunities 7 | Achieved 7

All claims that met the criteria for this category also met the standard.

Pursued Appropriately
Opportunities 12 | Achieved 12
All claims that met the criteria for this category also met the standard.

Disability Management

Proactive Return to Work

Opportunities 15 | Achieved 15

All claims that met the criteria for this category also met the standard.

Member Noticed of Permanent Work Restrictions
Opportunities 1 | Achieved 0
1. P-14532 The qualified medical examiner’s (QME's) MMI report was received on 04/27/26 which
outlined permanent restrictions. There was no documentation showing the restrictions were
timely provided to the member for review.

Page 123



Reserving
Reserves Adjusted Timely & Accurately
Opportunities 50 | Achieved 44

1. P-14499 The OSIP reserve review of 03/09/26 was untimely based on the last one completed on
10/15/24.

2. P-14529 The file lacks documentation of regular reserve reviews during the audit period. There
was no documentation indicating that reserves were reviewed between 06/21/25 and 11/20/25
or between 11/22/25 and 05/03/26. A review is required at the time of regular diary review, or
at the time of a significant event, regardless of whether a reserve change is made.

3. P-14536 The outstanding medical reserves do not accurately reflect the claim exposure.
Although the claim remains denied, current medical reporting supports an industrial injury. The
employee had been self-procuring treatment, creating potential medical lien exposure.
Additionally, a QME re-evaluation would be necessary to reach MM, along with additional
treatment if the claim is accepted. A reserve increase was recommended.

4. P-14543 The QME's MMI report was received on 11/21/25 with the independent rating received
on 12/02/25. The reserves were untimely adjusted for the exposures on 03/16/26.

5. P-14546 The file lacks documentation of regular reserve reviews during the audit period. A
system auto increase was completed to address an offset caused by insufficient funds during a
payment processing on 03/31/26.

6. P-14549 The OSIP reserve review of 11/30/25 was untimely based on the last one completed on
07/26/24.

TD & 4850 Reserved Separately
Opportunities 0 | Achieved N/A
There were no applicable claims for this category.

PD Exposure Includes Life Pension
Opportunities 0 | Achieved N/A
There were no applicable claims for this category.

FM Reserves Consistent with OSIP Standards
Opportunities 17 | Achieved 17
All claims that met the criteria for this category also met the standard.

Allocated Reserve Accurate
Opportunities 50 | Achieved 50
All claims that met the criteria for this category also met the standard.

Reserve Detail

No recommended changes 49 claims
Increase recommended 1 claim

Decrease recommended 0 claims
Total estimated reserve variance $15,000

Page 124

11



Resolution of Claim
Resolution Pursued Timely
Opportunities 25 | Achieved 16

1.

P-14512 The file lacks documentation of ongoing efforts to ensure timely resolution. The primary
treating physician’s (PTP) MMI report was received on 08/19/25; however, the settlement
authority request (SAR) was not submitted to the member until 11/03/25. Additionally, although
the settlement documents were sent to the employee on 12/04/25, there was no documentation
indicating that the adjuster followed up on the status of the documents prior to transitioning to a
compromise and release (C&R) settlement on 02/04/26.

P-14515 The agreed medical evaluator’s (AME) supplemental MMI report was received on
02/25/26. The auditor was unable to locate any action towards finalizing the claim within ten
days of receipt of the report. The DA subsequently provided settlement recommendations on
03/02/26 and the SAR was untimely drafted on 03/18/26.

P-14516 The file lacks documentation of ongoing efforts to ensure timely resolution. Although
the DEU rating was received on 08/25/25, the SAR was not submitted until 10/26/25.
Additionally, while settlement authority was granted on 10/30/25, the C&R documents were not
sent to the employee until 12/03/25, and there was no follow-up with the employee regarding
the status of the settlement documents until 03/04/26.

P-14535 The PTP's MM report was received on 04/06/26. The auditor was unable to locate any
action towards finalizing the claim within ten days of receipt of the MMl report.

P-14539 The employee was deemed MMI, and settlement authority was secured prior to the
audit period on 05/15/25. No action was taken towards finalizing the claim from the start of the
audit period until an email was sent to the employee on 07/09/25 explaining the different
settlement options. There was no subsequent follow-up with the employee until the proposed
settlement documents were drafted and mailed on 12/05/25.

P-14543 The QME's MMl report was received on 11/21/25. A request for independent rating
was made on 11/25/25 which was received on 12/02/25. The SAR was untimely drafted on
03/16/26.

P-14545 The file lacks documentation of ongoing efforts to ensure timely resolution. The file
notes of 01/26/26 indicate that settlement authority had been secured from the member. There
was no further action towards finalizing the claim until the settlement documents were drafted
on 04/05/26.

P-14548 The QME’s MM report was received on 08/12/25 and found the injury to be industrial.
The denial of the claim was maintained pending additional statements, which were obtained on
09/05/25. Following receipt of those statements, no further action was taken to finalize the
claim. The claim was subsequently accepted on 01/27/26 based on the QME’s original findings,
resulting in a delay in resolution.

P-14549 The file lacks documentation of ongoing efforts to ensure timely resolution. Although
the SAR was submitted to the member for approval on 12/01/25, there was no further
settlement activity until the C&R offer letter was sent to the employee on 03/29/26.

Settlement Valuation
Opportunities 17 | Achieved 17
All claims that met the criteria for this category also met the standard.

Medicare’s Interests Protected
Opportunities 1 | Achieved 1
The claim that met the criteria for this category also met the standard.
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Settlement Authority

PRISM Settlement Authority Requested
Opportunities 0 | Achieved N/A

There were no applicable claims for this category.

Member Settlement Authority Requested
Opportunities 18 | Achieved 18
All claims that met the criteria for this category also met the standard.

Litigated Claims

Initiate Investigation Material to Potential Litigation
Opportunities 2 | Achieved 2

Both claims that met the criteria for this category also met the standard.

Proper Litigation Management and Defense Attorney on Panel
Opportunities 10 | Achieved 10
All claims that met the criteria for this category also met the standard.

Subrogation

Identify & Notice 3" Party Timely
Opportunities 0 | Achieved N/A

There were no applicable claims for this category.

Periodic Contact with 3™ Party
Opportunities 0 | Achieved N/A
There were no applicable claims for this category.

Complaint or Lien Filed Timely
Opportunities 0 | Achieved N/A
There were no applicable claims for this category.

Member Involved in Complaint vs. Lien
Opportunities 0 | Achieved N/A
There were no applicable claims for this category.

Subrogation Pursued for Maximum Recovery
Opportunities 0 | Achieved N/A
There were no applicable claims for this category.

Approval to Accept, Waive or Settle 3" Party Case
Opportunities 0 | Achieved N/A
There were no applicable claims for this category.
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Excess Coverage
Timely Initial Excess Reporting
Opportunities 1 | Achieved 0

1. P-14532 The claim reserves pierced the excess reporting threshold on 03/02/26. The initial

excess report was untimely completed on 03/31/26.

Timely Subsequent Excess Reports
Opportunities 24 | Achieved 16

Please see Addendum | for a detailed summary of opportunities and excess reports meeting the criteria

for this standard.

Timely Excess Reimbursement Requests
Opportunities 0 | Achieved N/A
There were no applicable claims for this category.

Closing Excess Report Sent
Opportunities 1 | Achieved 1

The claim that met the criteria for this category also met the standard.
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sedgwick

June 8™ 2026

CAPRI

Attention: Matthew Duarte

1075 Creekside Ridge Drive, Suite 240
Roseville, CA 95678-3504

Via email: mduarte@capri-jpa.org

Re: Response to May 2026 PRISM Audit Results for CAPRI
Dear Mr. Duarte,

Please accept this letter serves as response to the audit report dated May 29, 2026, completed by ALC
Claims Collaborations, and performed in line with PRISM Audit Guidelines. A selection of 50 claims were
identified and audited from CAPRI’s open inventory of 153 claims covered under the PRISM EWC Program.
This equates to 33% of the inventory covered under the PRISM EWC Program.

Our response addresses the areas evaluated and outlines the actions necessary to improve overall
performance. The audit resulted in an overall score of 76.92%, reflecting a rating of Below Expectations and
a decrease of 13.69% from the 2025 audit. While we are disappointed with these results, we are committed
to improving our performance. We will continue to collaborate with CAPRI to identify and implement
process improvements to achieve stronger outcomes.

Performance Strengths
The audit report is comprised of categories for management of claims. The following categories earned an
Exceeds or Meets Expectations score:

Examiner Caseload — 100%

Claim Creation —85.37%
Reserves—97.62%

Payments — 100%
Apportionment — 100%

Disability Management — 93.75%
Reserving —94.87%

Settlement Authority — 100%
Litigated Cases — 100%

0O O O 0O O O O O O

Areas Needing Improvement

Following is a review of each category that fell below 85%. These areas are within the Below Expectations
or Unsatisfactory range. To continue to improve our processes we are proposing action plans that we
will/have implemented to address these areas.

Case Review and Documentation: 63.80% (2025 Score was 86.84%)
For this measurement criterion, 245 of 384 opportunities were met. Case Review is a weighted
component of the PRISM audit and was therefore the primary driver of the overall score. This

Together We Thrive 1
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year’s result reflects a 23% decrease from the prior year. The decline was primarily driven by
lower performance in the Examiner and Supervisor Review subcategories.

Capabilities: Our claims administration system (JURIS) supports diary mechanics to make sure a
POA is reviewed and updated timely on every claim. The initial POA is due within 14 days on each
new claim and an automatic diary is set by the JURIS system so this timeline is met. The
supervisor/team lead receives a diary on every new claim when it is entered into the system. The
supervisor makes sure the initial contacts and POAs are completed timely reviewed by the claims
examiner. Subsequently, the POAs are updated at each scheduled diary review as outlined below:

o Indemnity type claims generate an automatic initial 14-day diary, as well as a 30-day
review diary for reserves.

o Subsequent 45-day diaries are entered by the adjuster to align with PRISM Guidelines
which require Indemnity and Medical Only claims are reviewed at 45 days.

o Future medical claims are reviewed every 90 days on diary as per PRISM Guidelines.

It is important to note that if a claim is missing a timely action plan or supervisor review, an
automated error/ICER is generated automatically and set for the examiner or Team Lead to let
them know that one needs to be completed.

In addition to system generated diaries, we strive to ensure that claims examiners have proper
caseloads so that they can complete diaries timely and that they have PRISM Standards Training.
Caseloads are evaluated by the team lead and claims AVP on a regular basis and the Team Lead has
met with the examiner to review the above expectations and the PRISM Standards.

Action Taken: As this is a critical component of both audit performance and effective claim
handling, the team will continue to closely monitor action plan diary due dates, as recommended
by the auditors. The assigned examiner and team lead are aware of the missed opportunities in
this category. The examiner has acknowledged the need to improve consistency in documenting
all correspondence and communications with injured workers. Both the examiner and team lead
understand the expectations for improvement and are actively working to ensure timely diary
completion and comprehensive documentation of all claim activities.

Communication: 41.67% (2025 Score was 85.71%)

For this measurement criteria 5 of the 12 opportunities were met. This score represents a very
large decrease from the last audit — a decrease of 51.7% - that is well below the satisfactory
threshold.

Capabilities: Regarding timely ongoing contact, we have reviewed the standards surrounding
ongoing employee contact post-surgical and ongoing when lost time is present with the team. In
addition, we have established auto diaries set through the JURIS system in which the examiner is
expected to review the file in full, complete a current Plan of Action, contact the employee as
needed, and document the contact.

Action Taken: Ongoing success in this category will depend on consistent and proactive diary
management. The team lead will ensure appropriate diaries are established for all claims

Together We Thrive 2
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requiring ongoing contact and that all interactions are completed and timely documented. The
decline in this score was primarily due to missed 30-day contacts with employees who were off
work. To address this, diaries will be systematically set for claims involving temporary disability to
ensure timely outreach. Expectations have been reinforced with the team, and both the examiner
and team lead will provide closer oversight to ensure required contacts, particularly during
periods of disability or following surgery, are completed and documented. As the claims
administrator, we recognize our role as an extension of CAPRI and the importance of consistent
communication in building rapport and effectively supporting injured workers throughout the
claims process.

Fiscal Handling: 78.38% (2025 Score was 93.55%)

For this measurement criteria 29 of the 37 opportunities were met. The score in this category
represents a decrease from the last audit. This category is comprised of two components:
Payments on Correct Claim and File Balancing. We achieved a 91.67% score on the Payments on
Correct Claim category. However, we fell short on the File Balancing side. For the File Balancing
measurement criteria 7 of the 13 opportunities were met.

Capabilities: In accordance with PRISM standards, file balancing must be completed at the
conclusion of benefits and every six months when benefits remain ongoing. Diary reminders are
currently used to support compliance with these requirements.

Action Taken: We acknowledge that timeliness in file balancing has been inconsistent. While
some instances were only slightly delayed, others were significantly overdue or lacked
documentation altogether. The team lead is committed to improving performance in this area. As
our system does not support automated diaries for file balancing, manual diaries will be
established at the initiation or termination of benefits and maintained throughout the life of the
claim to ensure compliance with required timelines. The team lead will also verify that file
balancing is completed prior to claim closure and in conjunction with any settlements.

Given the importance of this function to both audit performance and effective claim
management, the team will closely monitor diary due dates and completion moving forward, in
alignment with auditor recommendations.

Resolution of Claim: 79.07% (2025 Score was 87.50%)

For this measurement criteria 34 of the 43 opportunities were met. The score in this category
represents a decrease from the last audit, and was more specifically, a result of a failure under the
subcategory Resolution Pursued Timely. Under this subcategory 16 of the 25 opportunities were
met.

Action Taken: The Team Lead will meet with the examiner to reinforce the importance of timely
communication with CAPRI regarding settlement authority, as well as clear and thorough
documentation within the claims system. Settlement activity on CAPRI claims had not been
consistently prioritized; however, in November 2025, the examiner initiated a focused effort to
actively pursue resolution and closure of claims. As a result of this renewed focus, we anticipate
improvement in this category in future audits. Going forward, timely pursuit of settlement will be
evaluated on every claim. Missed opportunities in this category were also attributed to
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insufficient documentation of settlement efforts. The examiner is aware of this gap and is actively
working to improve the completeness and consistency of claim documentation.

Excess Coverage: 65.38% (2025 Score was 88.46%)

For this measurement criteria 17 of the 26 opportunities were met. The score in this category
represents a decrease from the last audit. Low score is primarily a result of a failure under the
subcategory Timely Subsequent Excess Reporting. Under this subcategory 16 of the 24
opportunities were met.

Action Taken: The Team Lead will meet with the examiner and reiterate the need for timely sending
of subsequent excess reports to the carrier and also the importance of documenting everything
clearly in the claims system.

Despite the decline in the audit score, we would like to highlight your examiner’s (Sally Town) strong
commitment to CAPRI and the meaningful results achieved over the past year. The examiner has
demonstrated a focused and proactive approach to managing the account, delivering measurable
improvements, including:

e A 14% reduction in open claims from February to May 2026

e A 14.5% reduction in claims over two years old during the same period

e Areduction in total incurred reserves of more than $2.8 million since initiating a targeted
settlement strategy in November 2025

e Consistently positive feedback from CAPRI member contacts, as well as PRISM representative
Paul Stanley, who noted on June 5, 2026: “Sally, you are one of the best adjusters | have ever
worked with. You get great results, you are responsive, and you truly care. You are a superstar.”

These outcomes reflect Sally’s diligence, accountability, and dedication to achieving strong results for
CAPRI. We remain confident in her continued focus and commitment to driving further improvements on
the account.

In closing, thank you for the opportunity to evaluate our claims management processes and performance,
and the occasion to implement changes and controls to improve our service level. We appreciate our
partnership with CAPRI and PRISM. We look forward to continuing to strengthen our partnership through
results.

Sincerely,

Amy Whitman
Client Services Manager
Sedgwick Claims Management Services

cc: Chris Perez, SVP Casualty Operations
Devora Brainard-DelLong, VP Client Services
John Valenze, Claims Manager
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CAP RI Regular Board Meeting

Agenda Item 9.2

DISCUSSION/ACTION ITEMS

SUBJECT: Biennial General Liability Claims Management Audit Results

BACKGROUND AND STATUS:

Every two years, PRISM requires that CAPRI's Third-Party Administrator (George Hills
Company) submits to an audit of all of CAPRI's open general liability claim files. This year,
the audit was conducted by Praxis Claims Consulting on behalf of PRISM.

Overall, the Audit found the claims handling to be generally following PRISM’s liability
claims administration guidelines. On its scoring matrix, the auditors scored all applicable
categories at 95.4%. This is down from the prior audit score of 100%. Of the claims
audited, there were four recommendations that relate to reporting updates to PRISM.

The Praxis Claims Consulting report is attached hereto and Staff will be prepared to
address any Board comments or questions on its conclusions.

RECOMMENDATION:

Information only.

FISCAL IMPACT:

N/A

REFERENCE MATERIALS ATTACHED:

e Praxis Claims Consulting Liability Claims Audit Narrative Report

California Association for Park & Recreation Indemnity
September 8, 2026
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Praxis

Claims Consulting

71 Millers Woods Drive
Barre Town, VT 05641
Mobile: (802) 249-6320
Toll free: (800) 651-7021
www.praxisclaims.com

SENT VIA E-MAIL- August 10, 2026

Matthew Duarte

Executive Director

California Association for Park & Recreation Indemnity
1075 Creekside Ridge Drive, Suite 240

Roseville, CA 95678

RE: CAPRI CLAIM FILE REVIEW
Audit Dates: April 23-27, 2026
Remote Audit

Mr. Duarte:

This narrative will serve as Praxis’ report of findings following the remote audit and claims
handling review for California Association for Park & Recreation Indemnity (CAPRI). The
claim files reviewed are handled by George Hills Company, a third-party claims administrator.

EXECUTIVE SUMMARY

Observations:

e The initial set-up and contacts are made timely.

e Claims are evaluated for sufficiency and timeliness.

e The claim activity notes in each file reviewed outline interactions with claimants, member
contacts, and legal counsel.

e The current status and plan action are noted in each of the claim files reviewed.

¢ Relevant claim documentation is attached in the George Hills Company’s claims management
system, ClaimsXPress.

e Claim files are actively managed with appropriate diary spans.

e Investigations are timely and comprehensive.
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¢ Each file reviewed contains a liability assessment taking into consideration government codes
immunities, case law, etc.

e With three exceptions, damage evaluations are present within the claim files and take into
consideration both compensatory and general damages.

e The management of litigation in terms of assignment, defense strategy, and disposition
is appropriate.

e In the thirty-seven litigated claim files reviewed, Praxis identified six files in which defense
counsel reporting is not in accordance with PRISM’s Liability Defense Counsel Standards and
PRISM’s Liability Claims Administration Standards.

¢ None of the files reviewed had subrogation potential.

¢ Co-defendants are identified, and cross complaints are filed when appropriate. Tender of
defense & indemnity are pursued in the applicable cases.

e In the fifteen applicable files, Praxis identified three files in which the reporting to PRISM
1s not in accordance with PRISM’s Liability Claims Administration Standards.

e With three exceptions, reserves are established taking into account the liability and damage
evaluations as well as litigation budgets to reflect the expected outcome. Praxis identified
three files with potential exposure in which there was not an indemnity reserve set.

¢ Reserves are re-evaluated when new facts are presented. Praxis did not identify any evidence
of suppression or stair-stepping of case reserves. Praxis recommends two loss reserve
increases. The case specific recommendations are outlined in the audit scoring matrix.

¢ Negotiations and settlements are appropriately pursued which helps mitigate damages.

¢ Each of the applicable claim files reviewed exhibit an appropriate evaluation of claim exposure
and potential for dismissal through motion practice or defense verdict.

e The claim files contain evidence of supervisory review and involvement.

Recommendations:

e Praxis has two recommendations specific to litigated files. It is important to ensure that
each litigated file has a comprehensive and current evaluation of the potential exposure
facing the program.

o Praxis recommends that the initial correspondence to defense counsel upon
assignment include counsel reporting requirements as outlined in PRISM’s
Liability Defense Counsel Standards.

o Praxis recommends that George Hills Company’s supervisory reviews focus on
defense counsel’s adherence to reporting requirements. If the supervisory review
identifies a file where defense counsel reporting is not in accordance with the
guidelines, the supervisor should facilitate contact with defense counsel either
directly or through the claim handler.
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e Praxis has two recommendations specific to PRISM reporting.

o Praxis recommends that PRISM’s reporting requirements be reviewed with claims
staff at least every six months to ensure they are familiar with PRISM’s
requirements.

o Praxis recommends that George Hills Company’s supervisory reviews focus on
file adherence to PRISM’s reporting requirements. If the supervisory review
identifies a file where initial and/or status reporting is not in accordance with the
reporting requirements outlined in PRISM’s Liability Claims Administration
Standards, the supervisor should notify the claims handler and set a diary to
confirm it has been addressed timely.

AUDIT LOGISTICS

Mr. Duarte advised that there have been no process or procedure changes since the prior audit.
Based on such, Praxis did not require completion of the pre-audit questionnaire.

Edward Slofkosky, Business Intelligence Specialist, of George Hills Company, provided the loss
run of open claims as well as read-only system access to George Hills Company’s claims

management system, ClaimsXPress.

Praxis remotely reviewed 39 claim files. The files were reviewed by Timothy Vincent, CPCU, of
Praxis.

EXHIBITS

The following exhibit is included with this report:

1) Scoring matrix - Exhibit 1.

TECHNICAL REVIEW

Government Codes:

The California Tort Claims Act (Government Code §§ 810-996.6) sets out strict guidelines for
claims filed against governmental entities. With very few exceptions, you cannot sue the
government entity for money damages unless you have filed a written claim within the legally
specified time period. Claims must be filed within six months for personal injury, damage to
personal property, and wrongful death; within one year for breach of contract, damage to real
property, equitable estoppel. If a claim is not filed within these time frames, the claimant may be
barred from filing a lawsuit. In some cases, the claimant may be able to ask permission to file a
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late claim. The only valid reasons for filing a late claim are mistake, inadvertence, surprise, or
excusable neglect.

If the entity rejects the claim, they issue a rejection notice/right to sue letter. Under California
Government Code § 945.6, a suit must be filed within six months from the date of the postmark
or personal delivery of the rejection notice/ right to sue letter. If the entity does not provide any
written notice rejecting the claim, the claimant has two years from the date of injury or damage
to file suit.

All notices (pertaining to claim insufficiency, returning late claims, claim rejections, etc.) shall
be done in accordance with the relevant Governmental Code Provisions.

Findings

It is evident in the files reviewed that each case being brought against the Association is analyzed
to determine that proper claim reporting procedures are followed to ensure that files are timely
and sufficient. The claims handler evaluates the applicable government codes and immunities
available to the defense.

File Documentation/Diary:

Throughout the life of the claim or litigated case, the file should contain chronological
documentation of activities, and the cause and effect of these activities as they relate to exposure.
Received and generated correspondence should be uniformly stored and identified for ease of

acCcCess.

A properly documented claim file or litigated case, as applicable, should contain at a minimum:

. A clear, detailed description of the claim being made.

. An initial analysis of coverage and any applicable immunities.

. Known facts and unknown information needed.

. An initial plan of action.

. A prompt and detailed initial investigation with documented results.

. An assessment of that investigation as it relates to liability and damages.

. A detailed documented rationale supporting the loss reserve and as needed, expense
reserves.

. An updated assessment of liability, damages and reserve changes as needed, and a
revised detailed plan of action based on the results of any new or developing information.

. Files in litigation should contain an initial case evaluation report from defense counsel
that details initial case analysis, a litigation budget, and a proposed litigation plan.

. Defense counsel should provide a meaningful updated status every ninety days depending
on the stage in the life of the file.

. The file should contain a summary and analysis of all documents received. The file
should reflect that the document has been read and its effect on the exposure.

. A diary span that is set at an interval commensurate with the needs of the file.

. A summary of any roundtable discussions or supervisory direction as applicable.

-4 -
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Findings

The claim activity notes in each file reviewed outline interactions with claimants, member
contacts, and legal counsel.

The current status and plan action are noted in each of the claim files reviewed.

Relevant claim documentation is attached in the George Hills Company’s claims management
system, ClaimsXPress.

Claim files are actively managed with appropriate diary spans.

Liability Determination/Investigation:

The liability determination takes into consideration government codes and immunities as well as
case law. Following that initial assessment, the claims handler needs to evaluate the duties owed
as well as the duties breached. In determining comparative aspects, the importance of each duty
is also evaluated. If there is evidence of a breach of a duty owed, the claims handler then
evaluates whether there was notice, either actual or constructive. Each of these components
make up the overall liability assessment.

PRISM’s Liability Claims Administration Standards outline the following:

A. Complete initial investigation answering questions such as who, what, where, when, and
why. Investigations shall be completed within forty-five (45) days of the Member’s
knowledge of the claim, including statements from participants and witnesses,
appropriate official reports, investigative reports, site inspections, relevant documents,
and photos/videos.

B. Identify liability issues, including immunities, comparative negligence, joint tortfeasors
and joint and several liability.

(C&D are outlined in different areas of the report)

E. Ensure proper preservation of evidence.

F. Evaluate the need to utilize experts.

G. Indexing
1. All bodily injury claims shall be initially reported to the index Bureau and be

re-indexed on an as needed basis thereafter.
H. Secure estimates or appraisals for damaged property.

Findings
Investigations are timely and comprehensive.

Each file reviewed contains a liability assessment taking into consideration government codes
immunities, case law, etc.
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Damage Evaluation:

This category measures the evaluation and potential financial impact of each claim and the
documentation within the claim file to support the evaluation. Industry claims handling practices
require the claims handler to develop and document liability probabilities together with an
estimate of reasonable economic and general damages. Further, the claims handler must adjust
the evaluation as additional facts are developed. The claims handler, as early as possible, should
form an opinion as to liability by applying the facts to the law, and estimate the probable
outcomes to reach a reasonable range for settlement value. This process should also form the
basis for ultimate reserve development. Evaluations should be properly documented to clearly
explain and convey the claim handler’s view of liability, damages and other factors that may
influence the settlement value.

PRISM’s Liability Claims Administration Standards indicate the claims handler is expected to
initiate the development of information on damages including, but not limited to:

1. Property damage

2. Nature and extent of injuries

3. Medical costs (billed and paid)

4. Lost wages (past and future)

5. Other economic damages

6. Non-economic damages
Findings

With three exceptions, damage evaluations are present within the claim files and take into
consideration both compensatory and general damages.

Litigation Management:

PRISM’s Liability Defense Counsel Standards were adopted July 1, 2025. These standards
address general expectations of defense counsel, case assignment and defense strategy, defense
reporting requirements, pleadings, discovery, expert reviews and witnesses, trial preparation,
trials, writs and appeals, settlements, and billing procedures.

Below are the standards specific to Defense Counsel Reporting Requirements:

Reporting by Defense Counsel is an extremely important part of the litigation management
process. Defense Counsel needs to report on all significant developments as they occur,
including newly discovered information. When reporting, correspondence (either letters or
emails) should be directed to the person at the Member Entity who is designated to receive such
reports with copies to the entity’s excess insurer, PRISM.
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Reports should be concise and analyze the relevant facts and law. Each report in which factual
development is being summarized should also contain an updated analysis of the case explaining
how the newly learned information impacts the legal assessment. If the report contains a
summary of information pertaining to damages, then the report should contain an updated
assessment of the damages exposure in the case. The updates should also briefly summarize the
strengths and weaknesses of the plaintiff’s case.

A. Specific Reports

Defense Counsel is required to provide the following reports either via correspondence or email.
All such reports should be marked “Attorney- Client Privileged Communication.”

-Immediately upon receipt of defense assignment, a written acknowledgment of receipt of the
assignment of the case for defense handling.

-A written initial case evaluation and litigation budget within sixty (60) days of receipt of the
assignment.

-A written status report every ninety (90) days during the litigation or as warranted by new
case developments.

-A written Defense Evaluation summarizing the facts, the liability aspects of the case, the
claimed damages, and Defense Counsel’s thoughts regarding the settlement value of the case
at least thirty (30) days before a mediation, settlement conference, or any other event during
which potential settlement of the case will be discussed.

-A written Defense Evaluation at least forty-five (45) days prior to the first day of trial.

B. Topics to Include in Initial Case Evaluation

The following topics should be included, under separate headings, in the initial case evaluation:

-Pleadings — Identify the court and filing date, all parties, and their attorneys, provide a brief
evaluation of the opposing attorney, and list the causes of action alleged against each Member
Entity defendant.
-Factual Background — Briefly summarize all file materials reviewed, relevant history, and any
other pertinent documents used by Defense Counsel to develop the factual background of the
case. This should include, but is not limited to, the following:

o Information about actual or potential co-defendants and their counsel

o Age, education, employment status, and marital/family status of the plaintiff(s)

o Age, education, employment status, and marital/family status of all individual

defendants

o A summary of all witness interviews conducted

o A summary of all relevant documents reviewed
-Liability Analysis — Provide an opinion on potential liability including a review of any

statute of limitations issues, an analysis of the likelihood of success as to each of the causes
of action alleged, and a description of applicable affirmative defenses.

-Strength and Weakness Analysis — Summarize the strengths and weaknesses of the plaintiff’s
case.
-Discovery Plan — Provide a summary of the discovery Defense Counsel anticipates
conducting in the case and the reason for it.
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-Motion Practice — Describe any motion practice Defense Counsel anticipates.

-Damages — Provide any known information on potential general and special damages.
-Settlement History and Potential for Early Resolution — Provide a summary of any prior
settlement discussions and/or discuss any thoughts regarding early settlement including the
use of statutory offers to compromise.

-Likelihood of Success — Provide a low, medium, and high range of expected verdicts if the
plaintiff(s) were to prevail and the percentage likelihood that the verdict ends up in each
range.

-Attorneys’ Fees — If the plaintiff(s) can recover fees, provide an estimate of the fees Defense
Counsel expects the plaintiff(s) has incurred to date, as well as what is expected to be incurred
through trial. Also provide an estimate of future defense attorneys’ fees and costs.
-Litigation Timeline — Describe the anticipated litigation timeline for the matter.

-Experts and Consultants — Identify the types of experts and/or consultants needed and the
name and expertise of any experts and/or consultants Defense Counsel suggests retaining.

C. Budget Report

A Budget Report is required for each case on which Defense Counsel is retained. Although
budgets are intended to be estimates of the scope, cost, and duration of a matter, the Member
Entity will rely on these reports in setting adequate reserves. An initial budget report must be
submitted to the Member Entity’s person responsible for oversight of defense counsel within
sixty (60) days of assignment of the case. If Defense Counsel becomes aware of any changes to
the budget estimate, an Updated Budget Report should be provided immediately.

The Budget Report should include attorneys’ fees and cost estimates for the following areas: 1)
Initial Pleadings; 2) Factual Investigation (including discovery, review of subpoenaed records,
witness interviews, and depositions); 3) Law and Motion; 4) Alternative Dispute Resolution; 5)
Experts (includes expert fees for record review, deposition, and trial, and fees and costs incurred
by Defense Counsel in taking and defending expert depositions); 6) Pre-Trial Preparation; and 7)
Trial.

D. Defense Evaluation Report

The Defense Evaluation Report is designed to provide the reader with the best and most current
information on a litigated matter prior to any mediation, settlement conference, arbitration, or
trial. The report must be provided to Member Entity and PRISM at least thirty (30) days before
the mediation, settlement conference, arbitration, or start of trial or, in any event, promptly upon
request by PRISM.

The following headings should be used in the Defense Evaluation Report. A brief description of
what is expected under each heading is set forth after the name of the heading below.
-Plaintiff(s) and Defendant(s) — Identify each plaintiff and defendant by name. Describe the
age, education, relevant employment history, and the role in the case of each individual. Also,
describe the witness potential of each Plaintiff and each individual Defendant, including
Defense Counsel’s opinion as to how each will be viewed by a jury.
-Claims — Provide a summary of all claims asserted by each Plaintiff against each Defendant.
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-Actual or Potential Co-Defendants and Cross-Defendants — Identify each co-defendant/cross-

defendant and the causes of action asserted against each of them. Also identify any other
potential parties and the causes of action that could be asserted and explain why contribution
has not been pursued.

-Factual Background — Provide a summary of facts pertinent to the case.

-Percipient Witnesses — Identify each percipient witness to be called by each party, their
affiliation (if any) with the Member Entity, and Defense Counsel’s opinion regarding how
they will be viewed by a jury.

-Expert Witnesses — Describe the expected testimony and opinions of the experts for all
parties. If Plaintiff(s) have not yet disclosed experts, describe their anticipated testimony and
opinions.

-Liability — Provide a thorough discussion of the critical liability issues, including the
Plaintiff’s theories and the Member Entity’s defenses, whether the Plaintiff was
comparatively negligent and the liability of all actual and potential Defendants. If applicable,
this section should include discussion about the likelihood of success of affirmative defenses,
statutes of limitations issues, mitigation, and immunities to be raised through summary
judgment or trial. Also, include a reasonable prediction of which party(ies) are likely to
prevail on which claims at trial and a probability of an overall defense verdict.

-Special Damages — Provide a summary of the critical damages issues including an analysis of
the amount and type of special damages the Plaintiff(s) will claim and an analysis of whether
these damages are appropriate. This analysis should reflect what you expect the Plaintiff(s)
will attempt to “blackboard” and provide a likelihood of success on each item of special
damages you expect to be claimed. If there is a claim for past or future lost earnings, please
include dates of birth, life and work life expectancies, mitigation, and off-set issues, and
analysis regarding lost retirement benefits.

-General Damages — Discuss the Plaintiff’s general damages claim including an analysis of
what facts support or detract from a general damages award. Provide Defense Counsel’s
estimate of a likely general damages award.

-Punitive Damages — Identify who a punitive damages claim is alleged against, analyze the
Plaintiff’s likelihood of success in obtaining such an award, and provide an estimate of what
you expect such an award might be. The Member Entity is immune from punitive damages
under California Government Code Section 818.8, but individually named Defendants are not
immune. Discuss Defense Counsel’s plan for handling the punitive damages aspect of the
case.

-Injunctive/Equitable Relief and Non-Monetary Damages — If the Plaintift is seeking such
relief, provide Defense Counsel’s analysis regarding their likelihood of success on such a
claim.

-Attorneys’ Fees and Costs — In cases involving claims based upon statutes authorizing fees,
such as employment and civil rights cases, provide an estimated calculation of the Plaintiff(s)’
attorneys’ fees and costs to date, as well as Defense Counsel’s anticipated amount through
trial.

-Settlement Discussions/Demand — Report on any settlement discussions with opposing parties
including any CCP Section 998 or Rule 68 Offers to Compromise.

-Trial/Settlement Conference/Mediation Information — Provide the dates, times, and locations
for any scheduled trial, settlement conference, and/or mediation. Please also provide the
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estimated length of trial and a brief outline of expected defense fees and costs through the
conclusion of trial.

-Case Evaluation — Summarize the overall position of the case (strengths and weaknesses of
the Plaintiff’s case) and make recommendations regarding a resolution or continued defense
of the case. Provide a low, medium, and high range of expected verdicts if the Plaintiff(s)
were to prevail and the percentage likelihood that the verdict ends up in each range. Provide
Defense Counsel’s recommendations regarding an appropriate settlement range.
-Conclusion — Provide any additional thoughts not expressed above and identify additional
work that needs to be completed.

For the handling of litigated files prior to July 1, 2025, Praxis evaluates whether files being
litigated are being handled in accordance with PRISM’s Liability Claims Administration
Standards, VII. Litigated Files, as outlined in the July 1, 2019, version as outlined below.

VIIL LITIGATED FILES
A. Defense litigation plan shall be in the file.

B. Defense attorney’s initial evaluation and budget shall be completed and in the file within
sixty (60) days of assignment. If the billed amount of attorney’s fees and costs exceeds
seventy-five (75) percent of the total budget, then the defense attorney shall provide an
updated budget.

C. On litigated cases, defense counsel shall also include the Authority on their mailing lists
for copies of correspondence, reports, evaluations, interrogatory summaries, deposition
summaries and medical summaries. Actual deposition transcripts, interrogatories, their
answers to interrogatories and interim billings are not required.

Updated reports shall provide a summary of pertinent information based on the status of a
case. Pertinent information includes, but is not limited to:

- Identified experts — what their analysis has concluded, their credibility as a witness
(both plaintiff and defense), and how their testimony will/will not influence the
case potential.

- Witness deposition summaries including an evaluation of their credibility as a
witness and how their testimony will/will not influence the case potential.

- A summary of relevant documents disclosed or obtained through discovery and an
analysis of their impact on the case.

- A summary of applicable case law and immunities.

- Updated evaluation of damages including, but not limited to, billed, and paid
medical bills, estimated future medical expenses, past and future wage loss
estimates, and general damage estimates.

- Analysis of liability and potential settlement/verdict value as well as suggested
next steps (MSJ, Demurrer, Mediation, etc.).

D. The defense attorney shall make proper follow-up requests for investigation.
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E. There shall be timely recommendations from defense firms regarding expert retention,
settlements, and trial preparation.

F. Defense costs shall be controlled by the Member. Depositions, retention of experts, expert
costs, and other defense costs shall be approved by the Member.

G. Litigation outcome and total costs shall be documented.

H. There shall be timely notification to relevant employees and other parties regarding
pending litigation.

No less than forty-five (45) days prior to trial, counsel shall provide a pre-trial report that
discusses the following:
1. Case Summary

Plaintiff and any individual Defendants including counsel’s opinion as to how
each will be viewed by a jury

List of claims

Summary of Facts

Expected percipient witness testimony

Expected Liability Expert Testimony

Critical Liability Issues

Summary of Special and General Damages including expected damage expert
testimony

Summary of Punitive Damages and non-monetary relief requested (if applicable)
Attorneys’ fees and costs estimate for claims that involve the potential award of
attorneys’ fees

2. Evaluation

Potential Verdict Value
Comparative Fault Analysis
Settlement Discussion summary
Probability of Defense Verdict

Throughout trial, a daily trial status update shall be provided to the Authority by defense counsel,
the Member, or the Third-Party Administrator. This can be informal, such as an email or
voicemail advising of the day’s activities, impressions of witnesses, any impacting
developments, and an update regarding the next day’s schedule.

I. Appropriate Dismissal Motions shall be made for failure to meet the applicable Code of
Civil Procedure statutes for timely serving, conducting discovery or bringing a complaint to

trial.

The claims handler should engage counsel and interact in all aspects of the case, as well as
ensure that billing guidelines and litigation plans are timely and complete.
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Findings

The management of litigation in terms of assignment, defense strategy, and disposition is
appropriate.

In the thirty-seven litigated claim files reviewed, Praxis identified six files in which defense
counsel reporting is not in accordance with PRISM’s Liability Defense Counsel Standards and
PRISM’s Liability Claims Administration Standards.

e Two files in which the current status of litigation is unknown.

e Two files with delayed receipt of the initial case evaluation.

¢ One file with no formal litigation reporting.

e One file with a gap in litigation status reporting.

Recommendations

Praxis has two recommendations specific to litigated files. It is important to ensure that each
litigated file has a comprehensive and current evaluation of the potential exposure facing the
program.

o Praxis recommends that the initial correspondence to defense counsel upon
assignment include counsel reporting requirements as outlined in PRISM’s
Liability Defense Counsel Standards.

o Praxis recommends that George Hills Company’s supervisory reviews focus on
defense counsel’s adherence to reporting requirements. If the supervisory review
identifies a file where defense counsel reporting is not in accordance with the
guidelines, the supervisor should facilitate contact with defense counsel either
directly or through the claim handler.

Contribution/Subrogation:

This category measures whether opportunities for subrogation, third party contribution and
indemnity are identified and pursued.

PRISM’s Liability Claims Administration Standards indicate that claim handlers should obtain
and review relevant contracts and insurance documents, to determine whether there is any
sharing or complete transfer of the risk. To include hold-harmless and/or indemnity agreements
as well as additional insured requirements.

Findings
None of the files reviewed had subrogation potential.

Co-defendants are identified, and cross complaints are filed when appropriate. Tender of
defense & indemnity are pursued in the applicable cases.
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Reporting to PRISM

CAPRI has been a member of the General Liability I (GL1) Program November 7, 2003, through
June 30, 2005, and then since July 1, 2010.

PRISM reporting requirements as outlined in the Liability Claims Administration Standards
indicate the following:

A. First Report
The Member shall give PRISM immediate written notice for any claims or suits which the
Member becomes aware of that include injury of the following types:
a. Death
b. Paralysis, paraplegia, quadriplegia
c. Loss of eye(s), or limbs
d. Spinal cord or brain injury
e. Dismemberment or amputation
f. Sensory organ or nerve injury or neurological deficit
g. Serious burns
h. Severe scarring
1. Sexual assault or battery including but not limited to rape, molestation or sexual
abuse
J. Substantial disability or disfigurement
k. Any class action
1. Any claim or suit in which PRISM is named as a defendant
m. Any injury caused by lead; or
n. Any claim for employment practices liability where a suit has been filed in State or
Federal court, excluding those suits filed in small claims court.

Additionally, the covered party must report to PRISM an occurrence, offense, or wrongful act as
follows:

As respect to the General Liability 1 Program members, this includes any occurrence, offense,
or wrongful act in which the amount incurred has reached fifty (50) percent or more of their
individual self- insured retention or $500,000, whichever is lower.

These reporting requirements apply regardless of the Member’s assessment of liability for any
such claim or suit.

These reporting requirements are intended to be consistent with the requirements in the current
year Memorandum of Coverage (MOC). Reporting requirements specific to a loss outside the
current MOC year should be verified through the MOC effective for that loss year.

Utilize the current First Report Potential Excess Liability Claims form, available through the
PRISM website, and transmit to the PRISM by email to LiabilityClaims@prismrisk.gov.
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First report forms shall, at a minimum, include the following:
-Entity name
-Entity’s claim number
-Defense counsel’s name and firm name
-Lead Claimant’s first and last name
-Specific date of loss
-Brief description of the incident
-Established reserves for indemnity, litigation, and expense

B. Status Reports

After the First Report to PRISM, status reports, whether provided by the Member, third party
administrator or defense counsel, shall be provided at a minimum of every ninety (90) days
(more frequently if warranted). Status reports shall focus on changes in liability analysis,
damages, and reserves.

C. Photos, diagrams, estimates, statements, contracts, medical, law enforcement and coroner's
reports (where applicable), claim forms, lawsuits (including amended complaints), motions for
summary judgment, demurrers, dismissals, appellate briefs and orders/rulings/judgments shall be
in the claims file, and provided to PRISM, within ninety (90) days of receipt of the material.

D. Settlement demands shall be provided to PRISM within ten (10) business days after receipt by
the Member representative.

E. Closure Reports

When a claim or suit that has been reported to PRISM is settled, dismissed, or closed in any
other fashion, PRISM shall be provided with the closing documents and an accounting of the
final paid amounts on the exposure for indemnity, litigation, and expense within 90 days from
the day the final defense bill is paid.

Findings

In the fifteen applicable files, Praxis identified three files in which the reporting to PRISM is not
in accordance with PRISM’s Liability Claims Administration Standards.

e Two files with no current status reporting.

e One file with no evidence of reporting- involves TBI.

Recommendations

Praxis has two recommendations specific to PRISM reporting.

o Praxis recommends that PRISM’s reporting requirements be reviewed with claims
staff at least every six months to ensure they are familiar with PRISM’s
requirements.
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o Praxis recommends that George Hills Company’s supervisory reviews focus on
file adherence to PRISM’s reporting requirements. If the supervisory review
identifies a file where initial and/or status reporting is not in accordance with the
reporting requirements outlined in PRISM’s Liability Claims Administration
Standards, the supervisor should notify the claims handler and set a diary to
confirm it has been addressed timely.

Reserve Adequacy:

Per PRISM’s Liability Claims Administration Standards, reserves should be established and
adjusted as follows:

Each claim should be reviewed and evaluated according to the merits of the claim and based
upon the most current and reliable information received, starting with the initial report of claim
and continuing through final resolution. Delays result in understated reserves and, possibly,
missed opportunities to settle.

A. An accurate and appropriate initial indemnity reserve shall be established on all
reportable claims based on facts known, upon completion of the initial investigative
report or when suit is filed, whichever occurs first. In addition, separate legal and
adjusting reserves shall be established.

Indemnity reserves shall reflect the most probable outcome plus exposure to plaintiff
attorney’s fees and costs.

Most probable outcome is the potential total amount a plaintiff could expect to receive,
either through settlement or verdict, after factoring in the Member’s percentage of
liability. (This approach is neither the best or worst case outcome).

Factors to consider for when evaluating the potential total settlement or verdict a plaintiff
could expect to receive include but are not limited to:

* Extent of injuries and/or damages

* Medical expenses

* Loss of income

* Any other related expenses

* Future anticipated expenses

* Total of both gross and out-of-pocket expenses

* Permanent injury

* Disfigurement/scarring

* Pain and suffering

* Any other intangible factors which may result in a higher or lower claim value
such as jurisdiction, credibility of parties/witnesses, etc.
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Percentage of liability is determined by various factors that are discovered during an
investigation. Reserves shall be adjusted accordingly, as facts are developed, to properly
reflect the exposure. These factors include but are not limited to:

a. Facts of loss

b. Applicable laws

c. Defense Counsel evaluations

d. Jury Verdict evaluation

e. The extent of plaintiff's liability (comparative negligence)

f. The number of co-defendants and their percentage of liability

g. The ability of the co-defendants to respond financially to any settlement or
verdict.

h. On cases occurring after June 3, 1986, Proposition 51 allows defendants to
limit their liability on non-economic damages to their percentage of fault.

1. On cases involving uninsured motorist claimants the recovery is limited to
economic damages in accordance with California Code of Civil Procedures
sections 3333.3 and 3333.4 (Prop 213).

Jj- Any other mitigating factors

2. Reserves shall be set at the most probable outcome even if it exceeds the Member’s
Self-Insured Retention. In all litigated Excess reportable cases, the Member shall set a
meaningful indemnity reserve.

3. Reserves shall be evaluated for adequacy at least every ninety (90) days. All reserve
changes shall be documented in a paper or electronic file providing explanation of the
reason for the reserve change or notation that the current reserve is adequate and why.
The Member or its third-party administrator shall directly notify the assigned PRISM
Liability Claims Specialist of all reserve changes within thirty (30) days of the change
being made.

4. PRISM Staff is authorized to set its own reserve on a claim when it disagrees with the
reserve set by the Member. PRISM Staff will notify the member when that occurs.

Findings

With three exceptions, reserves are established taking into account the liability and damage
evaluations as well as litigation budgets to reflect the expected outcome. Praxis identified three
files with potential exposure in which there was not an indemnity reserve set.

Reserves are re-evaluated when new facts are presented. Praxis did not identify any evidence of
suppression or stair-stepping of case reserves. Praxis recommends two loss reserve increases.
The case specific recommendations are outlined in the audit scoring matrix.
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Settlement Factors:

This category evaluates the claims handler’s evaluation of the liability and damages evaluation,
potential for dismissal through motion practice or a defense verdict, and their communication
with the claimant/plaintiff/counsel. In matters of adverse liability, we look to see if the claims
handler is aggressive in attempting to settle cases versus having prolonged litigation and
increased defense expenses.

Per PRISM’s Liability Claims Administration Standards:

A. Settlement evaluation and authority by the Member shall be documented. On cases
exceeding the S.I.R., prior written settlement authority must be obtained from PRISM.
The Member shall comply with any request by PRISM to seek an extension of time to
respond to a settlement demand.

The settlement shall be reasonable in light of damages, injuries, liability, and any
obligations to Medicare.

Settlements shall be effected in a timely manner, with consideration given to structures,
statutory offers (Rule 68 or 998) where applicable, and/or alternative dispute resolution.
Contributions from joint tortfeasors shall be considered.

Proper releases and dismissals shall be secured and copies provided to PRISM.

w

o O

T

Findings
Negotiations and settlements are appropriately pursued which helps mitigate damages.

Each of the applicable claim files reviewed exhibit an appropriate evaluation of claim exposure
and potential for dismissal through motion practice or defense verdict.

Supervision:

The role of the manager and/or supervisor is to guide the process from claim receipt through
resolution to ensure consistent claim management processes are implemented and to function as
a “second set of eyes” specific to the claim handler actions and decisions. The supervisor should
document the claim file notes with any supervisory activity and instructions for future claim
handling.

Findings

The claim files contain evidence of supervisory review and involvement.
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Wrap-up Discussion/Communication:

The audit scoring matrix was provided to Matthew Duarte on April 27, 2026. Mr. Duarte advised
that he had a meeting on May 7, 2026, in which the results would be discussed with George Hills
Company. On June 23, 2026, Mr. Duarte advised that George Hills confirmed that they did not
have any responses/rebuttals at this time.

CONCLUSION:

The personnel from George Hills Company demonstrate the technical expertise and
sophistication necessary to properly handle the liability exposures facing CAPRI. With that
being said, Praxis stresses that the recommendations specific to PRISM reporting as well as
defense counsel reporting be implemented as soon as practicable.

Sincerely,

Timothy Vincent, CPCU
President

Praxis Claims Consulting
tim@praxisclaims.com

CC:

Carrie Maroni
Liability Claims Manager
PRISM

Chris Shaffer, ARM-P
Executive Vice President AL/GL/Property
George Hills Company
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Agenda Item 9.3

DISCUSSION/ACTION ITEMS

SUBJECT: Final Program Member Premium Allocations FY 2026-2027

BACKGROUND AND STATUS:

General Liability & Property Program

Each year, the CAPRI Board of Directors reviews the CAPRI General Liability and Property
Premium Allocation Formula, considering all factors that contribute to the premium
calculations for each District, and then provides Staff direction before excess coverage is
bound. In recent Board Meetings, the CAPRI Board has approved discount calculations,
program funding levels, and excess insurance coverage.

Additionally, the Board authorized Staff to move to a $2M SIR if the cost analysis made
sense to do so for the 2026-2027 fiscal year. Staff provided an update to the Board in July
regarding the outcome of analysis and confirmed the change to a $2M SIR effective July
1, 2026.

Lastly, Truckee-Donner Recreation and Park District requested to increase their
deductibles in the GL and Property Program to $25K and $10K respectively. This shifts risk
from the Pool and reduces the pooled premium cost to the District by $83,390.

For reference, below please find a summary of the General Liability & Property program
expenses for the upcoming fiscal year.

2026/27 Liability & Property Program Expenses

= Pool Funding
= Program Administration
Liability Excess Insurance

= Property Excess Insurance

California Association for Park & Recreation Indemnity
September 8, 2026
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Workers' Compensation Program

Similarly, the CAPRI Board of Directors reviews the CAPRI Workers’ Compensation (WC)
Premium Allocation Formula, considering all factors that contribute to the premium
calculations for each District, and then provides Staff direction before excess coverage is
bound. In recent Board Meetings, the CAPRI Board has approved discount calculations,
program funding levels, and excess insurance coverage.

In addition, the Board previously approved Mountains Recreation and Conservation
Authority (MRCA) for membership in all CAPRI programs. MRCA has been added to the
WC Program effective September 3, 2026, to correspond with the expiration of their
previous coverage.

For reference, below please find a summary of the Workers' Compensation program
expenses for the upcoming fiscal year.

2026/27 Workers' Comp. Program Expenses

= Pool Funding

= Program
Administration

RECOMMENDATION:

Ratify the following actions:
1. SIR change to $2M effective July 1, 2026
2. Truckee-Donner Recreation and Park District deductible change to $25K for GL and
$10K for Property effective July 1, 2026
Final General Liability Member Premium Allocation
4. Final Workers' Compensation Member Premium Allocation

w

California Association for Park & Recreation Indemnity
September 8, 2026
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FISCAL IMPACT:

Member premium calculations will determine the amount to be collected by CAPRI for
the upcoming fiscal year. Moving to a higher SIR increases Pool Funding and reduces
Excess Insurance costs which resulted in a net savings to the Program.

REFERENCE MATERIALS:

None

California Association for Park & Recreation Indemnity
September 8, 2026
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Agenda Item 10.3

DISCUSSION/ACTION ITEMS

SUBJECT: Cycle XXI District Visitation Criteria & Scoring Review

BACKGROUND AND STATUS:

The purpose of the District Visitation Program is to provide direct risk management
support to our member districts. The CAPRI Visitation Program has been an ongoing
program for over thirty years and gives Staff an opportunity to meet individually with
members and discuss District strengths, weaknesses, opportunities, and threats with
respect to risk management.

The Visitation Criteria is reviewed at the end of each cycle to evaluate trends and make
any necessary adjustments before starting the next cycle. In Cycle XIX, we started
requesting Districts provide relevant documentation at least two weeks prior to the
District Visit, which worked very well also in Cycle XX. The Director of Safety and Risk
Control was able to review the documents beforehand and then have comprehensive
discussions about the material at the visit. In so doing, this also allowed more time for site
visits.

We will be concluding Cycle XX in October 2026, and Staff has a number of updates
coming for Cycle XXI. These updates were developed after considering recent claim
trends, new laws, and ever-developing industry best practices. The changes can be
summarized as follows:

¢ Renaming: In 1990 when the District Visit Program began, CAPRI only had Special
Districts pertaining to Recreation and Parks. CAPRI Members as of 2026 consist of
Special Districts, Community Services Districts, a Joint Recreation Committee, and
a Joint Power Authority.

Therefore, the "District Visitation Program” will now be the “Member Visitation
Program.”

e Follow Up Items: In the past our Members could earn one point when they
complied with CAPRI's recommendations from the previous visit. The Criteria in
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Cycle XX had a potential of 121 points so losing 1 point for not complying with
follow up items plus losing out on points missed under the criteria does affect a
Member's final score.

In Cycle XXI, we are changing the follow-up score from 1 point to 2 points to help
encourage follow-through of the recommendations.

e Injury & lllness Prevention Program: The IIPP consist of eight elements —
Responsibility, Compliance, Communication, Hazard Assessment,
Accident/Exposure Investigation, Hazard Correction, Training and Instruction,
Employee access to the IIPP, and Recordkeeping. This will be a new part of the
Criteria in Cycle XXI to review and discuss with our members.

e Post-Conditional Offer Preemployment Functional Capacity Exam: CAPRI has
required that all new, full-time hires undergo this examination. Employees
entering classifications designated by the District as requiring a post-offer, pre-
employment functional capacity examination shall complete the examination as a
condition of employment. The classification should be supported by the actual
physical and safety requirements of the job. CAPRI recommends the Board
approves that permanent part-time employees should undergo a post-conditional
offer pre-employment functional capacity examination.

e Employee Training Practices: The Criteria always requires evidence of Board
Members' ethics and harassment prevention training. We are adding in Cycle XXI
that Board Members should be current with fiscal and financial training per Senate
Bill 827.

e Cybersecurity Practices: Members are using Al tools to create documents,
analyze information, draft communications, and perform work. Members should
have a policy in place to prevent legal, security, privacy, financial, and reputational
risks. We are adding Members should have an Atrtificial Intelligence (Al) Policy.

e Employee Driving Record Management: An addition to this category is to
confirm that Members have drivers’ training. This is important because the
employer’s responsibility does not end when an accident occurs. An accident is an
opportunity to identify why it happened, whether the driver needs additional
instruction, and what can be done to prevent a repeat incident. An employer that
provides training before accidents occur can demonstrate that it took reasonable
steps to educate employees and prevent foreseeable incidents.
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e Volunteers: Added to Cycle XXI is Members provide appropriate safety
orientation, training, PPE, emergency procedures, hazard communication, and
task-specific training based upon the work performed. Also added is volunteers
are provided the Code of Conduct and harassment prevention training (if
applicable).

e Employee Resources: Added to Cycle XXl is the California Workplace — Know your
Rights notice to be posted and employer to annually provide workers with clear
information about their workplace rights as codified in Labor Code §1550-1559.

o Life Safety: Added for Cycle XXI is confirmation that Members have an Exposure
Control Plan (ECP) for bloodborne pathogens per Title 8 CCR §5193 and a
Hazardous Communication Program per Title 8 CCR §5194.

e Pool Safety Practices and Maintenance: Added to this section is Members have
a Hazard Communication Program and training per Title 8 CCR §5194, an
emergency eye wash and shower per Title 8 CCR §5162, and PPE Hazard
Assessment per Title 8 CCR §3380.

Additionally, in the past, if CAPRI had recommendations, they would be at the end of the
report in no particular order. We are now going to categorize recommendations as either
Priority 1, 2, or 3.

Priority 1 should be addressed immediately.
Priority 2 should be addressed within the next 30 days.
Priority 3 should be addressed within the next 45 days.

To assist with our recommendations, Cycle XXI will cite more labor laws and California
Code of Regulations with hyperlinks.

Currently, there are 134 total points in Cycle XXI. As before, if a certain category does not
apply to the District, such as a pool, then that category will not be assessed and will not
impact the District's final percentage score.

Members have an opportunity to score a bonus point by attending the Member Cycle XXl
Visit Webinar on September 24, 2026.

Also, the CAPRI District Safety Award will now be the CAPRI Safety Award.
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RECOMMENDATION:

CAPRI staff recommends the Board approves that permanent part-time employees should
undergo a post-conditional offer pre-employment functional capacity examination.

All other material in this section is Information only.

FISCAL IMPACT:

None.

REFERENCE MATERIALS ATTACHED:

e Draft of Cycle XXI District Visitation Criteria and Scoring System
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MEMBER VISITATION - CYCLE XXI

VISIT CRITERIA

A. Follow Up Items

ADMINISTRATIVE & CONTRACT MANAGEMENT PRACTICES

Criteria Points Possible
1. Member complied with recommendations from prior visita- 2
tions. If no recommendations, then this criteria is fulfilled
Total 2

B. Participant Agreement, Waiver, & Release Forms

Criteria Points Possible
1. CAPRI-approved language on all forms for all activities where 3
registration is required
2. Form accurately describes name and timeframe of activity 1
3. Retention period is sufficient and there is a system to maintain 1
the waiver and release
Total 5

C. Facility Use Agreements

Criteria Points Possible
1. Facility Use Agreement contains CAPRI-approved indemnifi- 3
cation language
2. Agreements outline sufficient insurance limits 3
3. Member has requirements in their contracts for additional in- 3
sured, primary and non-contributory, and waiver of transfer of
rights of recovery endorsements
4. Member retains a copy of the certificate of insurance and en- 3
dorsements. The District has a system to maintain and access
the facility use agreements and insurance documents
Total 12
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D. Injury & Illness Prevention Program

California Association for

Criteria Points Possible
Member has an I[IPP and a person responsible for implement- 1

ing the program is identified (Title 8 CCR §3203)

Member has evidence of annual review of the I[IPP 1

The ITIPP consists of the eight elements 1
Member has established a system for identifying, evaluating, 1

and correcting workplace hazards and unsafe conditions.

. Member has an active safety and training program 1
Member has a policy for reporting worksite hazards without 1
fear of reprisal

Total 6

E. Independent Contractors

Criteria Points Possible
. Member has contracts with all independent contractors 1
Member requires all independent contractors to have sufficient 1
insurance, indemnify the District, require the District is sched-
uled as an additional insured, and require the independent con-
tactor’s insurance to be primary and waive all rights of subro-
gation
. Member requires independent contractors to comply with Pub- 1
lic Resource Code 5164 when applicable
. Member requires independent contractors to have mandated 1
reporting training when applicable
Member obtains the independent contactor’s business license, 1
and the contractor completes a W-9 Form
Total 5

HUMAN RESOURCES

A. Job Descriptions

Criteria Points Possible
Current log of job descriptions are maintained for all full-time 1
and regular part-time positions
Job descriptions clearly identify the essential functions neces- 1
sary to perform the job
Total 2
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B. Screening and Review

Criteria Points Possible

1. Member complies with PRC 5164 and retains appropriate doc- 2
umentation evidencing fingerprinting and background screen-
ing have been completed

2. Member requires mandated reporting training and concussion 1
training

3. Member has a boundary policy

B—

Total

C. Post-Conditional Offer Preemployment Functional Capacity Exam

Criteria Points Possible

1. Post-Conditional Offer Preemployment Functional Capacity 1
Examinations are required for all new, full-time and new, per-
manent part-time employees

2. Candidates are informed that offer is conditional, based upon 1
satisfactory examination
3. Functional Capacity exam is not initiated until all background 1
checks have been completed
4. Results of exam are maintained in a manner that protects the 1
employee’s privacy
Total 4
D. Employee Training Practices
Criteria Points Possible
1. Non-Supervisors current with harassment training 1
. Supervisors current with harassment training 1
3. Board Members current with ethics (AB 1234 and SB 827) and 1

harassment training

4. Board Members current with fiscal and financial training (SB
827)

5. Utilizes online training i.e. Vector Solutions/CAPRI Webi- 1
nars/Trainings within the District

Total 5
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E. Cybersecurity Practices

CAPRI

Criteria Points Possible
1. Member has a cybersecurity policy that reflects their practices 2
and requires trainings to help utilize safe IT practices such as
locking their computers when not in use, recognizing phishing
scams, using strong passwords, and utilizing multifactor au-
thentication
2. Member has an Artificial Intelligence (Al) Policy 1
3. Member has regular backups of their data and testing of their 1
backups take place at least twice a year
4. Employees use a private network or VPN while doing business 1
work outside of the office and MFA is enabled
Total 5

F. Employee Driving Record Management

Criteria Points Possible
1. Maintains employees’ current personal auto insurance who 1
drive their personal vehicle for Member business.
2. Member has written procedures for unacceptable MVRs or 1
loss of license. Policy is communicated
3. Maintains valid copy of California Driver’s License on file if 1
employee drives for District Business.
4. Drivers’ training is conducted (When applicable) 1
Total 4

G. Employvee Handbook & Employment Counsel

Criteria Points Possible
1. Member has an Employee Handbook that is reviewed/updated 2
on an annual basis
2. Member has Employment Counsel or uses CAPRI’s Labor 1
Law/Employment Services
Total 3
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H. Emplovee Resources
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Criteria Points Possible
1. Member has access to the CAPRI Member Portal and is famil- 1
iar with navigating the website
2. Member understands the reporting procedures for liability, 1
property, and workers’ compensation claims and uses CAPRI
resources such as forms, manuals, and templates
3. Member is familiar with the CAPRI Employee Assistance Pro- 1
gram
4. Member has Clinical Consultation posters in the proper loca- 1
tions and Clinical Consultation wallet cards are provided to
employees.
5. Member has State and Federal labor law posters as well as 1
California Workplace - Know your Rights notice annually (La-
bor Code §1550-1559) in the proper locations.
Total 5

I. Volunteers

Criteria Points Possible
1. Member has each of its volunteers complete an application 1
which contains CAPRI-approved waiver and release language
2. Member Personnel supervise how, when, and where volunteer 1
services are performed
3. Management maintains a log of all volunteers 1
4. Proper retention policy for volunteer documents 1
5. Code of Conduct and Harassment Prevention Training 1
6. Safety training is conducted for work performed 1
Total 6

A. Safety Committee

PARKS, PLAYGROUNDS, & FACILITY MANAGEMENT

Criteria Points Possible
1. Safety Committee Meeting are held at no less than on a quar- 4
terly basis and minutes are timely sent to CAPRI within 30
days of the meeting date
2. Safety Committee Membership represents their operations 1
3. Facilities inspections reviewed by the Committee 1
4. Post-loss analysis of patron and employee accident/near 1
misses, if applicable, are reviewed by the Committee
5. Evidence of follow-through on items discussed at meetings 1
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Total |

B. Park and Facility Maintenance Practices

Criteria Points Possible

1. Member has a regular, comprehensive maintenance plan and 2
checklist for each and every District facility

2. Member has a policy for inspection and maintenance of trees 2
and there is evidence of regular inspection

3. Member has a policy for vehicle maintenance and service and 2
there is evidence of regular inspection

4. Inspection forms are site and use specific 1

5. Member buildings are inspected regularly to help prevent de- 1
ferred maintenance

6. Parking lots and sidewalks are inspected regularly to prevent 1
tripping hazards and are in good condition

7. Outside lighting is inspected regularly to verify lighting is suf- 1
ficient and in working order

8. Ballfields, courts, skateparks, etc. are inspected regularly to en- 1
sure they are free and clear of hazards

9. All repairs are documented and signed off 1

10. District uses Tag/Lock Out 1

11. Picnic tables, benches, bleachers, workout equipment, shade 1
structures, etc. are in good order and have no broken pieces that
could cause injury

12. Trash Receptacles are in good condition and not overflowing 1

13. Restrooms are well maintained 1

Total 16

C. Playgrounds

Criteria Points Possible

1. Member has a comprehensive maintenance program developed 1
for each playground

2. Member has a playground replacement schedule that includes 1
the installation or recommended replacement date

3. Playgrounds have sufficient surface material 1

4. Play equipment does not have any loose, incorrect, or missing 1
parts

5. There are no trip hazards such as concrete anchors, rocks, roots, 1
etc.

6. Low frequency and high frequency inspections are done and 1
signed off by the inspector

7. Maintains all documentation pertaining to playgrounds 1
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8. Manufacturer’s maintenance instructions and recommended 1
inspection schedules are followed
9. Repairs and replacement of equipment are completed follow- 1
ing the manufacturer’s instructions
10. Playgrounds are accessible 1
Total 10

D. Life Safety

Criteria Points Possible

1. SDS are current and readily available at the appropriate job 1
sites. (In accordance with Hazard Communication Standard 29
CFR 1910.1200)

2. Fire extinguishers are currently tagged/certified. (Maintained 1
in accordance with CCR Title 19 requirements)

3. First Aid kits stocked and readily available under California 1
Regulation Title 8, §3400 and AED available under California
Health and Safety Code §1797.196 and §104113

4. Emergency exit lights are in working order and fire exits are 1
clearly identified (In accordance with CCR Title 8 §3216)

5. Member completed a PPE assessment through a written certifi- 1
cation process under CCR § 3380

6. Emergency evacuation plans developed and are properly dis- 1
played (In accordance with CCR Title 8 §3220)

7. Safety drills are conducted at least annually. 1

8. Member has an Emergency Action Plan (California Code of 1
Regulations, (Title 8, CCR §3220 and §3221)

9. Member has a Workplace Violence Prevention Program with 1
annual training (In accordance with Labor Code §6401.9)

10. Member has both an Outdoor and Indoor Heat Illness Preven- 1
tion Plan with annual training (Outdoor Title 8 CCR §3395
and Indoor Title 8 CCR §3396)

11. Member has an Exposure Control Plan for Bloodborne Patho- 1
gens, (Title 8 CCR §5193)

12. Member has a Hazardous Communication Program (Title 8 1
CCR §5194)

Total 12

E.Americans with Disabilities Act (“ADA”) Implementation

Criteria Points Possible
1. Member has a Self-Assessment and Transition Plan 3
2. Member has a Coordinator for ADA and Section 504 1
3. Coordinator verifies District’s website is ADA accessible 1
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4. Member has established procedures for good-faith interactive
discussion if reasonable accommodation is indicted

)]

Member has Grievance Police and Procedures in place

6. Member has completed ADA upgrades in the last 12 months
based upon their Self-Assessment and Transition Plan

Total

F. Pool Safety Practices & Maintenance

Criteria Points Possible
1. Pool(s) are adequately staffed for the number of pool users 2
2. Lifeguards have received appropriate training and are properly 2
certified
3. HazCom Program and training (Title 8 CCR §5194) 2
4. Pool facility is well-maintained 1
5. Daily log of water condition which includes temperature, PH 1
balance, movement and amount of chemicals added for that
day
6. Pool has appropriate and fully stocked First Aid Kit (CCR Title 1
8 §3400) and AED (Health and Safety Code §116046) and ADA
lift
7. Emergency Eye Wash and Shower (Title 8 CCR §5162) 1
8. There is proper signage 1
9. PPE Hazard Assessment (Title 8 CCR §3380) 1
Total 12
TOTALS
Criteria Points Possible
I. ADMINISTRATIVE & CONTRACT MANAGEMENT 30
PRACTICES
II. HUMAN RESOURCES 38
III. PARKS, PLAYGROUNDS, & FACILITY MANAGEMENT 66
Total 134
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DISCUSSION/ACTION ITEMS

SUBJECT: Annual CalPERS Unfunded Accrued Liability Update

Regular Board Meeting

Agenda Item 9.5

BACKGROUND AND STATUS:

The CAPRI Board of Directors has historically made a concerted effort to responsibly
manage CAPRI's pension liability. As a refresher, CAPRI provides retirement benefits
offered through the CalPERS. CAPRI participates in both the Classic and PEPRA plan and
each year CalPERS calculates CAPRI's Unfunded Accrued Liability (“UAL"). The UAL is
effectively the estimated shortfall in the funds that should be set aside to cover employee

pensions. Notably, it is merely an estimate.

In its Annual Valuation Report as of June 30, 2025 (published in August 2026), CalPERS
reported the Miscellaneous Plan is at a 72.9% Funded Ratio with an estimated UAL balance
of $812,106. A summary of the funding status as of June 30, 2025 is produced below:

Funded Status — Funding Policy Basis — page 11

June 30, 2024 June 30, 2025
Entry Age Accrued Liability (AL) $2,905,951 $3.000,253
Fair Value of Assets (Assets) 2,002,013 2,188,147
Unfunded Accrued Liability (UAL) [AL — Assets] $903.,938 $812,106
Funded Ratio [Assets + AL] 68.9% 72.9%

The CalPERS Annual Valuation Report also noted that the annual UAL contribution for 26-
27 was $100,911 (or $97,646 if paid in July 2026) and the annual UAL contribution for 27-

28 will be $105,957 (or $102,520 if paid in July 2027).

Required Employer Contributions — page 8

Fiscal Year Fiscal Year
2026-27 2027-28

Employer Normal Cost Rates
Rate Plan 1674 14.16% 14.67%
Rate Plan 26182 7.93% 8.05%
Unfunded Accrued Liability (UAL) Contribution Amount $100,911 $105,957

Paid either as

Option 1) 12 Monthly Payments of $8,409.25 $8,829.75
Option 2) Annual Prepayment in July $97,646 $102,528

California Association for Park & Recreation Indemnity
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Staff will be prepared to address the report in further detail at the Board Meeting.

RECOMMENDATION:

Information only.

FISCAL IMPACT:

None.

REFERENCE MATERIALS ATTACHED:

None.
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Agenda Item 9.6

DISCUSSION/ACTION ITEMS

SUBJECT: Biennial Conflict of Interest Code Review

BACKGROUND AND STATUS:

The Political Reform Act requires that every local government agency biennially review its
Conflict of Interest Code. By October 1, 2026, CAPRI must review its Conflict of Interest
Code and submit the attached notice to the FPPC indicating whether or not an
amendment is necessary.

CAPRI's current Conflict of Interest Code is attached. In light of changes in the law, the
deletion of past positions, and creation of new positions since 2019, Staff is requesting
authority to begin the Amendment process with the FPPC. This involves submitting
proposed redlines, a public notice period, and approval by the FPPC.

RECOMMENDATION:

Authorize Staff to complete the attached form noting the amendments are necessary and
initiating the amendment process for the CAPRI Conflict of Interest Code.

FISCAL IMPACT:

None.

REFERENCE MATERIALS ATTACHED:

e CAPRI Conflict of Interest Code
e 2026 Multi-County Agency Biennial Notice
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CALIFORNIA ASSOCIATION FOR PARK AND RECREATION IDEMNITY

CONFLICT OF INTEREST CODE

The Political Reform Act (Government Code Sections 81000, et seq.) requires state and local
government agencies to adopt and promulgate conflict-of-interest codes. The Fair Political Practices
Commission has adopted a regulation (2 California Code of Regulations, Section 18730) that contains
the terms of a standard conflict-of-interest code, which can be incorporated by reference in an agency’s
code. After public notice and hearing, it may be amended by the Fair Political Practices Commission to
conform to amendments in the Political Reform Act. Therefore, the terms of 2 California Code of
Regulations, Section 18730, and any amendments to it duly adopted by the Fair Political Practices
Commission are hereby incorporated by reference. This regulation and the attached Appendices,
designating positions and establishing disclosure categories, shall constitute the conflict-of-interest

code of the California Association for Park and Recreation Indemnity (CAPRI).

Individuals holding designated positions shall file their statements of economic interests with the
CAPRI, which will make the statements available for public inspection and reproduction (Gov.

Code Sec. 81008.). All statements will be retained by the CAPRI.
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APPENDIX A — DESIGNATED POSITIONS
Designated Positions Disclosure Category
Executive Director 1,2,3
General Counsel 1,2, 3
Insurance Broker 1,2, 3
Consultants/New Positions *

*Consultants/New Positions shall be included in the list of designated employees and shall disclose
pursuant to the broadest disclosure category in the code subject to the following limitation:

With respect to consultants or new positions, the Executive Director may determine in writing that a
particular consultant or new position, although a “designated position,” is hired to perform a range of
duties that are limited in scope and thus, is not required to comply with the disclosure requirements
described in this section. Such determination shall include a description of the consultant or new
position’s duties and, based upon that description, a statement of the extent of disclosure
requirements. The Executive Director’s determination is a public record and shall be retained for
public inspection in the same manner and location as this conflict-of-interest code. (Gov. Code Sec.
81008.)

Officials Who Manage Public Investments:

The following positions are NOT covered by the code because they must file under Government
Code Section 87200 and, therefore, are listed for informational purposes only:

Members and Alternates of the Board of Directors
Risk Manager
Consultants who manage public investments

An individual holding one of the above listed positions may contact the Fair Political Practices
Commission for assistance or written advice regarding their filing obligations if they believe that
their position has been categorized incorrectly. The Fair Political Practices Commission makes the
final determination whether a position is covered by section §7200.
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APPENDIX B
DISCLOSURE CATEGORIES

Disclosure Category 1

Designated positions in this category must disclose investments and business positions in business
entities and sources of income, including gifts, loans and travel payments, from entities that filed a
claim, or have a claim pending, against CAPRI during the previous two years.

Disclosure Category 2

Designated positions in this category must disclose investments and business positions in business
entities and sources of income, including gifts, loans and travel payments, if the business entities or
sources of income are of the type that contract with the CAPRI to provide goods, services (including
financial institutions), materials, supplies, or lease space to the CAPRI.

Disclosure Category 3

Designated positions in this category must disclose investments and business positions in business

entities and sources of income, including gifts, loans and travel payments, which are insurance
companies, carriers, holding companies, underwriters, lawyers, agents, solicitors, or brokers.

Page 172



2026 Multi-County Agency Biennial Notice

Name of Agency:

Mailing Address:

Contact Person: Phone No.

Email; Alternate Email:

Counties within Jurisdiction, or for Charter Schools, Counties in which the School is Chartered:
(if more space is needed, include an attachment):

No. of Employees* No. of Form 700 Filers*

*Including board and committee members

Accurate disclosure is essential to monitor whether officials have conflicts of interest and to help
ensure public trust in government. The biennial review examines current programs to ensure that
the agency’s code includes disclosure by those agency officials who make or participate in
making governmental decisions.

Please identify which statement accurately describes your agency’s status.

|:| This agency has reviewed its conflict of interest code. The current code designates all positions which
make or participate in making governmental decisions. The designated positions are assigned
accurate disclosure categories that relate to the job duties of the respective positions. The code
incorporates FPPC regulation 18730 so that all relevant Government Code Sections are referenced.

|:| This agency has reviewed its conflict of interest code and has determined that an amendment is
necessary. An amendment may include the following:

[] New positions which involve the making or participating in the making of decisions which may
foreseeably have a material impact on a financial interest

[] Current designated positions need renaming or deletion
[] Statutorily required provisions of the code need to be addressed
[] Disclosure categories need revision

Verification (to be completed if no amendment is required)

This multi-county agency’s code accurately designates all positions that make or participate in the making of
governmental decisions. The disclosure assigned to those positions accurately requires that all investments,
business positions, interests in real property, and sources of income that may foreseeably be affected materially by
the decisions made by those holding designated positions are reported. The code includes all other provisions
required by Government Code Section 87302.

Signature of Chief Executive Officer Date

All multi-county agencies must complete and return this notice, including those agencies whose codes
are currently under review. Please return this notice no later than October 1, 2026 to the FPPC at
biennialnotice@fppc.ca.gov or 1102 Q Street, Suite 3050, Sacramento, CA 95811.

www.fppc.ca.gov
FPPC Advice: advice@fppc.ca.gov (866.275.3772)

Page 1 of 1
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Agenda Item 9.7

DISCUSSION/ACTION ITEMS

SUBJECT: CAPRI Board of Directors Election 2026

BACKGROUND AND STATUS:

Under Article Il of the CAPRI Bylaws, regarding elections of the Board of Directors, it reads:

“(2) Election and/or Appointment of Directors:

The Board of Directors shall consist of two directors appointed by the Board of
Directors of the California Association of Recreation and Park Districts (CARPD)
and five directors selected by the participating member districts. The CARPD-
appointed Directors will serve indefinite terms at the pleasure of CARPD. The
remaining five directors shall be elected to office for four-year terms; two as "“at
large” Directors elected by the entire CAPRI membership, and three by category
from the upper, middle and lower thirds of CAPRI membership, as measured
in tiers by total contributions paid in the year before the election...The candidates
receiving the highest number of votes for available positions on the Board shall
be elected in each category. All Directors (other than the CARPD-appointed
directors) must be either a member of the Board of Directors or a management
employee of a participating member district...

The Board shall set the time and manner of elections, to be conducted in
even-numbered years; two “at large” directors to be elected in one election,
and three directors from contribution tiers to be elected in the following
election two years later, in a repeating process. In election years, the Board
shall provide notice to the membership of election deadlines, including the
deadline for receipt of nominations; shall determine which nominees meet the
appropriate qualifications set forth in these Bylaws; shall thereafter publish a list
of nominees to the participating member districts, and shall provide for the
process of receipt and tallying of ballots. The Board may conduct elections either
by an in-person membership meeting, or by mailed/emailed ballots. Ballots shall
be public records of CAPRL"
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The following outlines the current terms for each current Board Member:

Director Position Term Expiration
Lorena Cervantes, Bear Mountain RPD Lower 1/3 2026

Brandy Hosack, Arcade Creek RPD Middle 1/3 2026

Jim Friedl, Conejo RPD Upper 1/3 2026

Colby Diuguid, Jurupa Area RPD At-Large 2028

Natalie Wong, Hayward Area RPD At-Large 2028

Michelle Lacy, Pleasant Hill RPD CARPD CARPD appt.
Mathew Fuzie, Livermore Area RPD CARPD CARPD appt.

At this time, the "Contribution Tier” positions currently held by incumbents Secretary
Brandy Hosack, Director Lorena Cervantes, and Vice President Jim Friedl are up for
election. Per the CAPRI Bylaws, the Board of Directors shall set the time and manner of
elections. Staff recommends an election timeline as follows:

Action Date

Notice/Call for Nominations (via email) 09/09/26
Nominations must be received 10/02/26
Ballots sent to Member Agencies (via email) 10/05/26
ELECTION (Ballot must be in) 11/02/26

Staff also recommends that any tie be resolved by majority vote of the CAPRI Board of
Directors.

RECOMMENDATION:

Approve Staff's proposal for the time and manner of the 2026 CAPRI Board of Directors
Election.

FISCAL IMPACT:

None.

REFERENCE MATERIALS ATTACHED:

e Contribution Tiers 2025-2026
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Total CAPRI Contributions 2025-2026

Member
Upper 1/3 and Contributions

Workers' Comp

Liability/Property

Total Contributions

1 Hayward Area Recreation & Park District $892,789.00 $1,687,517.00 $2,580,306.00
2 Rancho Simi Recreation & Park District $815,503.00 $998,223.00 $1,813,726.00
3 North of the River Recreation & Park District $642,782.00 $583,637.00 $1,226,419.00
4 Livermore Area Recreation & Park District $324,568.00 $866,631.00 $1,191,199.00
5 Cordova Recreation & Park District $324,383.00 $739,898.00 $1,064,281.00
6 Valley-Wide Recreation & Park District $81,306.00 $781,596.00 $862,902.00
7  Greater Vallejo Recreation District $268,157.00 $557,606.00 $825,763.00
8  Sunrise Recreation & Park District $270,698.00 $542,085.00 $812,783.00
9  Truckee-Donner Recreation & Park District $261,462.00 $458,153.00 $719,615.00
10 Pleasant Valley Recreation & Park District $297,218.00 $411,735.00 $708,953.00
11 Conejo Recreation & Park District $139,962.00 $467,260.00 $607,222.00
12  Pleasant Hill Recreation & Park District $185,311.00 $383,697.00 $569,008.00
13 Jurupa Area Recreation & Park District $178,165.00 $361,810.00 $539,975.00
14 El Dorado Hills Community Services District $0.00 $490,422.00 $490,422.00
15 Carmichael Recreation and Park District $67,154.00 $276,087.00 $343,241.00
16 Paradise Recreation & Park District $126,088.00 $158,330.00 $284,418.00
17 Southgate Recreation & Park District $280,943.00 $0.00 $280,943.00
18 Mission Oaks Recreation & Park District $62,609.00 $193,083.00 $255,692.00
19 North Highlands Recreation & Park District $74,968.00 $165,948.00 $240,916.00
20 Auburn Area Recreation & Park District $0.00 $240,129.00 $240,129.00
21 West Side Recreation & Park District $42,724.00 $180,394.00 $223,118.00
22 Orangevale Recreation & Park District $61,282.00 $145,687.00 $206,969.00
Middle 1/3 and Contributions
23 Fair Oaks Recreation & Park District $42,655.00 $153,070.00 $195,725.00
24 Coalinga-Huron Recreation & Park District $62,687.00 $129,088.00 $191,775.00
25  Fulton-El Camino Recreation & Park District $106,402.00 $79,259.00 $185,661.00
26 Feather River Recreation & Park District $69,986.00 $111,095.00 $181,081.00
27 Highlands Recreation District $24,513.00 $148,019.00 $172,532.00
28 Beaumont-Cherry Valley Recreation & Park District $53,322.00 $101,305.00 $154,627.00
29 Rio Linda Elverta Recreation & Park District $70,565.00 $81,381.00 $151,946.00
30 Ambrose Recreation & Park District $26,466.00 $109,607.00 $136,073.00
31 Lake Cuyamaca Recreation & Park District $67,313.00 $65,619.00 $132,932.00
32 Desert Recreation District (Coachella) $132,059.00 $0.00 $132,059.00
33 Strawberry Recreation District $18,649.00 $101,444.00 $120,093.00
34 Tehachapi Valley Recreation & Park District $38,152.00 $73,260.00 $111,412.00
35 lIsla Vista Recreation & Park District $52,869.00 $56,177.00 $109,046.00
36 Arcade Creek Recreation & Park District $15,624.00 $87,827.00 $103,451.00
37 McFarland Recreation & Park District $17,931.00 $74,236.00 $92,167.00
38 Durham Recreation & Park District $25,431.00 $64,359.00 $89,790.00
39 Mt. Shasta Recreation & Park District $27,417.00 $51,361.00 $78,778.00
40 Wasco Recreation & Parks District $23,957.00 $52,890.00 $76,847.00
41 Weed Recreation & Parks District $19,467.00 $55,858.00 $75,325.00
42 Arden Park Recreation & Park District $18,515.00 $48,708.00 $67,223.00
43  Rim of the World Recreation & Park District $0.00 $66,334.00 $66,334.00
Lower 1/3 and Contributions

44  Arden Manor Recreation & Park District $23,346.00 $41,155.00 $64,501.00
45 Bear Mountain Recreation & Park District $12,929.00 $51,344.00 $64,273.00
46  North County Recreation & Park District $0.00 $59,418.00 $59,418.00
47 Soledad-Mission Recreation District $16,874.00 $40,180.00 $57,054.00
48 Shafter Recreation & Park District $16,284.00 $39,253.00 $55,537.00
49 Monte Rio Recreation & Park District $15,344.00 $39,292.00 $54,636.00
50 Buttonwillow Recreation & Park District $4,559.00 $38,490.00 $43,049.00
51 Ladera Recreation District $7,613.00 $31,978.00 $39,591.00
52 Belvedere-Tiburon Joint Recreation Committee (The Ranch) $7,484.00 $30,615.00 $38,099.00
53 Boulder Creek Recreation & Park District $7,126.00 $30,970.00 $38,096.00
54  Dunsmuir Recreation & Parks District $3,261.00 $29,718.00 $32,979.00
55 Central Plumas Recreation & Park District $5,163.00 $24,344.00 $29,507.00
56 Russian River Recreation & Parks District $9,916.00 $19,514.00 $29,430.00
57 Silverado-Modjeska Recreation & Park District $3,512.00 $25,322.00 $28,834.00
58 Tuolumne Park & Recreation District $11,630.00 $15,752.00 $27,382.00
59 Honey Lake Valley Recreation Authority $0.00 $25,636.00 $25,636.00
60 Mendocino Coast Recreation & Park District $2,140.00 $21,974.00 $24,114.00
61 Western Gateway Recreation & Park District $6,795.00 $9,182.00 $15,977.00
62 Bear River Recreation & Park District $4,346.00 $10,346.00 $14,692.00
63 La Selva Beach Recreation District $1,200.00 $12,388.00 $13,588.00
64 Almanor Recreation & Park District $0.00 $9,068.00 $9,068.00
65 Cazadero Community Services District $0.00 $4,699.00 $4,699.00

Total Estimated Contributions 2025-2026 $6,471,574.00 $13,011,463.00 $19,483,037.00
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Agenda Item 10.1

STAFF REPORTS

SUBJECT: District Visit Update — Cycle XX

BACKGROUND AND STATUS:

There have been nineteen district visits completed between May 18, 2026, and August 13,
2026. Summaries of these visits from May 18, 2026, and August 13, 2026, are provided
below.

There are six district visits to conclude Cycle XX which are scheduled for September 21,
2026, and October 5-9, 2026.

Tuolumne Park and Recreation District — May 18, 2026

Outdoor Theater

The theater is a great addition to the District and is located between the Tot Lot and the
Horseshoe Pits. The District has free Friday family movie nights in June, July, August, and
September. They snack shack wherein they serve popcorn, food, treats, ice cream, and
more. The restrooms are in the same building as the snack shack. There is also
accessible parking.

California Association for Park & Recreation Indemnity
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Scoring, Comments, and Recommendations:

XX Overview Webinar

Criteria Score Comments/Recommendations

Follow Up Items 1/1| The District complied with five of the six
recommendations from the previous Visit,

Agreement, Waiver and 5/5 | No recommendations at this time.

Release Form

Facility Use Agreement 11/12 | The District should require the facility user’s
insurance to be primary and waive their rights
of subrogation and provide the proper
endorsements.

Injury & lllness Prevention 5/5 | No recommendations at this time.

Program (IIPP)

Independent Contractors N/A | The District does not use independent
contractors.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 4/4 | No recommendations at this time.

Preemployment Functional 4/4 | No recommendations at this time.

Capacity Examination

Employee Training Practice 4/4 | No recommendations at this time.

Cybersecurity Practices 4/4 | No recommendations at this time.

Employee Driving Record 3/3 | No recommendations at this time.

Management

Employee Handbook & 3/3 | No recommendations at this time.

Employment Counsel

Volunteers 4/4 | No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 8/8 | No recommendations at this time.

Parks and Facility 16/16 | No recommendations at this time.

Maintenance

Playgrounds 10/10 | No recommendations at this time.

Life Safety 10/10 | No recommendations at this time.

Americans with Disabilities 7/8 | The District should have Grievance Policy and

Act("ADA") Procedures in place.

Pool Safety Practices & N/A | The District does not have a pool.

Maintenance

Bonus Point: Attend Cycle +1
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Total 106/107 | Tuolumne scored 99%
Difference of +6% since Cycle XIX visit

Carmichael Recreation and Park District — June 8, 2026

District Office/Community Clubhouse/Carmichael Park

The District Office, Community Clubhouse, and Carmichael Park are located at 5750 Grant
Avenue in Carmichael, CA. Carmichael Park is a heavily used facility with multiple softball
fields, tennis courts, basketball court, nine-hole disc golf course, large dog park, small dog
park, picnic area, and playground area. In November 2022 voters passed the General
Obligation Bond Measure G for deferred maintenance and new projects. Through
Measure G, the District converted some tennis courts into pickleball courts with new
pathways and restrooms.

Scoring and Recommendations:

Criteria Score Comments/Recommendations
Follow Up Items 1/1 | The District complied with all four
recommendations from the previous Visit,
Agreement, Waiver and 5/5 | No recommendations at this time.
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Release Form

Facility Use Agreement 12/12 | No recommendations at this time.

Injury & lllness Prevention 4/5 | The District should have evidence of

Program (lIPP) annual review of the I/PP.

Independent Contractors 4/5 | The District should have CAPRI-approved
indemnification language in their contracts
with independent contractors and require the
independent contractor’s insurance to be
primary and waive their rights of subrogation
and provide the appropriate endorsements.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 4/4 | No recommendations at this time.

Preemployment Functional 4/4 | No recommendations at this time.

Capacity Examination

Employee Training Practice 4/4 | No recommendations at this time.

Cybersecurity Practices 4/4 | No recommendations at this time.

Employee Driving Record 3/3 | No recommendations at this time.

Management

Employee Handbook & 3/3 | No recommendations at this time.

Employment Counsel

Volunteers 4/4 | No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 8/8 | No recommendations at this time.

Parks and Facility 16/16 | No recommendations at this time.

Maintenance

Playgrounds 10/10 | No recommendations at this time.

Life Safety 10/10 | No recommendations at this time.

Americans with Disabilities 8/8 | No recommendations at this time.

Act("ADA")

Pool Safety Practices & N/A | The District does not have a pool.

Maintenance

Bonus Point: Attend Cycle +1

XX Overview Webinar

Total 111/112 | Carmichael scored 99%

Difference of +1% since Cycle XIX visit
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Western Gateway Recreation and Park District — June 11, 2026

District Office/Buttermaker’s Cottage/Western Gateway Park

The District Office is in one of the rooms in the Buttermaker’'s Cottage. The Cottage is
within Western Gateway Park at 18560 Penn Valley Drive. This Cottage has a large meeting
room, kitchen, and restroom for meetings and celebrations.

The park is 88-acres and has an abundant amount of activity every day at the park due to
all the amenities. The park has handball court, solar panels, covered picnic area, restrooms,
stage pavilion, bocce ball courts, 18-hole disc golf course, five dog park areas, squirrel
river, maintenance yard, and ball fields. The tennis courts have been converted to
pickleball courts and there is a new parking lot with accessible parking. The District
received a grant to renovate their playgrounds. The river had washed away the path
leading to the maintenance yard, baseball fields, and RV parking but now the creek
crossing has been rebuilt and now open.

Scoring and Recommendations:

Criteria Score Comments/Recommendations
Follow Up Items 1/1 | The District complied with fifteen of the
twenty recommendations from the previous
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ViSit.

Agreement, Waiver and N/A | Currently, there are no District conducted or

Release Form sponsored programs or activities.

Facility Use Agreement 12/12 | No recommendations at this time.

Injury & Iliness Prevention 5/5 | No recommendations at this time.

Program (lIPP)

Independent Contractors N/A | The District does not use independent
contractors.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 3/3 | No recommendations at this time.

Preemployment Functional N/A | The District has four part-time employees. No

Capacity Examination recommendations at this time.

Employee Training Practice 2/4 | District should be current with trainings.
The District should utilize online training
through Vector Solutions and CAPR/
Webinars/Trainings.

Cybersecurity Practices 2/4 | The District should establish a cybersecurity
policy.

Employee Driving Record 3/3 | No recommendations at this time.

Management

Employee Handbook & 3/3 | No recommendations at this time.

Employment Counsel

Volunteers 4/4 | No recommendations at this time.

Employee Resources 3/4 | The District should have Clinical Consultation
and State and Federal labor law posters.

Safety Committee 6/8 | The District provided nine Safety Committee
Meeting Minutes in 2025. The District should
conduct Safety Committee Meetings in 2026
no less than on a quarterly basis and provide
CAPRI the minutes of the meetings within 30
days from the date of the meeting.

Parks and Facility 14/16 | The District should assess various sites.

Maintenance

Playgrounds 10/10 | No recommendations at this time.

Life Safety 7/10 | The District should complete a PPE

assessment through a written
certification process under CCR 3380.
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The District should conduct safety drills
at least annually.

The District should establish a Workplace
Violence Prevention Program to comply with
SB 553 and the newly codified Labor Code
section 6401.9.

Americans with Disabilities
Act("ADA")

8/8

No recommendations at this time.

Pool Safety Practices & N/A | The District does not have a pool. No
Maintenance recommendations at this time.
Total 85/97 | Western Gateway scored 88%

Difference of +15% since Cycle XIX visit

La Selva Beach Recreation and Park District — June 16, 2026

Triangle Park

This is a very attractive park which has park benches, grass area, horseshoe pits, and a
bocce ball court. The park has a Peace Monument. The concept of the monument was
created by Sylvia Gerbl who planned and organized the Peace Day Commemoration in La
Selva Beach on Hiroshima Day each August. The event was inspired by the true story of
“Sadako and the 1000 Paper Cranes.” This young Japanese girl died from leukemia
because of the bombing of Hiroshima. The monument provides a quiet place for visitors
and serves as a reminder the importance of spiritual and political peace to our children

and the world.
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Criteria Score Comments/Recommendations

Follow Up Items 1/1 | The District complied with sixteen of the
twenty-five recommendations from the
previous Visit.

Agreement, Waiver and 5/5 | No recommendations at this time.

Release Form

Facility Use Agreement 12/12 | No recommendations at this time.

Injury & Iliness Prevention 5/5 | No recommendations at this time.

Program (lIPP)

Independent Contractors 4/5 | The District should require the independent
contractor to have sufficient insurance,
indemnify the District, require the District be
an additional insured, require the contractor’s
insurance to be primary, and require the
contractor’s insurance to waive all rights of
subrogation.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 3/4 | The District should have a Boundary Policy.

Preemployment Functional 4/4 | No recommendations at this time.

Capacity Examination

Employee Training Practice 3/4 | The District’s Board should comply with
California Senate Bill 1343.

Cybersecurity Practices 4/4 | No recommendations at this time.

Employee Driving Record 2/3 | The District should establish written

Management policies for dealing with employees
whose  driving  records  become
unacceptable and the written policies
are communicated to the employee.

Employee Handbook & 3/3 | No recommendations at this time.

Employment Counsel

Volunteers 4/4 | No recommendations at this time.

Employee Resources 3/4 | The District should post the Clinical
Consultation and State and Federal labor law
posters in appropriate locations.

Safety Committee 7/8 | The District should provide Safety Committee

Meeting Minutes to CAPRI within 30 days of
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the meeting date.

Parks and Facility 12/14 | The District should have a
Maintenance comprehensive maintenance plan and
checklist for each facility.

The District should have a reqularly
scheduled inspection system and
inspection forms are site and use
specitic. All repairs are to be

documented.

Playgrounds 10/10 | No recommendations at this time.

Life Safety 7/10 | The District should complete a PPE
assessment through a written certification
process under CCR 3380.

The District should have a Workplace Violence
Prevention Program with annual training.

The District should have an Emergency
Actions Plan for all their facilities.

Americans with Disabilities 9/8 | No recommendations at this time.

Act("ADA")

Pool Safety Practices & N/A | The District does not have a pool. No
Maintenance recommendations at this time.

Total 99/110 | La Selva Beach scored 90%

Difference of +22% since Cycle XIX visit

Boulder Creek Recreation and Park District — June 16, 2026

District Office/Bear Creek Recreation & Community Center

This Community Center is located at 15685 Forest Hill Drive. The District recently moved
their District Office from the Recreation Hall to this facility. There is a pool with diving
board, lighted tennis courts, and a clubhouse with kitchen and picnic area.
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Scoring and Recommendations:

Criteria Score Comments/Recommendations
Follow Up Items 0/1 | The District complied with six of the fifteen
recommendations from the previous Visit,
Agreement, Waiver and 5/5 | No recommendations at this time.
Release Form
Facility Use Agreement 11/12 | The District should require the facility user’s

insurance to be primary and waive their rights
of subrogation and provide the proper

endorsements.
Injury & Iliness Prevention 2/5 | The District should maintain an Injury
Program (lIPP) and lllness Prevention Program and

have evidence of annual review.

The District should have an active

training program and a system in place

to ensure employee compliance with

safe and healthy work practices.
Independent Contractors 3/5 | The District should have contracts with all
independent contractors.
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The District should require independent
contractors to have sufficient insurance,
indemnity the District, require the District is
scheduled as an additional insured, and
require the independent contractor’s
insurance to be primary and waive all rights of
subrogation.

Maintenance

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 3/4 | The District should establish a Boundary
Policy.

Preemployment Functional 4/4 | No recommendations at this time.

Capacity Examination

Employee Training Practice 4/4 | No recommendations at this time.

Cybersecurity Practices 4/4 | No recommendations at this time.

Employee Driving Record 2/3 | The District should have current MVRs

Management and establish written policies for
dealing with employees whose driving
records become unacceptable and the
written policies are communicated to
the employee.

Employee Handbook & 3/3 | No recommendations at this time.

Employment Counsel

Volunteers 4/4 | No recommendations at this time.

Employee Resources 3/4 | The District should have Clinical Consultation
and State and Federal labor law posters in the
proper locations.

Safety Committee 6/8 | The District should conduct Safety Committee
Meetings no later than on a quarterly basis and
minutes are timely sent to CAPRI within 30
days of the meeting date.

Parks and Facility 12/16 | The buildings should be inspected

regularly to help prevent deferred
maintenance.

The District should have a reqularly
scheduled inspection system and
inspection forms are site and use
specific with the repairs documented
and signed off.
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The District should assess the fence to
repair or replace.

Playgrounds 6/10 | The District should conduct low and high
frequency playground inspections.
The District should have a comprehensive
maintenance program for each playground.
Life Safety 8/10 | The District should have a Workplace Violence
Prevention Program.
The District should have an Outdoor and
Indoor Heat Illiness Prevention Program.
Americans with Disabilities 7/8 | The parking lot at Junction Park should be
Act("ADA") evaluated for accessible parking.
Pool Safety Practices & 8/8 | No recommendations at this time.
Maintenance
Total 97/120 | Boulder Creek scored 81%

Difference of +5% since Cycle XIX visit

Bear River Recreation and Park District — June 22, 2026

Gary D. Clarke Turf Field

This sports field sits adjacent to the local high school and is used for several sports. The
artificial turf field was just replaced a few years ago and is striped for baseball, football,
soccer, and lacrosse. The District plans to remove the railroad ties and put in concrete

steps.
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Scoring and Recommendations:

Criteria Score Comments/Recommendations

Follow Up Items 0/1 | The District complied with six of the fourteen
recommendations from the previous visit.

Agreement, Waiver and 5/5 | No recommendations at this time

Release Form

Facility Use Agreement 11/12 | The District has requirements in their facility
use contracts to be an additional insured on
the facility user’s insurance and also have in
their contract the facility user’s insurance to
be primary and waive their rights of
subrogation. The District should obtain the
proper endorsements for these requirements.

Injury & lllness Prevention 5/5 | No recommendations at this time.

Program (lIPP)

Independent Contractors N/A | The District does not use independent
contractors.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 3/4 | The District should establish a boundary policy.

Preemployment Functional 4/4 | No recommendations at this time.
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Capacity Examination

Employee Training Practice

2/4

The District Board Members should
comply with Senate Bill 1343 and
complete  harassment  prevention
training.

The District uses CSDA for trainings, but they
should also attend CAPRI Webinars/Trainings.

Cybersecurity Practices

2/4

The District should establish a cybersecurity
policy to help facilitate their practices.

Employee Driving Record
Management

2/3

The District does not own any vehicles, and the
employees drive their own vehicles. The
District should establish written policies for
dealing with employees whose driving records
become unacceptable and the written policies
are communicated to the employee.

Employee Handbook &
Employment Counsel

3/3

No recommendations at this time.

Volunteers

4/4

No recommendations at this time.

Employee Resources

3/4

The District should have a Clinical Consultation
poster in the area next to the State and Federal
labor law poster.

Safety Committee

8/8

No recommendations at this time.

Parks and Facility
Maintenance

12/14

The District should assess various sites
and conduct appropriate maintenance.

Playgrounds 9/10 | The pathway at Dr. Ralph Schaffarzick Park
should be assessed for accessibility due to a
lip from the pathway to the playground.

Life Safety 8/10 | The District should complete a PPE assessment

through a written certification process under
CCR 3380.

The District should establish a Workplace
Violence Prevention Program with annual
training.

Americans with Disabilities
Act("ADA")

3/8

The District should have a Self-Assessment and
Transition Plan.
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Pool Safety Practices & 8/8 | No recommendations at this time.
Maintenance

Bonus Point: Attend Cycle +1

XX Overview Webinar

Total 94/113 | Bear River scored 83%

Difference of -3% since Cycle XIX visit

Highlands Recreation District — June 23, 2026

District Office/Recreation Center/Pool/Tennis and Pickleball Courts/Early Education

Center

The District is located at 1851 Lexington Avenue. The District Office is on the second floor
of the Recreation Center building. The General Manager's office overlooks the tennis and
pickleball courts as well as the indoor basketball court. Recreational activities in the
building are limited to the first floor which includes a basketball court, fitness room, and
room used for day-care programs. The District has an accessible ramp leading up to the
Recreation Center as well as accessible restrooms. The pool is located on the other side
of the Recreation Center. The District also has their Early Education Center (EEC) building
adjacent to the Recreation Center. The park includes a playground for children 2-5 years
old and a playground for children 5-12 years old.
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Maintenance

Criteria Score Comments/Recommendations

Follow Up Items 1/1 | The District complied with seventeen of the
elghteen recommendations from the previous
ViSit.

Agreement, Waiver and 5/5 | No recommendations at this time

Release Form

Facility Use Agreement 12/12 | No recommendations at this time.

Injury & Iliness Prevention 5/5 | No recommendations at this time.

Program (lIPP)

Independent Contractors 4/5 | The District should have CAPRI-approved
indemnification language within all contracts
with independent contractors. The District
should require in their contracts to be
scheduled as an additional insured and require
the independent contactor’s insurance to be
primary and waive all rights of subrogation.
The District should require an additional
insured  endorsement, primary  and
noncontributory endorsement, and the waiver
of subrogation endorsement.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 3/4 | The District should establish a boundary
policy.

Preemployment Functional 4/4 | No recommendations at this time.

Capacity Examination

Employee Training Practice 4/4 | No recommendations at this time.

Cybersecurity Practices 4/4 | No recommendations at this time.

Employee Driving Record 3/3 | No recommendations at this time.

Management

Employee Handbook & 3/3 | No recommendations at this time.

Employment Counsel

Volunteers 4/4 | No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 8/8 | No recommendations at this time.

Parks and Facility 15/16 | The District should assess various sites and

conduct appropriate maintenance.
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Playgrounds 8/10

Life Safety 9/10 | The District should complete a PPE
assessment through a written certification
process under CCR $ 3380.

Americans with Disabilities 7/8 | The District should have Grievance Policy and

Act("ADA") Procedures in place.

Pool Safety Practices & 8/8 | No recommendations at this time.

Maintenance

Total 113/120 | Highlands scored 94%
Difference of +17% since Cycle XIX visit

Mendocino Coast Recreation and Park District — July 13, 2026

District Office
The District Office has moved to 100 North Main Street and is in the center of town of

Fort Bragg. The building also has gymnastics with many types of programming.
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Criteria Score Comments/Recommendations

Follow Up Items 1/1 | The District complied with the six
recommendations from the previous Visit,

Agreement, Waiver and 5/5 | No recommendations at this time

Release Form

Facility Use Agreement 12/12 | No recommendations at this time.

Injury & Iliness Prevention 5/5 | No recommendations at this time.

Program (lIPP)

Independent Contractors 5/5 | No recommendations at this time.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 4/4 | No recommendations at this time.

Preemployment Functional 4/4 | No recommendations at this time.

Capacity Examination

Employee Training Practice 4/4 | No recommendations at this time.

Cybersecurity Practices 4/4 | No recommendations at this time.

Employee Driving Record 3/3 | No recommendations at this time.

Management

Employee Handbook & 2/3 | The District should continue to update their

Employment Counsel employee handbook.

Volunteers 4/4 | No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 8/8 | No recommendations at this time.

Parks and Facility 8/8 | No recommendations at this time.

Maintenance

Playgrounds N/A | The District does not have playgrounds.

Life Safety 9/10 | The District should update their Heat lllness
Prevention Program to include indoor
requlations.

Americans with Disabilities 6/7 | The District should contact the owners of the

Act("ADA") buildings they use for their programing for
their self-assessment and transition plan.

Pool Safety Practices & N/A | No recommendations at this time.

Maintenance

Total 90/93 | Mendocino Coast scored 97%

Difference of +7% since Cycle XIX visit
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Conejo Recreation and Park District — July 20, 2026

Borchard Skatepark Expansion and Renovation Project

The skatepark was 10,000 square feet and is now being renovated and expanded to
nearly 20,000 square feet. In May 2019, a focus group of people from the community
was established that represented the local business community, school district, skating
community, and the community at large. There were meetings regarding the conceptual
plan and then the COVID pandemic occurred, and the project was placed on hold. The
project resumed with the hiring of California Skateparks to help finalize the project. It is
still under construction and will provide a larger skatepark footprint, enhanced skate
amenities, picnic area, shade structures, and lighting.

Scoring and Recommendations:

Criteria Score Comments/Recommendations
Follow Up Items 1/1 | The District complied with the one
recommendation from the previous visit.
Agreement, Waiver and 5/5 | No recommendations at this time
Release Form
Facility Use Agreement 12/12 | No recommendations at this time.
Injury & lliness Prevention 5/5 | No recommendations at this time.
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Program (lIPP)

Independent Contractors 5/5 | No recommendations at this time.
Job Descriptions 2/2 | No recommendations at this time.
Screening and Review 4/4 | No recommendations at this time.
Preemployment Functional 4/4 | No recommendations at this time.
Capacity Examination

Employee Training Practice 4/4 | No recommendations at this time.
Cybersecurity Practices 4/4 | No recommendations at this time.
Employee Driving Record 3/3 | No recommendations at this time.
Management

Employee Handbook & 3/3 | No recommendations at this time.
Employment Counsel

Volunteers 4/4 | No recommendations at this time.
Employee Resources 4/4 | No recommendations at this time.
Safety Committee 8/8 | No recommendations at this time.
Parks and Facility 16/16 | No recommendations at this time.
Maintenance

Playgrounds 10/10 | No recommendations at this time.
Life Safety 10/10 | No recommendations at this time.
Americans with Disabilities 8/8 | No recommendations at this time.
Act("ADA")

Pool Safety Practices & 8/8 | No recommendations at this time.
Maintenance

Bonus Point: Attend Cycle +1

XX Overview Webinar

Total 121/120 | Conejo scored 101%

Difference of +1% since Cycle XIX visit

Pleasant Valley Recreation and Park District — July 21, 2026

Camarillo Grove Park

This 24.5-acre park is located at 6968 Camarillo Spring Road. This park was a former
stagecoach stop and has the oldest tree in the District. The park has a vast number of
amenities including a nature center, hiking trail, dog park, restrooms, barbeques, picnic
areas, playground equipment, and horseshoe pits. The entire park is also an off-leash
park Monday-Friday only. On the weekends dogs are allowed off leash only in the

enclosed dog park.
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Scoring and Recommendations:

Capacity Examination

Criteria Score Comments/Recommendations

Follow Up Items 0/1 | The District complied with the one of the two
recommendations from the previous Visit,

Agreement, Waiver and 5/5 | No recommendations at this time

Release Form

Facility Use Agreement 10/12 | The Facility Use Agreement should have
language pertaining to primary and
non-contributory and waiver of transfer
of rights of recovery and require
endorsements.

Injury & lllness Prevention 4/5 | The IIPP should have evidence of annual

Program (lIPP) review.

Independent Contractors 5/5 | No recommendations at this time.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 3/4 | The District should establish a boundary
policy.

Preemployment Functional 4/4 | No recommendations at this time.
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Employee Training Practice 4/4 | No recommendations at this time.

Cybersecurity Practices 4/4 | No recommendations at this time.

Employee Driving Record 3/3 | No recommendations at this time.

Management

Employee Handbook & 3/3 | No recommendations at this time.

Employment Counsel

Volunteers 4/4 | No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 8/8 | No recommendations at this time.

Parks and Facility 14/16 | The District should assess various sites and

Maintenance conduct appropriate maintenance.

Playgrounds 9/10 | The District should assess various sites and
conduct appropriate maintenance.

Life Safety 9/10 | The District has an Outdoor Heat lllness
Prevention Program but should also establish
an indoor plan as well.

Americans with Disabilities 8/8 | No recommendations at this time.

Act("ADA")

Pool Safety Practices & 8/8 | No recommendations at this time.

Maintenance

Bonus Point: Attend Cycle +1

XX Overview Webinar

Total 112/120 | Pleasant Valley scored 93%

Difference of -6% since Cycle XIX visit

Isla Vista Recreation and Park District — July 22, 2026

Window to the Sea Park

This is a small park located at 6691 Del Playa Drive. The District installed a new six-foot
fence back further from the cliffs.
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Scoring and Recommendations:

Criteria Score Comments/Recommendations

Follow Up Items 0/1 | The District complied with the three of the
five recommendations from the previous Visit,

Agreement, Waiver and 5/5 | No recommendations at this time

Release Form

Facility Use Agreement 12/12 | No recommendations at this time.

Injury & lliness Prevention 5/5 | No recommendations at this time.

Program (lIPP)

Independent Contractors N/A | No recommendations at this time.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 4/4 | No recommendations at this time.

Preemployment Functional 4/4 | No recommendations at this time.

Capacity Examination

Employee Training Practice 3/4 | All Board Members should be current with
ethics and harassment prevention training.

Cybersecurity Practices 4/4 | No recommendations at this time.

Employee Driving Record 3/3 | No recommendations at this time.

Management

Employee Handbook & 2/3 | The District should review and update their
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Employment Counsel Employee Handbook.

Volunteers 4/4 | No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 8/8 | No recommendations at this time.

Parks and Facility 14/16 | The District should assess various sites and

Maintenance conduct appropriate maintenance.

Playgrounds 9/10 | The dinosaur play equipment at Tierra De
Fortuna Park should be assessed for removal.

Life Safety 8/10 | A Workplace Violence Prevention Program

with annual training should be established.

The Heat lliness Prevention Program should
include both outdoor and indoor.

Americans with Disabilities 5/8 | An ADA Self-Assessment and Transition Plan
Act("ADA") should be completed.

Pool Safety Practices & N/A | No recommendations at this time.
Maintenance

Total 96/107 | /s/a Vista scored 90%

Difference of -2% since Cycle XIX visit

Rancho Simi Recreation and Park District — July 23, 2026

Rancho Tapo Community Park and Veterans Plaza

This park is located at 3700 Avenida Simi in Simi Valley. It is home to the award-winning
Veterans Plaza that has a reflective pool, fountains and memorial pilasters. The park is
also known as Lemon Park since it is located on Lemon Drive. There are plenty of
amenities that include softball diamond, tennis courts, pickleball courts, basketball
courts, playgrounds, bocce ball courts, fitness equipment, picnic areas, splash pad,
walking trail, and much more.
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Scoring and Recommendations:

Criteria Score Comments/Recommendations
Follow Up Items 0/1 | The District complied with one of the two
recommendations from the previous Visit,
Agreement, Waiver and 5/5 | No recommendations at this time
Release Form
Facility Use Agreement 10/12 | Facility Use Agreements should include

primary and noncontributory and
waiver of transfer of rights of recovery
language and require endorsements.

Injury & lllness Prevention 5/5 | No recommendations at this time.
Program (IIPP)
Independent Contractors 4/5 | The District should have CAPRI-approved

indemnification language within all contracts
with independent contractors. The District
should require in their contracts to be
scheduled as an additional insured and
require the independent contactor’s insurance
to be primary and waive all rights of
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subrogation. The District should require an
additional insured endorsement, primary and
noncontributory endorsement, and the waiver
of subrogation endorsement.

Job Descriptions

2/2

No recommendations at this time.

Screening and Review 4/4 | No recommendations at this time.

Preemployment Functional 4/4 | No recommendations at this time.

Capacity Examination

Employee Training Practice 4/4 | No recommendations at this time.

Cybersecurity Practices 2/4 | The District should establish a cybersecurity
policy to guide their practices.

Employee Driving Record 3/3 | No recommendations at this time.

Management

Employee Handbook & 3/3 | No recommendations at this time.

Employment Counsel

Volunteers 4/4 | No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 8/8 | No recommendations at this time.

Parks and Facility 16/16 | No recommendations at this time.

Maintenance

Playgrounds 10/10 | No recommendations at this time.

Life Safety 10/10 | No recommendations at this time.

Americans with Disabilities 8/8 | No recommendations at this time.

Act("ADA")

Pool Safety Practices & 8/8 | No recommendations at this time.

Maintenance

Bonus Point: Attend Cycle +1

XX Overview Webinar

Total 115/120 | Ranchi Simi scored 96%

Difference of -2% since Cycle XIX visit

Ladera Recreation District — July 28, 2026

District Office/Recreation Center/Pool/Park

The District Office is at the entrance to the pool complex in the Recreation Center. The
Recreation Center has an office, room for the lifequards, and a single room for use as a
classroom, meeting room, or party room. The District has two pools, tennis courts, ping
pong tables, playgrounds, pickleball courts, barbeques, and picnic areas.
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Scoring and Recommendations:

Criteria Score Comments/Recommendations

Follow Up Items 0/1 | The District complied with two of the three
recommendations from the previous Visit,

Agreement, Waiver and 5/5 | No recommendations at this time

Release Form

Facility Use Agreement 10/12 | The District should have primary and
noncontributory as well as waiver of transfer
of rights of recovery language in their facility
use agreements and require the
corresponding endorsements.

Injury & lllness Prevention 5/5 | No recommendations at this time.

Program (lIPP)

Independent Contractors 4/5 | The District should require in their contracts to

be scheduled as an additional insured and
require the independent contactor’s insurance
to be primary and waive all rights of
subrogation. The District should require an
additional insured endorsement, primary and
noncontributory endorsement, and the waiver
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of subrogation endorsement.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 4/4 | No recommendations at this time.

Preemployment Functional 4/4 | No recommendations at this time.

Capacity Examination

Employee Training Practice 4/4 | No recommendations at this time.

Cybersecurity Practices 4/4 | No recommendations at this time.

Employee Driving Record 3/3 | No recommendations at this time.

Management

Employee Handbook & 3/3 | No recommendations at this time.

Employment Counsel

Volunteers 4/4 | No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 8/8 | No recommendations at this time.

Parks and Facility 13/14 | The District should assess various sites

Maintenance and conduct appropriate maintenance.

Playgrounds 10/10 | No recommendations at this time.

Life Safety 10/10 | No recommendations at this time.

Americans with Disabilities 7/8 | The District should review and update

Act("ADA") their self-assessment and transition
plan since the pool renovations.

Pool Safety Practices & 8/8 | No recommendations at this time.

Maintenance

Total 112/118 | Conejo scored 95%

Difference of -4% since Cycle XIX visit

Weed Recreation and Parks District - August 3, 2026

Bel Air Park and Pool

Bel Air Park is located at 450 College Avenue. This attractive tree-filled park includes a
playground, bocce ball court, horseshoe pits, gazebo and picnic tables with barbeques,
and a ball field. The Pool complex consists of a pool and a wading pool.
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Scoring and Recommendations:

Criteria Score Comments/Recommendations
Follow Up Items 0/1 | The District complied with five of the twenty-
one recommendations from the previous Vvisit.
Agreement, Waiver and 5/5 | No recommendations at this time
Release Form
Facility Use Agreement 10/12 | The District should have primary and
noncontributory as well as waiver of
transfer of rights of recovery language
in their facility use agreements and
require the corresponding
endorsements.
Injury & Iliness Prevention 4/5 | The IIPP should have evidence of annual
Program (lIPP) review.
Independent Contractors 5/5 | The District should require contracts with all

independent contractors.

The District should require all independent
contractors to have sufficient insurance,
indemnity the District, require the District is
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scheduled as an addjtional insured and
require the independent contactor’s insurance
to be primary and waive all rights of
subrogation. The District should require an
additional insured endorsement, primary and
noncontributory endorsement, and the waiver
of subrogation endorsement.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 2/4 | There are a lot of senior citizens that visit the
Community Center and therefore the District
should review if mandated reporter training for
elder abuse and concussion training would be
required and beneficial.

The District should also consider a professional
boundary policy since they have a pool and
other facilities that children use. This policy
should apply to independent contractors and
any facility user that has supervision over
minors.

Preemployment Functional 4/4 | No recommendations at this time.

Capacity Examination

Employee Training Practice 1/4 | The District should comply with California
Senate Bill 1343.

Cybersecurity Practices 2/4 | The District should establish a cybersecurity
policy to help facilitate their practices.

Employee Driving Record 2/3 | The District should have written procedures for

Management unacceptable MVRs or loss of license.

Employee Handbook & 2/3 | The Employee Handbook should be

Employment Counsel reviewed and updated on an annual basis.

Volunteers 3/4 | The District should require CAPRI-
approved Waiver and Release forms for
each volunteer.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 0/8 | The District should conduct Safety Committee

Meetings and should meet at least quarterly
and provides CAPRI the minutes of the
meetings within 30 days from the date of the
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meeting.

Parks and Facility
Maintenance

13/16

The District should assess various sites
and conduct appropriate maintenance.

Playgrounds

5/10

The District should assess various sites and
conduct appropriate maintenance.

Life Safety

5/10

The District should conduct a PPE assessment
through a written certification process under
CCR 3380.

The District should conduct emergency drills at
least annually.

The District should have an Emergency Action
Plans for all their facilities.

The District should establish a Workplace
Violence Prevention Program with annual
training.

The District should have an Outdoor and
Indoor Heat lliness Prevention Program with
annual training.

Americans with Disabilities
Act("ADA")

4/8

The District should have a detailed self-
assessment and transition plan of their sites
and facilities.

The District should have Grievance Policy and
Procedures in place.

Pool Safety Practices &
Maintenance

6/8

The District should assess the pool site
per staff recommendations.

Total

77/120

Weed scored 64%
Difference of -6% since Cycle XIX visit

Mount Shasta Recreation and Parks District — August 4, 2026

Youth Sports Park

This facility is located adjacent to Sisson Elementary School and has playing fields where
organized youth sports programs are offered throughout the year. There is a large snack
shack that was reconstructed as an Eagle Scout Project back in 2018.
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Scoring and Recommendations:

Capacity Examination

Criteria Score Comments/Recommendations

Follow Up Items 0/1 | The District complied with four of the eight
recommendations from the previous visit.

Agreement, Waiver and 5/5 | No recommendations at this time

Release Form

Facility Use Agreement 12/12 | No recommendations at this time.

Injury & lliness Prevention 5/5 | No recommendations at this time.

Program (lIPP)

Independent Contractors N/A | No recommendations at this time.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 3/4 | The District should implement a Boundary
Policy that establishes rules and behavioral
guidelines for staff and volunteer interactions
with minors and vulnerable populations to
prevent abuse, neglect, or exploitation and
ensure all interactions remain safe,
transparent, and professional.

Preemployment Functional 4/4 | No recommendations at this time.
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Employee Training Practice 3/4 | All board members should be current with
ethics and harassment prevention training.

Cybersecurity Practices 2/4 | The District should establish a cybersecurity
policy to help facilitate their practices.

Employee Driving Record 3/3 | No recommendations at this time.

Management

Employee Handbook & 3/3 | No recommendations at this time.

Employment Counsel

Volunteers 4/4 | No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 6/8 | The District should conduct Safety Committee
Meetings that are held no less than on a
quarterly basis and the minutes are timely sent
to CAPRI within 30 days of the meeting date.

Parks and Facility 14/16 | The District should have a

Maintenance comprehensive maintenance plan and
checklist for each facility.

Playgrounds 7/10 | The District should have a comprehensive
maintenance program developed for each
playground.

Life Safety 6/10 | The District should conduct safety drills at least
annually.

The District should have Emergency Action
Plans for all their facilities.

The District should have a Workplace Violence
Prevention Program with annual training.

The District should have an Outdoor and
Indoor Heat lliness Prevention Program with
annual training.

Americans with Disabilities 8/8 | No recommendations at this time.

Act("ADA")

Pool Safety Practices & N/A | No recommendations at this time.

Maintenance

Total 91/107 | Mount Shasta scored 85%

Difference of +1% since Cycle XIX visit
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Dunsmuir Recreation and Parks District — August 4, 2026

Dunsmuir Community Pool

The pool is located adjacent to the Community Center. The pool has a ramp which leads

into the pool to assist individuals with varying physical capabilities in and out of the
pool. The mural at the pool was done by Daniel DeLeon and makes a great addition to

the pool deck.

Scoring and Recommendations:

Criteria Score Comments/Recommendations

Follow Up Items 0/1 | The District complied with two of the nine
recommendation from the previous Visit.

Agreement, Waiver and 5/5 | No recommendations at this time

Release Form

Facility Use Agreement 10/12 | The District should have primary and
noncontributory as well as waiver of
transfer of rights of recovery language
in their facility use agreements and
require the corresponding
endorsements.

Injury & Illness Prevention 5/5 | No recommendations at this time.
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Program (lIPP)

Independent Contractors N/A | No recommendations at this time.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 3/4 | The District should establish a professional
boundary policy.

Preemployment Functional N/A | No recommendations at this time.

Capacity Examination

Employee Training Practice 0/4 | The District should comply with SB 1343
and AB 1234.

The District should utilize online
training and attend CAPRI Webinars.

Cybersecurity Practices 2/4 | The District should establish a cybersecurity
policy to help facilitate their practices.

Employee Driving Record 3/3 | No recommendations at this time.

Management

Employee Handbook & 1/3 | An Employee Handbook should be

Employment Counsel established for all employees associated
with the pool and be reviewed and updated
on an annual basis.

Volunteers N/A | No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 5/8 | The Safety Committee should meet no less
than on a quarterly basis and the minutes are
timely sent to CAPRI within 30 days of the
meeting date.

Parks and Facility N/A | No recommendations at this time.

Maintenance

Playgrounds N/A | No recommendations at this time.

Life Safety 5/9 | The District should complete a PPE assessment

through a written certification process under
CCR 3380.

The District should establish an Emergency
Action Plan.

The District should establish a Workplace
Violence Prevention Program.
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The District should establish an Outdoor and
Indoor Heat Illiness Prevention Program.

Americans with Disabilities
Act("ADA")

3/8

The District should have a self-
assessment and transition plan for their
pool.

Pool Safety Practices & 8/8 | No recommendations at this time.
Maintenance
Total 56/80 | Dunsmuir scored 70%

Difference of -14% since Cycle XIX visit

Cazadero Community Services District — August 12, 2026

Gerald T. Parmeter Memorial Park

This park is named in honor of Mr. Parmeter who served in the Army and was a Vietnam
War Era casualty on May 24, 1968. There is a new flagpole next to the memorial plaque.
The park is located right off Cazadero Highway and has restrooms, basketball court,
tennis court, and a new playground. The CSD installed lights for the playground, tennis

court, and basketball court.
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Criteria Score Comments/Recommendations

Follow Up Items 0/1 | The District complied with two of the four
recommendations from the previous Visit,

Agreement, Waiver and N/A | No recommendations at this time.

Release Form

Facility Use Agreement N/A | No recommendations at this time.

Injury & Iliness Prevention 3/3 | No recommendations at this time.

Program (lIPP)

Independent Contractors N/A | No recommendations at this time.

Job Descriptions N/A | No recommendations at this time.

Screening and Review N/A | No recommendations at this time.

Preemployment Functional N/A | No recommendations at this time.

Capacity Examination

Employee Training Practice 2/2 | No recommendations at this time.

Cybersecurity Practices 2/4 | The District should establish a cybersecurity
policy to help facilitate their practices.

Employee Driving Record N/A | No recommendations at this time.

Management

Employee Handbook & 1/1 | No recommendations at this time.

Employment Counsel

Volunteers N/A | No recommendations at this time.

Employee Resources 2/2 | No recommendations at this time.

Safety Committee 8/8 | No recommendations at this time.

Parks and Facility 12/12 | No recommendations at this time.

Maintenance

Playgrounds 10/10 | No recommendations at this time.

Life Safety 3/4 | The District should complete a PPE
assessment through a written certification
process under CCR 3380.

Americans with Disabilities 8/8 | No recommendations at this time.

Act("ADA")

Pool Safety Practices & N/A | No recommendations at this time.

Maintenance

Total 51/55 | Cazadero scored 93%

Difference of +3% since Cycle XIX visit
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Russian River Recreation and Park District — Auqust 12, 2026

J.K. Wright Memorial Playground and Tennis Courts
This park is located at 16016 Drake Road and includes a playground, sandbox, tennis
courts, picnic tables, barbeques, and a basketball court. The sandbox has a unique water

sluice that kids are able to push a button and have water to play in the sand.

Scoring and Recommendations:

Criteria Score Comments/Recommendations

Follow Up Items 1/1 | The District complied with six of the ten
recommendation from the previous Visit.

Agreement, Waiver and 5/5 | No recommendations at this time

Release Form

Facility Use Agreement 10/12 | The District should have primary and
noncontributory as well as waiver of transfer of
rights of recovery language in their facility use
agreements and require the corresponding
endorsements.
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Injury & lllness Prevention
Program (IIPP)

3/3

No recommendations at this time.

Independent Contractors

4/5

The District should require all independent
contractors to have sufficient insurance
indemnify the District require the District is
scheduled as an additional insured, and
require the independent contractor’s insurance
to be primary and waive all rights of
subrogation.

Job Descriptions

2/2

No recommendations at this time.

Screening and Review

2/2

No recommendations at this time.

Preemployment Functional
Capacity Examination

0/4

The District should require new, full-time
employees to undergo a post-conditional offer

preemployment functional capacity
examination.
Employee Training Practice 4/4 | No recommendations at this time.
Cybersecurity Practices 2/4 | The District should establish a cybersecurity

policy to help facilitate their practices.

Employment Counsel

Employee Driving Record 3/3 | No recommendations at this time.
Management
Employee Handbook & 3/3 | No recommendations at this time.

Volunteers

4/4

No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 7/8 | The Safety Committee Minutes should be sent
to CAPRI within 30 days of the meeting date.

Parks and Facility 14/16 | The District should assess its facilities and

Maintenance conduct appropriate maintenance.

Playgrounds 8/10 | The District should assess its facilities and
conduct appropriate maintenance.

Life Safety 7/10 | The District should complete a PPE

assessment through a written certification
process under CCR 3380.

The District should establish a Workplace
Violence Prevention Program.

The District should establish an Outdoor and
Indoor Heat Illiness Prevention Program.
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Americans with Disabilities 7/8 | The District should establish Grievance Policy
Act("ADA") and Procedures and also place them on their
website.
Pool Safety Practices & N/A | No recommendations at this time.
Maintenance
Total 91/108 | Russian River scored 84%
Difference of -2% since Cycle XIX visit

Monte Rio Recreation and Park District — August 13, 2026

Creekside Park and Russian River Skate Park

This park is situated on a hillside overlooking the Russian River. The skate park was
partially funded by the Tony Hawk Foundation. The park also has a community garden.
There is also a café called Lightwave that serves coffee, chai, pastries, soup, and more.

Scoring and Recommendations:

Criteria Score Comments/Recommendations
Follow Up Items 0/1 | The District complied with three of the seven
recommendation from the previous visit.
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Agreement, Waiver and 5/5 | No recommendations at this time

Release Form

Facility Use Agreement 10/12 | The District should have primary and
noncontributory as well as waiver of
transfer of rights of recovery language
in their facility use agreements and
require the corresponding
endorsements.

Injury & lliness Prevention 5/5 | No recommendations at this time.

Program (IIPP)

Independent Contractors N/A | No recommendations at this time.

Job Descriptions 2/2 | No recommendations at this time.

Screening and Review 2/2 | No recommendations at this time.

Preemployment Functional 4/4 | No recommendations at this time.

Capacity Examination

Employee Training Practice 4/4 | No recommendations at this time.

Cybersecurity Practices 4/4 | No recommendations at this time.

Employee Driving Record 2/3 | The District should establish written policies for

Management dealing with employees whose driving records
become unacceptable and the written policies
are communicated to the employee.

Employee Handbook & 3/3 | No recommendations at this time.

Employment Counsel

Volunteers 4/4 | No recommendations at this time.

Employee Resources 4/4 | No recommendations at this time.

Safety Committee 7/8 | The District should send Safety Committee
Meetings Minutes to CAPRI within 30 days of
the meeting date.

Parks and Facility 15/16 | The District should assess its facilities

Maintenance and conduct appropriate maintenance.

Playgrounds 8/10 | The District should assess its facilities
and conduct appropriate maintenance.

Life Safety 7/10 | The District should complete a PPE assessment

through a written certification process under
CCR 3380.

The District should have a Workplace Violence
Prevention Program with annual training.

California Association for Park & Recreation Indemnity

September 8, 2026

Page 217



Califarnin Ausocission tae

Regular Board Meeting

The District should have an Outdoor and
Indoor Heat lliness Prevention Program with
annual training.

Americans with Disabilities
Act("ADA")

7/8

The District has a detailed self-assessment
and transition plan of their beach access but
should conduct a self-assessment and
transition plan for their other sites and
facilities.

Pool Safety Practices & N/A | No recommendations at this time.
Maintenance

Bonus Point: Attend Cycle +1

XX Overview Webinar

Total 94/105 | Monte Rio scored 90%

Difference of -2% since Cycle XIX visit

RECOMMENDATION:

Information only.

REFERENCE MATERIALS ATTACHED:

e None.
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Agenda Item 10.2

STAFF REPORTS

SUBJECT: CARPD Update

BACKGROUND AND STATUS:

As the 2026 California legislative session draws to a close, CARPD is wrapping up another
impactful year advocating for its member park agencies at the Capitol. Throughout the
legislative cycle, CARPD and the CPPG advocacy team monitored and reviewed hundreds
of proposed bills, rigorously tracking policy that impacts park operations, local
government governance, funding mechanisms, labor standards, and environmental
stewardship. Through the engagement of the CARPD Legislative Committee and CARPD
Board of Directors, CARPD was able to address potentially problematic bills at an early
stage and has become a valuable resource for legislators on local park issues.

With the legislative session wrapping up, the association is now turning its attention
toward education and networking as planning ramps up for the 2027 CARPD Conference.
Planning efforts are actively underway to curate educational sessions and networking
opportunities tailored for board members, General Managers, and other park
professionals. We look forward to seeing you all in Lake Tahoe on May 26-29", 2027!

RECOMMENDATION:

Information only.

REFERENCE MATERIALS ATTACHED:

e None.
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Agenda Item 10.3

STAFF REPORTS

SUBJECT: RIO Update

BACKGROUND AND STATUS:

CAPRI's captive insurance company, Recreation Insurance Organization (“RIO"), remains
an important part of CAPRI's self-insurance programs. RIO is planning to hold its annual
Board of Directors Meeting on April 13, 2027 in Salt Lake City.

RECOMMENDATION:

Information only.

REFERENCE MATERIALS ATTACHED:

None.
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Agenda Item 10.4

STAFF REPORTS

SUBJECT: New Member Application Update - Mountains Recreation and
Conservation Authority (MRCA)

BACKGROUND AND STATUS:

Located in in Los Angeles and Ventura counties, California, the Mountains Recreation and
Conservation Authority (“MRCA") is a joint powers authority dedicated to the
preservation, management, and protection of urban, mountain, and river parklands.
Established in 1985, MRCA is governed by its Governing Board which is comprised of
designated representatives of the Conejo Recreation and Park District, the Santa Monica
Mountains Conservancy, the Rancho Simi Recreation and Park District.

MRCA manages over_70 parks, more than 75,000 acres of public parkland, open space,
wildlife corridors, and coastal access trails, while acting as a lead agency in revitalizing the
Los Angeles River. The authority provides critical operations including ranger services,
wildfire resilience, environmental education, and community-based planning, operating
with an annual budget exceeding $82,000,000. The estimated gross payroll for 2026-2027
is approximately $9M and includes armed rangers and 30 firefighters. The total insured
value of its properties is over $190M and they maintain a fleet of 188 vehicles.

The CAPRI Board reviewed and approved the application of MRCA for membership in the
General Liability & Property and Workers’ Compensation programs on May 27, 2026.

MRCA was approved for membership by CARPD and its Governing Board on June 3, 2026
with an effective start date of July 1, 2026 for GL & Property and September 3, 2026 for
Workers’ Compensation.

As part of the process of becoming a member of CAPRI, a site visit was conducted by the
Director of Safety and Risk Control on July 29, 2026. Attached hereto please find a brief
summary of the site visit.

RECOMMENDATION:

Information only.
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REFERENCE MATERIALS ATTACHED:

e MRCA Site Visit Summary
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Summary of Initial District Visitation

Mountains Recreation and Conservation Authority

The Director of Safety and Risk Control, Kirk Andre, conducted an initial site visit of Mountains
Recreation and Conservation Authority (MRCA) on July 29, 2026.

Attendees:

e Angelica Ochoa, MRCA’s Senior Staff Counsel

e Zagreb De La Torre, Human Resources Specialist

e Tim Miller, Deputy Executive Officer of Construction

e Jim Fried|, General Manager for Conejo Recreation and Park District

e Melissa Smith, Director of Management Services for Conejo Recreation and Park District

District Offices are located within The Los Angeles River Center and Gardens located at 570 West
Avenue 26.

We visited the Los Angeles River Center and Gardens, King Gillette Ranch, and Sooky Goldman
Nature Center.

LOCATION #1 — LOS ANGELES RIVER CENTER AND GARDENS

The Los Angeles River Center and Gardens is located near the Los Angeles River and the Arroyo
Seco next to downtown Los Angeles. The mission-style grounds and conference facilities are a
great location for community gatherings, conferences, and special events. Many weddings take
place in the gardens. There is a self-guided exhibit hall that describes the history of the Los
Angeles River. The River Center is at the confluence of several bicycle trails near the river and
serves the community with a drinking fountain, repair station, picnic area, and restrooms. The
River Center houses the executive offices for the Santa Monica Mountains Conservancy and
Mountains Recreation and Conservation Authority along with many other organizations.

Site Photos:

Page 223


https://mrca.ca.gov/parks/park-listing/los-angeles-river-center-gardens/

g
e

Page 224




5 Wi o A p
J{f Y 2 ‘P‘b‘ (v,
# e,V

lml
i "Imw

il ‘\'

T

Page 225



Page 226



SITE #2 — FRANKLIN CANYON PARK AND SOOKY GOLDMAN NATURE CENTER

Franklin Canyon Park and Sooky Goldman Nature Center is located at 2600 Franklin Canyon
Drive in Beverly Hills. The park is 605 acres and located between the San Fernando Valley and
Beverly Hills. There is a 3-acre lake, a duck pond, picnic grounds, and hiking trails. The park also
features the Sooky Goldman Nature Center, the Sam Goldman Amphitheater, and the Eugene
and Michael Rosefeld Auditorium. Franklin Canyon Park is managed by the Mountains
Recreation and Conservation Authority and offers visitors opportunities for hiking, wildlife
watching, photography, and enjoying nature away from the busy city. Its picturesque
landscapes have also made it a popular filming location for movies, television shows, and
commercials.

Site Photos:
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THE NATURAL SETTING

Los Angeles has a unique and beatiti-
ful setting, well suited for the site of
It lies in an irregularly

a great city.
shaped basin, bordered by the two-
mile high San Gabriel Mountains to
the north, lower hills to the east, and
west. Lower mountajns and hills are

located throughout the basin, the
most prominent being the Santa
Monica Mountains. The basin has a
thirty-mile expanse of ocean front-
age. The broad beaches and the pali-
sade cliffs provide dramatic geo-

graphical features.
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SITE #3 — KING GILLETTE RANCH

King Gillette Ranch is located at 26800 Mulholland Hwy in the Santa Monica Mountains near
Malibu. Once owned by King C. Gillette, the founder of Gillette Safety Razor Company, the
ranch features scenic landscapes, historic buildings, and peaceful trails surrounded by rolling
hills and native vegetation. He hired architect Wallace Neff to design a Spanish Colonial Revival-
style complex, including a large main house and other buildings. MRCA is closely connected to
King Gillette Ranch because it helps manage and care for the property.

King Gillette Ranch is part of the Santa Monica Mountains National Recreation Area, which is
administered by the National Park Service. However, the MRCA works in partnership with the
National Park Service and other agencies to manage and protect many natural and recreational
areas in the Santa Monica Mountains. At King Gillette Ranch, MRCA has been involved in
stewardship, maintenance, restoration, visitor services, and conservation activities. The One
Love Malibu benefit concert in December 2018 featured Katy Perry and Gwen Stefani was at
King Gillette Ranch, following the Woolsey Fire.

Site Photos:
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C PRI Regular Board Meeting

Agenda Item 10.5

STAFF REPORTS

SUBJECT: Member Visit Follow-Up Program - CAT

BACKGROUND AND STATUS:

To enhance accountability and assist members in addressing risk management
recommendations identified during Member Visits, CAPRI Staff has established a
structured follow-up program to monitor member progress in addressing risk exposures
identified during visits conducted by CAPRI's Director of Safety and Risk Control. The
program is known internally as the "Corrective Action Tracker” or "CAT".

As the Board knows, Member Visits are generally scheduled several months in advance,
providing members with sufficient time to gather requested documentation and allowing
the Director of Safety and Risk Control adequate time to review the materials prior to the
visit. Members are requested to provide all necessary documentation no later than two
weeks before the scheduled visit.

Following each Member Visit, a Member Visit Report is prepared and provided to the
member within approximately two weeks. The report identifies recommendations and
areas requiring attention, and members are requested to provide a written response
outlining their planned corrective actions within 45 days of receiving the report.

If a response is not received within the initial 45-day period, CAPRI's Risk Analyst will
follow up with the member's General Manager and request that a response be provided
within an additional 15 days.

The objective of the CAT program is to ensure that, within 90 days of receiving the
Member Visit Report, members have reviewed and understood the recommendations,
prioritized identified risk exposures, initiated corrective actions where feasible, and/or
developed a strategy and timeline for addressing recommendations that cannot be
immediately resolved.
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This structured follow-up process promotes continued member engagement, establishes
accountability for addressing identified risks, and enables CAPRI’s Risk Management team
to monitor member progress toward implementation of recommended corrective actions.
It also provides a consistent mechanism for identifying outstanding recommendations
and encouraging members to maintain momentum in their risk management efforts
following the Member Visit.

RECOMMENDATION:

Information only.

REFERENCE MATERIALS ATTACHED:

None.
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Agenda Item 10.6

STAFF REPORTS

SUBJECT: Status of FY 2025-2026 WC Final Payroll

BACKGROUND AND STATUS:

As the Board will recall, CAPRI members’ Workers' Compensation premiums are based upon
their actual payroll paid. Since a member’s actual payroll cannot be precisely determined
until the end of the fiscal year, every Spring CAPRI requests estimated payroll figures from
the members in advance of the fiscal year and, using these estimates, projects the cost of
coverage for the upcoming fiscal year.

Then, at the end of that fiscal year, the members provide their “Final Payroll Reports” to
CAPRI along with supporting records. Once the final payroll reports are received, the
individual members’ contributions are recalculated to determine their "true” or actual
premiums. Thereafter, members will either receive a refund if they over-projected their
payroll for the year or they will be invoiced if they under-projected their payroll.

As of this writing, CAPRI has received 43 Final Payroll Reports of the 58 needed to calculate
the actual Workers' Compensation premium for 2025-2026, and another 2 are in progress.
Staff is following up to complete the data collection and will bring this item back to the
Board for Final Payroll calculation review and approval at the next meeting. These final
payroll numbers are also due to PRISM in October as they conduct a similar process with
each of their members.

RECOMMENDATION:

Information only.

REFERENCE MATERIALS ATTACHED:

e None.
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